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We met with [EJJJJ] and today to confirm content and format for our June 5 training with [ could the workshop
include:

e  Workshop — Guide on talking about storytelling — how to do it.
e Telling your own story and using data to support your story.

e There are several ways to do that could possibly use the public narrative style — self, us, now but happy for use what
style you would like.

e Meeting will be via MS teams

If you need any other clarification, please contact |Gz - bs.cov.ou rr and she is

happy to speak to you about the event. will be on leave till Tuesday 28 May.

Regards

§22
Senior Inclusion and Diversity Officer

Inclusion and Diversity
Workforce, Communication and Clients Branch | Canberra Office
Australian Bureau of Statistics

(P) (E) EXN 22bs.gov.au (W) www.abs.gov.au

s22

| work flexibly and I'm sending this email now because it's a good time for me, but | do not expect you to read,
respond or action it outside of your regular hours



KNeOW THIS EMAIL COMES T0 YOU FROM

YOUR  NGUNNAWAL
C@UNTRY COUNTRY
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Re: Checking-in as we enter H2 2025! - add attendees to our catchup [SEC=OFFICIAL]

Date Thu 2025-07-17 08:23
To
Cc

@abs.qov.au>; @abs-gov-a“>5

‘EN »2bs.gov.au>; <workplace.diversity.wdb@abs.gov.au>

i

Hope all is well with vou. | have booked a meeting with vou for 21 August - are vou able to add the following
names to the invite Dabs.gov.au>EpEp Dabs.gov.au>,
s22 @abs.gov.au>, "Nicky Bell" <nicky.bell@abs.gov.au>and "Bindi Kindermann"
<Bindi.Kindermann@abs.gov.au>

To confirm the meeting will be a check-in, discuss membership hours, and plans for face to face training for
second half of year.

Also has the invoice for our membership been sent out yet - its due for August isn't it?
Looking forward to seeing you on the 21st August.

Thanks

s22
Senior Inclusion and Diversity Officer

Inclusion and Diversity
People Services Branch | Enterprise Services Group | Canberra Office

Australian Bureau of Statistics

(3] s22 (E]@abs.qov.au (W) www.abs.gov.au

§22
| work flexibly and I'm sending this email now because it's a good time for me, but | do not expect you to read,

respond or action it outside of your reqular hours

KNew THIS EMAIL COMES T0 YOU FROM
Y@UR |
C@UNTRY COUNTRY HIG
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From: Y=
Sent: Thursday, July 3, 2025 15:50



To _Eabs.gov.au <@abs.gov.au> _i)abs.gov.au>

Subject: Checking-in as we enter H2 2025!

CAUTION: External email. Do not click links or open attachments unless you recognise the sender and know the content is
safe.

Hi and the ABS team

As we have entered the second half of 2025 (& ), | wanted to take the opportunity to share your
membership details, check in and share upcoming activity:

MEMBERSHIP DETAILS
Membership Status
Current

Membership Renewal Date
16/8/2025

Membership Hours Used
3.00

Member Hours Remaining
5.00

CALENDAR
If you'd like to book in some time for either a check-in, have a chat, member meeting, strategy
session, consulting or training, please use the booking system link below.

@ Book time to meet with me

CANBERRA Q3 IN PERSON DATES Wed 20 August — Fri 22 August 2025 (inclusive)
It would be great to connect in person while I'm in Canberra, please book in some time directly into
the calendar above for a coffee, chat, strategy session or training.

PID Q3 ROUNDTABLE & NETWORKING EVENTS
e Perth/Boorloo Roundtable, Wed 6 Aug, 3:30pm — 5pm (AWST) — Register Here

