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Dear Rainbow Committee colleagues

Apologies for the delay, see below a few notes from my meeting attending the Rainbow
Regulators meeting on 14 July 2022.

| also request your assistance regarding content for the August Newsletter — see below.
Finally, please accept my apologies for the Committee meeting on Wednesday. | have a
clash.

Rainbow Regulators Meeting — 14 July 2022

e As foreshadowed by- in our last Committee Meeting, the Rainbow Regulators
meeting on 14 July was not very well attended.

e Attendees were: APRA, ASIC, Treasury and Pride In Diversity (G -

BB <ntioned that it was his intention to make the rounds to speak to various
Federal Government agencies and departments regarding their previous AWEI
submissions, noting that they constituted 25% of those who participated.

e APRA provided an updated — noted that they had a productive ‘planning day’ which
included involvement of both executive sponsors.

e | provided an update on ASIC, namely that we were going through the staff survey
results and seeking to consider the results in light of past year results. | also highlighted
a key initial takeaway from staff survey results was considering how to be more
intersectional in our diversity work and communications.

e Treasury provided an update —increase in their network, changes to their flexibility
policy and developed an action plan for executives.

e | queried whether there were any Wear It Purple Day events which ASIC might be able
to joinin on — it was noted that Treasury’s event was infended to be internal. AGD in
Canberra was apparently holding a movie night for Wear It Purple Day.

BB o < o plug for ACON/Pride In Diversity which had 2 jobs open.

BB -ofirmed that a survey was still going out this year despite the AWEI
submission break.

e APRA noted that it had over half its staff — over 500 — which participated in the survey
last year.

BB ofimed that the format of the new AWEI submission would be

ublicised by the end of the vear.

Cheers
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ASIC is committed to diversity and inclusion. ASIC is a place of belonging regardless of
difference, where all individuals are accepted, safe and affirmed.

ASIC acknowledges the Traditional Owners of the lands and waters on which we live and
work. We pay respect to Elders past and present as the custodians of the world's oldest
continuing cultures.

Image of Doojoort Moort, artwork by Peter Farmer

'i





