
AWEI IteraƟon 5 – Advanced Submission for Std Employers (501 or more employees) 

Evidence  

1/ Tracking of Incidents  
The ABC is commiƩed to creaƟng a safe and healthy workplace (Work Health, Safety & Wellbeing 
Policy) and understand the importance of employees knowing what to do and who to turn to in the 
event of a grievance in the workplace. 
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2/ Gender AffirmaƟon Leave  

The ABC provide paid affirmaƟon leave as part of ABC Enterprise Agreement – this means that is 
forms part of employee contract and therefore cannot be removed in the same way that a policy 
could be changed or withdrawn. 

This extract from the Enterprise Agreement page 86, outlines the paid leave provisions for gender 
affirmaƟon. This includes 10 days which is in addiƟon to exisƟng enƟtlements and up to 12 months 
unpaid leave. 

  

To view the full ABC ENTERPRISE AGREEMENT click here 

 

3/ ‘All Gendered’ Bathrooms  - Evidence in primary document  

4/ Trans and Gender Diverse Applicants  

Evidence A and B/  

A documented resource combining an outline of the unique barriers faced by trans and gender 
diverse applicants and documented guidance of the internal processes for navigaƟng and addressing 
these barriers at the ABC.  

 

C/ Evidence – Managers of an easily accessible contact for support for Trans and Gender diverse 
applicants found on the ABC Careers page within the LGBTQIA+ secƟon. This key contact is also 
provided in the Managers guide too.  
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STRATEGIC FOCUS & ACCOUNTABILITY  

5/ Personal Accountability for Inclusion  - Evidence outlined in the primary document  

6/ Document LGBTQ Inclusion Strategies and AccountabiliƟes - Evidence outlined in the primary 
document 

7/ External facing social media communicaƟons 

MulƟple high-profile promoƟonal arƟcles of ABC’s support of LGBTQIA+ Inclusion across various 
digital plaƞorms and outlets. The ABC does regular press releases that are posted to social sites but 
are also available for people to use for personal promoƟon too.  

These include LinkedIn, Facebook, TikTok and Instagram  

Examples range from promoƟng awareness of the various LGBTQIA+ days/ periods of significance or  
highlighƟng the ABC support and drawing aƩenƟon to different events such as World Pride, Mardi 
Gras or regional events such as HeyWire or WorldPride road trip - ABC listen which was conducted 
for audio but was accompanied by images on digital and socials and digital news arƟcles in other 
media outlets see screen shot below from Star Observer - The ABC of LGBT Youth Content - Star 
Observer (note from 2022) 
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8/ Strategic LGBTQIA+ Inclusion PromoƟon  
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ABC Media rights to World Pride and Mardi Gras – The ABC is extremely proud to have obtained the 
3 year media rights based on the ABC’s ability to promote awareness and share all stories to a 
naƟonal audience. This extends to our television broadcast, digital plaƞorms such as iview but also 
socials such as Facebook, LinkedIn, TikTok and our ABCQueer Instagram channel.  

Our partners - Sydney Gay and Lesbian Mardi Gras 

 

 

 

 

 

 

 

 

 

9/ Network leadership and succession - Evidence in primary document 

10/Research into under represented LGBT populaƟons - Evidence in primary document 

11/Visibility of under-represented LGBT populaƟons - Evidence in primary document 

12/Broad inclusion support - Evidence in primary document 

13/ Network reporƟng - Evidence in primary document 

Visibility and Inclusion  

14/ LGBT Days of Significance  

ABC has referenced two days as evidence Pansexual Day of Awareness and Wear It Purple see 
extracts below.  

Each communicaƟons were included in NewsleƩers circulated within the ABC. 

A/  

 

Pan Day of Visibility - 24 May 
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And Wear It Purple Day screens shots below;  

 

 

Wear It Purple Day - 25 August 
  

     

 

Happy Wear It Purple Day! 

 Established in 2010 by a student-led group, Wear It Purple Day is an annual 
event in which people around the world don their best purple garb to 
celebrate the LGBTQIA+ youth in their communities. By wearing purple, 
supporters show that rainbow young people are seen, supported and 
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Purple Resources 
  

     

 

 

 

 

Wear It Purple have a range of free 
resources available for anyone who 
wants to participate in the event. 

  

See the full range > 
  

     

Evidence in primary document 

16 Individual LGBT Inclusion recogniƟon - Evidence in primary document 

17 Training delivered - Evidence in primary document 

18 – LGBT Training for people managers - Evidence in primary document 

19 Training for criƟcal funcƟons - Evidence in primary document 
20 – Content in Leadership training - - Evidence in primary document 

21 Professional development for LGBT employees - - Evidence in primary document 

22 Internal Senior Exec Advocacy - - Evidence in primary document 

23 Internal CEO Advocacy - - Evidence in primary document 

24 External Senior Exec / CEO Advocacy  - Evidence in primary document 

25 Support for Senior Leadership - - Evidence in primary document 

26 Employee analysis - - Evidence in primary document 

27 Employee data review - - Evidence in primary document 

28 Employer branded parƟcipaƟon in community events - Evidence in primary document 

29 Pro Bono financial support chariƟes and organisaƟons - Evidence in primary document 
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30 AWEI employee survey parƟcipants – we need to have over 200 people complete the survey 
which will be within PiD system. 

31 AddiƟonal Points  

A/ Queers screen - trans panel with Mon SchaŌer MC and  involved in the panel  
Q 31 The Archivist  
 
b/ ABC Presenter talent hosted the CEO panel at the Pride in PracƟce 2023 event  

 

c/ ABC Pride is included on a Royal Australian Mint commemoraƟve coin  

Royal Australian Mint marks 90 years of the ABC with two commemoraƟve coins   | About the ABC 
 
 

d/  

ABC Chair, Ita BuƩrose officially opens the Qtopia Museum  

 

Sydney’s first queer museum gains $300,000 from City of Sydney (smh.com.au) 
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e/ ABC Diversity & Inclusion Commissioning Guidelines - Commissioning for Diversity and Inclusion | 
ABC. These guidelines inform content makers of the ABC expectaƟons to have LGBTQIA+ and other 
diverse communiƟes represented in the content making process both on screen and visible but also 
in the crew and the story writers. This is an important initaƟve to ensure that LGBTQIA+ community 
forms an important role in all aspect of the producƟon. This leads to LGBTQIA+ People geƫng to tell 
their stories first hand. Examples of this include: First Day. 

 
f/  

ABC developed and facilitated the ABC Quiz Show as part of the Pride in Diversity – images below of 
the onscreen images.  
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g/ evidence in submission document  

 

h/ evidence in submission document 

 

 

 

 

 

 

 

D/  
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