Perth/Boorloo Networking, Wed 6 Aug, 5pm — 7pm (AWST) — Register Here
Melbourne/Naarm Roundtable, Wed 13 Aug, 3:30pm — 5pm (AEST) — Register Here
Melbourne/Naarm Networking, Wed 13 Aug, 5pm — 7pm (AEST) — Register Here
Brisbane/Meanijin Roundtable, Tues 19 Aug, 3:30pm — 5pm (AEST) — Register Here
Brisbane/Meanjin Networking, Tues 19 Aug, 5pm — 7pm (AEST) — Register Here
Adelaide/Tartanya Roundtable, Tues 19 Aug, 3:30pm — 5pm (ACST) — Register Here
Adelaide/Tartanya Networking, Tues 19 Aug, 5pm — 7pm (ACST) — Register Here
Sydney/Warrang Roundtable, Wed 20 Aug, 3:30pm — 5pm (AEST) — Register Here
Sydney/Warrang Networking, Wed 20 Aug, 5pm — 7pm (AEST) — Register Here
Canberra/Ngambri Roundtable, Wed 20 Aug, 3:30pm — 5pm (AEST) — Register Here

o Canberra/Ngambri Networking, Wed 20 Aug, 5pm — 7pm (AEST) — Register Here
HOSTING OPPORTUNITIES
We are always looking for members to hosts events across the country, so please reach out if you
are interested in hosting or sponsoring:

« Quarterly Roundtable & Networking Events

» Executive Leadership Network Events

» Any other activations or sponsorship opportunities

PRIDE INCLUSION PROGRAMS REBRANDING FEEDBACK SESSIONS
On behalf of N

After 15 years Pride Inclusion Programs is undertaking a major rebranding, and we would like to
invite feedback from our member organisations. | will be holding four online consultation sessions via
Teams to take you through the proposed branding and seek feedback on the new-look Pride
Inclusion Programs.

* 12pm Wednesday 9 July
10am Thursday 10 July
10am Tuesday 15 July
3pm Thursday 17 July
Register now to be part of this important process.
| look forward to seeing you online and hearing your thoughts on the proposed new-look Pride
Inclusion Programs. If you have any questions, please get in touch with our Member Support




NATIONAL LGBTQ+ EXECUTIVE ALLIES & LEADERS FORUMS & EVENTS

These forums and events are designed to bring together Executive Sponsors, Allies & Leaders
across Australia, those who have taken on the leadership responsibility of being a visible and
proactive ally to the LGBTQ+ community in their workplace, and to communicate, to educate and to
motivate.

CBR ELN Event Overview

Date: Thursdav 24 Julv. 5.30-7.30om
PID ho
PID Team
Member host: Deloitte

Location: L5/6 Brindabella Cct, North Canberra Airport, Canberra Airport

Guest speaker: Nicole Spencer, Acting Deputy Commissioner, Strategy and Capability, Australian
Border Force

Registrations to follow.

Pride Inclusion Programs & PID VIC Team

MEL ELN Event Overview

Date: Thursdav 4 Sentember, 5.30-7.30pm

PID host Deputy Director Pride Inclusion Programs & PID VIC Team
PID Team: Associate Director People & PID VIC Team

Member host: Australia Post

Member Exec: Gary Starr, Executive General Manager

Location: AusPost, 480 Swan Street, Richmond

Guest speaker: David Locke, CEO AFCA (CEO of the year 2024 AWEI Awards)
Registrations to follow.

If you know of an Executive, SES Champion or Executive Ally who has not yet joined, please
contact (Sl for an invite.

UPCOMING ONLINE LEARNING

July 2025

LGBTQ+ Awareness - Tuesday 8th, 3:00pm - 4:30pm (AEST)

Trans & Gender Diverse Awareness - Thursday 10th, 3:00pm - 5:00pm (AEST)

August 2025

LGBTQ+ Awareness - Thursday 14th, 12:30pm - 2:00pm (AEST)

LGBTQ+ HR & Recruitment - Thursday 21st, 12:30pm - 2:00pm (AEST)
Full year’s schedule is available in the members section of our website.

