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From: AWEI <AWEI@acon.org.au>  
Sent: Monday, 3 June 2024 7:28 AM 
To: Inclusion and Diversity <R3301@ato.gov.au>;  
Subject: 2024 AWEI Submission Results - Australian Taxation Office 
Importance: High 
 
EXTERNAL EMAIL: EXERCISE CAUTION AND ENSURE CONTENT IS SAFE 
Hello, 

 

We are pleased to provide you with your 2024 AWEI Submission results.  

A huge congratulations on your work throughout the last year, another exceptional year across within our 
submission(s) and efforts in LGBTQ+ workplace inclusion. The fact that you continued your commitment to 
LGBTQ+ inclusion within your organisation and completed your Australian Workplace Equality Index (AWEI) 
is wonderful to see. 

As we introduced a new structure and methodology to the AWEI and its Submissions, we also saw record 
number of achievements across Gold, Silver and Bronze Tier Status. There was also a record number of 
nominations received! All winners and results, as well as the official media release, can be found on our 
website.  

 

YOUR AWEI SUBMISSION RESULTS 

Please find attached the following collateral regarding the results, including your: 

AWEI Submission Scorecard, including comments and feedback regarding your Foundation and/or 
Advanced Submission. 

Digital Badge for your tier achievement and any additional awards achieved (if applicable). 

Benchmarking Results, which is a baseline PowerPoint presentation of all AWEI results that you can edit 
to include your specific data, which will include all benchmarking tables. This deck will also be available on 
the 2024 Results page on our website, published following the awards.  

Certificate of Attainment regarding your achievements (soft copy, available upon request only). 

 

REGISTER FOR THE 2024 â€“ 2025 AWEISUBMISSION DOCUMENTS 

Registration for the AWEI Submission documents is required, annually. As there are updates to the 
documents each year, even if the most minor detail. 

All organisations wishing to participate must register an expression of interest, regardless of any 
previous scores or achievements. This includes organisations who: 

 • have not yet submitted a Foundation Submission 
 • have submitted but not yet obtained Bronze Tier Recognition within the Foundation Submission 
 • have previously obtained Bronze Tier Recognition within the Foundation Submission and are 

submitting a 2025 Advanced Submission (for work done throughout the 2024 calendar year) 
 • have previously obtained Silver or Gold Tier Recognition within the Advanced Submission, and wish 

to do so annually 
 • are Pride in Diversity members 
 • are not yet Pride in Diversity members 

 

Upon receiving your request, Pride in Diversity will provide you with the relevant documents based on the 
information provided including; 
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This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it 
is addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the 
sender immediately by email if you have received this email by mistake and delete this email from your system. Please note any 
views or opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email 
transmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, 
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the 
contents of this message which arise as a result of email transmission.  

FOI-2025-00980 page 171 of 184

R

 

 
 

 

 

 

 

Rele
as

ed
 un

de
r F

OI A
ct 

19
82

 

Aus
tra

lia
n T

ax
ati

on
 O

ffic
e



R

 

 
 

 

 

 

 

Rele
as

ed
 un

de
r F

OI A
ct 

19
82

 

Aus
tra

lia
n T

ax
ati

on
 O

ffic
e



2

 

From: AWEI <AWEI@acon.org.au> 
Sent: Monday, June 2, 2025 7:44 AM 
To:

 
Cc:  
Subject: 2025 AWEI Submission Results - Australian Taxation Office (ATO)  
  
Hello, 
  
We are pleased to provide you with your 2025 AWEI Submission results.  
  
A huge congratulations on your work throughout the last year, another exceptional year across 
within our submission(s) and efforts in LGBTQ+ workplace inclusion. The fact that you continued 
your commitment to LGBTQ+ inclusion within your organisation and completed your Australian 
Workplace Equality Index (AWEI) is wonderful to see. 
  
As we introduced a new structure and methodology to the AWEI and its Submissions, we also saw 
record number of achievements across Gold, Silver and Bronze Tier Status. There was also a record 
number of nominations received! All winners and results, as well as the official media release, can 
be found on our website.  
  
Your AWEI Submission Results 
Please find attached the following collateral regarding the results, including your: 
AWEI Submission Scorecard, including comments and feedback regarding your Foundation 
and/or Advanced Submission. 
Digital Badge for your tier achievement and any additional awards achieved (if applicable). 
Benchmarking Results, which is a baseline PowerPoint presentation of all AWEI results that you 
can edit to include your specific data, which will include all benchmarking tables. This deck will 
also be available on the Results page on our website, published following the awards.  
Certificate of Attainment regarding your achievements (soft copy, available upon request only). 
  
Register For The 2025 – 2026 AWEI Submission Documents 
Registration for the AWEI Submission documents is required, annually. As there are updates to the 
documents each year, even if the most minor detail. 
All organisations wishing to participate must register an expression of interest, regardless of 
any previous scores or achievements. This includes organisations who: 

• have not yet submitted a Foundation Submission 
• have submitted but not yet obtained Bronze Tier Recognition within the Foundation Submission 
• have previously obtained Bronze Tier Recognition within the Foundation Submission and are 

submitting a 2026 Advanced Submission (for work done throughout the 2025 calendar year) 
• have previously obtained Silver or Gold Tier Recognition within the Advanced Submission, and wish 

to do so annually 
• are Pride in Diversity members 
• are not yet Pride in Diversity members 
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ACON acknowledges and pays respect to the Traditional Owners of all the lands on which we work. 
  
 
This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to 
which it is addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. 
Please notify the sender immediately by email if you have received this email by mistake and delete this email from your 
system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily 
represent those of ACON. Email transmission cannot be guaranteed to be secure or error-free as information could be 
intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The sender therefore does not 
accept liability for any errors or omissions in the contents of this message which arise as a result of email transmission.  
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