BECOME A PRIDE IN DIVERSITY ENDORSED LGBTQ+ TRAINER IN 2025!
The Pride in Diversity (PID) Endorsed LGBTQ+ Trainer Program equips individuals and organisations
to deliver face-to-face facilitated LGBTQ+ education experiences. This program arms participants to
deliver Pride in Diversity’s LGBTQ+ Awareness training module through in depth, facilitator led
workshops.
This program has been designed with a theoretical base, historical context and an understanding of
emerging trends in LGBTQ+ inclusion. The program delivers modular content through case studies,
theories and models, video artefacts and PID publications, exposing participants to relevant, up-to-
date modes of process and practice.
2025 Quarter 3 Dates (last enrolment for 2025)

» Monday 8 September
Wednesday 10 September
Friday 12 September
Monday 15 September
Wednesday 17 September
Friday 19 September
Click here to register for the Q3 2025 Endorsed Trainer program. Registrations close Friday 29
August 2025, and payment must be received before registrations are finalised and places confirmed.
PARTICIPANT FEEDBACK & TESTIMONIALS

» Expertise of Trainers: Perfect scores across the board — consistently rated 5/5

» Delivery & Presentation: Clear, confident, and engaging — consistently rated 5/5

« Clarity of Content: Highly understandable — typically rated 4-5 out of 5

» Group Engagement: Strong interaction and participation — regularly rated 4-5 out of 5
Key strengths

+ Engaging content: Participants found the training surprisingly engaging for an online course.



» Useful facilitator notes: Detailed notes were highly appreciated.

« Comprehensive coverage: The training covered more than expected, providing valuable
information.

» Personal stories: Participants appreciated the personal stories shared by trainers, which
added a relatable and human touch.

« Confidence building: The training significantly boosted participants’ confidence in delivering
the content themselves.

What part of this training was particularly useful for you?

o All parts were useful for me, | want to know more!

o Firsthand, lived experience knowledge and the space to ask questions in a learning, non-
Jjudgemental environment.

» The resources provided, especially the reading materials and videos, were very useful. | found
the listening to the various lived experiences of those in the videos to be engaging.

» The foundations of identity - 101 stuff I'd never thought to learn.

» The statistics in the AWEI reports will be very helpful when presenting this course to anyone
who may be resistant. It was also very helpful to have such a safe and welcoming space to
learn about terminology and discuss with people with lived experience - as an ally, | have much
to learn, and | felt | was very supported during this learning journey.

Pride in Practice LGBTQ+ Conference 2025 — abstracts now open!

Our annual Pride in Practice Conference is taking place from Tuesday 25 — Wednesday 26
November at Marvel Stadium, Melbourne.

The Pride in Practice conference is the only national conference dedicated to advancing LGBTQ+
inclusion in Australian workplaces. This event continues to inspire and spotlight LGBTQ+ inclusion,
with key themes focusing on Intersectionality, LGBTQ+ women, Trans and Gender Diverse People, First
Nations LGBTQ+ people, Resilience, International Reach, and much more.

ABSTRACTS NOW OPEN (info flyer attached):
Our intent is to shine the spotlight on best practices and thought leadership that highlight the long-
term benefits and value of LGBTQ+ Diversity & Inclusion in the workplace.
If your organisation has done something exceptional in the LGBTQ+ workplace inclusion space and
would like to share it at our conference, we would love to hear from you!
Submitting an abstract:
Prior to submitting an abstract, please see our following guides:
» For more information on Key Themes please click here
Sponsorship opportunities: If your organisation is interested in sponsoring the 2024 Pride in

Practice Conference, please click here. We have a range of opportunities currently available.
Tickets: Early Bird Tickets will go on sale on Tuesday 29th July. Please monitor our website for more
details.

Please let me know if there is anything else for now or anything | can support with.

Thanks and speak soon

Pride in Diversity
ACUN'S [T I T Ta) Nnarams

Direct

Email

Address: 200 Hoddle Street, Abbotsford, VIC 3067
Website: www.prideinclusionprograms.com.au

a Book time to meet with me

We're celebrating 15 years of

leading LGBTQ+ inclusion. pridein

15 years of LGBTQ+ people . o
being able to bring their whole d“’el'Slty

selves to work.




ACON acknowledges and pays respect to the Traditional Owners and Custodians of the lands, waters and
territories on which we work.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the
sender immediately by email if you have received this email by mistake and delete this email from your system. Please note any
views or opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email
transmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the
contents of this message which arising as a result of email transmission.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity
to which it is addressed. If you are not the named addressee you should not disseminate, distribute or copy this
email. Please notify the sender immediately by email if you have received this email by mistake and delete this email
from your system. Please note any views or opinions expressed in this email are solely those of the author and do not
necessarily represent those of ACON. Email transmission cannot be guaranteed to be secure or error-free as
information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The sender
therefore does not accept liability for any errors or omissions in the contents of this message which arise as a result
of email transmission.
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ABS TAW training tomorrow

From (S < 5o .21

Date Wed 2025-11-26 19:25

T

Cc B3 @abs.gov.au>

i

Looking forward to hosting you here at ABS House in Canberra for our Trans Awareness Week
training tomorrow, 2-3pm.

I'll be in the foyer ahead of time (by 1:45pm) to check you in. If you're running early/late feel free to
contact me via email, or via my mobile

Cheers,

§22

Assistant Director, NDDA Data Governance

National Disability Data Asset and Data Systems Branch | Statistical Infrastructure Division | Australian
Bureau of Statistics

N ) 2:bs.oov.au (W) www.abs.gov.au

Ngunnawal & Ngambri Country (Canberra, ACT)

S22

vommit aa e ABD Friae NetWork
The Australian Bureau of Statistics acknowledges the traditional custodians of country throughout Australia and recognises their continuing

connection to land, waters and community. We pay our respects to them and their cultures, and elders, both past and present

The ABS Privacy Policy outlines how the ABS handles any personal information that you provide to us.

about:blank?windowld=SecondaryReadingPane3
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FW: 18 September 2024 APS+ Pride Community of Practice. [SEC=OFFICIAL]

From R S

Date Fri 2024-09-20 10:41

cc I ET

CAUTION: External email. Do not click links or open attachments unless you recognise the sender and know the content is

safe.

Hi APS+ Pride Community of Practice

Thank you for the informative meeting on Wednesday,and myself from Pride in
Diversity wanted to share a few more resources and information that might be of interest to the group:

Australian Workplace Equality Index Survey 2024 — APS insights
The AWEI presentation is attached, we have added some more demographics and highlighted
significant differences with a red circle, please reach out if you'd like further info.
PID Guides — member benefit (available in PID Member Portal)
e PID 2010 - Sexual orientation and gender identity in the workplace
e PID 2011 - Establishing and Maintaining Successful LGBT Networks In Australian
Workplaces
PID 2012 - Engaging Allies for Change
PID 2013 - Managers Guide to LGBTI Workplace Inclusion
PID 2014 - Employers Guide to Intersex Inclusion
PID 2015 - Let's Talk Gender
PID 2016 - Anti-Discrimination Law & Practice
PID 2018 - LGBTI Domestic & Family Violence — best practice for workplace policy
PID 2018 - PWC Where are all the women
PID 2019 - Regional Inclusion Guide
PID 2020 - PID x DCA Intersections at Work report
PID 2021 - Sapphire (LGBTQ+ people who identify or may be perceived as women in the
workplace) toolkit
PID 2021 - PID x Grace Papers An Inclusive Approach to Parenting LGBT+ parents in the
workplace
PID 2022 - Being Seen A Spotlight on Bi+ Inclusion
PID 2023 — TGD Inclusive Recruitment Factsheets
PID 2023 - Cracking the Rainbow Glass Ceiling
e PID 2024 — Pride in Neurodivergence (upcoming publication)
Portal link: Members Home | Pride Inclusion Programs
If you need assistance in accessing the portal, then please let me know.
Our PID published Academic papers:
e February 2022 - Exposure to Inclusive Language and Well-Being_at Work Among
Transgender Employees in Australia paper
e March 2022 - Pronouns Are a Public Health Issue paper
e June 2022 - Improving_the wellbeing of LGBTQ+ employees: Do workplace diversity
training_and ally networks make a difference? - ScienceDirect paper

about:blank?windowld=SecondaryReadingPane4
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Invitation | Victorian Pride Centre tour — Tuesday 24 September
For those based in Victoria, you are invited to join us for a private tour of the Victorian Pride

Centre (VPC) with our SEIEGTTTEEEEEE -

3l oining us in person.

Date: Tuesday 24 September

Tour time: 3.30pm-4.30pm

Address: 79-81 Fitzroy Street, St Kilda, VIC, 3182 Google Maps
VPC Tour Guide: B IIIIEGNEEEEEEEEEEEEEEEEEEEEEEEE -  C Justine Dalla Riva,
CEO, Victorian Pride Centre

Info: The Victorian Pride Centre is a landmark for the LGBTIQ+ community, offering a unique
opportunity to explore its facilities and learn about its significant contributions. This tour will

provide an exclusive insight into the Centre’s mission, services, and the vibrant community it

suiports.
vicpridecentre @ vicpridecentre

PID VIC contact:
PID VIC RM’s: &

Please RSVP by Monday 23 September to confirm your attendance (maximum tour size is 25).

SAFE

Ensuring Domestie & Family Violence support
is inclusive of LGBTQ+ Communities

PRIDE
INCLUSION
PROGRAMS

il i
Safe and Seen: Ensuring Domestic & Family Violence Support is Inclusive of LGBTQ+
Communities
e Date: Thursday 3rd October
e Timing: 7.30am for 8.00am start, finish by 9.00am
¢ Venue: Amazon Web Services, 2 Park Street, Sydney NSW 2000

about:blank?windowld=SecondaryReadingPane4 2/8



¢ Livestream: Available for dial-in and will be made available as a recording for people in
non-AEST zones

¢ Tickets: Safe and Seen: Ensuring Domestic & Family Violence Support is Inclusive of
LGBTQ+ Communities | Humanitix

Event description

Domestic and Family Violence (DFV) is unfortunately all too prevalent in our society, and
governments, agencies, and organisations are all striving to take steps to reduce its occurrence
and to put in place programs to support victims. DFV also happens within the LGBTQ+
community, and victims often do not feel that the support mechanisms in place are relevant or
pertinent to them.

Join us for an empowering and impactful breakfast session, kindly hosted by Amazon Web
Services, where Pride in Diversity will explore how organisations can ensure that DFV policies
are inclusive of members of the LGBTQ+ community. Using awareness and education we can
make the invisible visible.

Event Highlights:

¢ Education: Gain a deeper understanding through DFV data and research in relation to
LGBTQ+ communities.

o Lived Experience: Hear the impact of LGBTQ invisibility in DFV support, highlighting
some of the unique challenges faced by LGBTQ+ people.

¢ Panel Discussion: Hear representatives from DFV support organizations on the crucial
role workplaces play in supporting employees experiencing DFV.

e Call to Action: Understand how your Pride in Diversity membership can help your
organization ensure strong, inclusive policies and support systems. Partnering to ensure
your approach includes education, explicit policy inclusion, and clear avenues of support
for LGBTQ+ staff.

Light refreshments will be served thanks to our generous hosts, Amazon Web Services. Our
will introduce the session with the assembled panel of experts.
We would love to see you attend this important event spotlighting an issue that can have such
devastating impacts. You can register for either in-person attendance or the live stream at this
link.

2% B
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APIP International Pronouns Day Event

When: Wednesday 16 October, 2.30pm-3.15pm AEDT

Register link: Talking Pronouns,,, You, Me, They! | Humanitix

Event description: Come and join a conversation about the importance and power of pronouns
in celebration of International Pronouns Day. This day encourages everyone to ask, use, and
affirm people’s pronouns, helping to create a more inclusive and respectful society.

Hosts:

- P i in Diversity
: Pride n Diversity

Guest speakers:
o Pride in Sport
. Pride in Health + Wellbeing

about:blank?windowld=SecondaryReadingPane4 3/8




522
Day of significance information:
International Pronouns Day is observed on the third Wednesday of October each year, which
falls on 16 October in 2024. This day aims to make respecting, sharing, and educating about
personal pronouns commonplace. It's especially significant for transgender, non-binary, and
gender nonconforming individuals, as being referred to by the correct pronouns is fundamental
to human dignity.

s47F

Did you miss our online event for Wear it Purple Day?

Proud Hearts: A Crafternoon featured an engaging conversation with Pride in Diversity
S47F and g
EZl Jiscussing the importance of visible LGBTQ+ role models in workplaces.

If you missed out you can still catch up on the fun - CLICK HERE to download the PDF
with the origami instructions and tips for being a great role model, and CLICK HERE to
view the event recording.

Have a great Friday and weekend.

Thanks all

Pride in Diversity
ACON’s Pride Inclusion Programs
Direct

Email: Er
Address: 200 Hoddle Street, Collingwood VIC 3067
Website: www.prideinclusionprograms.com.au

a Book time to meet with me

pridein 23 SEPT

diversity \* \)\SI'BlLlTy D
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ACON acknowledges and pays respect to the Traditional Owners and Custodians of the lands,
waters and territories on which we work.

This email and any files transmitted with it are confidential and intended solely for the use of the
individual or entity to which it is addressed. If you are not the named addressee you should not
disseminate, distribute or copy this email. Please notify the sender immediately by email if you have
received this email by mistake and delete this email from your system. Please note any views or opinions
expressed in this email are solely those of the author and do not necessarily represent those of ACON.
Email transmission cannot be guaranteed to be secure or error-free as information could be intercepted,
corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The sender therefore does not
accept liability for any errors or omissions in the contents of this message which arising as a result of
email transmission.

From: Pride and Allies Network [Exe
Sent: Friday, August 23, 2024 11:32 AM
To: Pride and Allies Network ; Bz

about:blank?windowld=SecondaryReadingPane4




s47F

Subject: 18 September 2024 APS+ Pride Community of Practice. [SEC=0OFFICIAL]
When: Wednesday, 18 September 2024 4:00 PM-5:00 PM (UTC+10:00) Canberra, Melbourne, Sydney.
Where: In Person - 111 Alinga Street, Canberra ACT (Department of Infrastructure, Transport, Regional
Development, Communications and the Arts) and Virtual (Link Below)

OFFICIAL

Pride and Allies
N N  Network

Hello Everyone!

Looking forward to seeing you all next week at the Pride COP hosted by the Department of
Infrastructure, Transport, Regional Development, Communications and the Arts.

The event will be in person at our office at 111 Alinga Street, Canberra ACT, with networking to occur
after the event at Dear Prudence. We will be holding the COP in the Flynn Room that you can access
via the Foyer.

For those who can not attend in person, you can also attend the meeting virtually on the below link

If you have any issues accessing the building on the day you can reach me on

Looking forward to seeing you all there.

s47F

about:blank?windowld=SecondaryReadingPane4 6/8




Kind regards

s47F

e

Department of Infrastructure, Transport, Regional Development, Communications and the Arts

Ngunnawal Country

CONNECTING AUSTRALIANS ¢ ENRICHING COMMUNITIES « EMPOWERING REGIONS

I would like to acknowledge the traditional custodians of this land on which we meet, work and live.

| recognise and respect their continuing connection to the land, waters and communities.
| pay my respects to Elders past and present and to all Aboriginal and Torres Strait Islanders.

If you

or anyone you know may be needing support, please reach out for assistance from:

Suicide call back service: 1300 659 467 (24-hours)
Lifeline (crisis support and suicide prevention): 13 11 14 or www.lifeline.org.au (24/7)

QLife (LGBTI peer support and referral service): 1800 184 527 or www.qlife.org.au (3pm to
midnight)

Beyond Blue: 1300 22 4636 (24-hours) Suicide call back service: 1300 659 467 (24-hours)

OFFICIAL

Disclaimer

This message has been issued by the Department of Infrastructure, Transport, Regional Development,

about:blank?windowld=SecondaryReadingPane4
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Communications and the Arts. The information transmitted is for the use of the intended recipient only
and may contain confidential and/or legally privileged material.

Any review, re-transmission, disclosure, dissemination or other use of, or taking of any action in reliance
upon, this information by persons or entities other than the intended recipient is prohibited and may
result in severe penalties.

If you have received this e-mail in error, please notify the Department on +61 (2) 6274 7111 and delete
all copies of this transmission together with any attachments.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity
to which it is addressed. If you are not the named addressee you should not disseminate, distribute or copy this
email. Please notify the sender immediately by email if you have received this email by mistake and delete this email
from your system. Please note any views or opinions expressed in this email are solely those of the author and do not
necessarily represent those of ACON. Email transmission cannot be guaranteed to be secure or error-free as
information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The sender
therefore does not accept liability for any errors or omissions in the contents of this message which arise as a result
of email transmission.

about:blank?windowld=SecondaryReadingPane4 8/8
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LGBTQ+ "State of the nation in Australia's workplaces" AWEI data launch recording

From EE -

Date Thu 2024-04-18 15:43

CAUTION: External email. Do not click links or open attachments unless you recognise the sender and know the content is

safe.

Hello

s47G

Thank you for your ongoing support

Cheers

S47F

s47F ACON’s Pride Inclusion Programs

Pride in Diversity | Pride in Sport | Pride in Health + Wellbeing

Switch: PN | Miob: EXER
Address: 414 Elizabeth St Surry Hills NSW 2010 | Email: B EEIEGEGE

Website: www.prideinclusionprograms.com.au | www.pid-awei.com.au

AUSTRALIAN LGBTQ+ INCLUSION

. Ep’ /NVWARDS

% TICKETS GO ON SALE #

0 M

JEREMEEE WEDNESDAY 13 MARCH 2024 - 2PM AEDT |

(@ | A p

ACON acknowledges and pays respect to the Traditional Owners and Custodians of the lands, waters and territories on which

we work.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the
named addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by
mistake and delete this email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily
represent those of ACON. Email transmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,

arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this message which

arising as a result of email transmission.
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This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity
to which it is addressed. If you are not the named addressee you should not disseminate, distribute or copy this
email. Please notify the sender immediately by email if you have received this email by mistake and delete this email
from your system. Please note any views or opinions expressed in this email are solely those of the author and do not
necessarily represent those of ACON. Email transmission cannot be guaranteed to be secure or error-free as
information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The sender
therefore does not accept liability for any errors or omissions in the contents of this message which arise as a result
of email transmission.
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RE: ABS TAW training tomorrow [SEC=OFFICIAL]

rrom A
Date Wed 2025-11-19 12:37

To <@abs.gov.au>
cc ENEEE BN o-bs o0vau>

CAUTION: External email. Do not click links or open attachments unless you recognise the sender and know the content
is safe.

Fab thanks looking forward to the session!

See you then. &

s47F

Pride in Diversity, ACON’s Pride Inclusion Programs

Direct
Email: P

ﬁ Book time to meet with me

From: EXS - XN © -5 o\ ou>
Sent: Wednesday, 19 November 2025 12:36 PM
LY s47F

Cc: EXE - ENS  2bs.gov.au>
Subject: ABS TAW training tomorrow [SEC=0OFFICIAL]

i

Looking forward to hosting you here at ABS House in Canberra for our Trans Awareness
Week training tomorrow, 10am-11am.

I'll be in the foyer ahead of time (by 9:45am) to check you in. If you're running early/late feel
free to contact me via email, or via my mobile: Gz

Cheers,

s22
Assistant Director, NDDA Data Governance

National Disability Data Asset and Data Systems Branch | Statistical Infrastructure Division | Australian
Bureau of Statistics

P - BN oov-au (W) www.abs.gov.au

Ngunnawal & Ngambri Country (Canberra, ACT)
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Commit ad the ABS Pride Network

The Australian Bureau of Statistics acknowledges the traditional custodians of country throughout Australia and recognises their continuing
connection to land, waters and community. We pay our respects to them and their cultures, and elders, both past and present

The ABS Privacy Policy outlines how the ABS handles any personal information that you provide to us.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or
entity to which it is addressed. If you are not the named addressee you should not disseminate, distribute or copy
this email. Please notify the sender immediately by email if you have received this email by mistake and delete this
email from your system. Please note any views or opinions expressed in this email are solely those of the author
and do not necessarily represent those of ACON. Email transmission cannot be guaranteed to be secure or error-
free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses.
The sender therefore does not accept liability for any errors or omissions in the contents of this message which
arise as a result of email transmission.
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