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Hi 

 
Thank you for requesting the link for Australian Bureau of Statistics to participate in the 2024 AWEI 
Employee Survey. 

 
There is JUST 9 Hours to go!

 
The Surveys will remain open until 

C.O.B. Thursday 29th February 2024 
(8pm Australia Eastern Daylight savings time)

 
Your organisation has:
 

Responses 
received 

517

FTE provided 3500
% of FTE 
responded 

15%

 
In 2023 you did not participate.
 
 
Once closed the team will go through a cleansing process on results and you will be provided your 
results towards the end of May in line with the AWEI Awards. 
 
Your response numbers above may change depending on this cleansing process, so please stay 
tunned for final response numbers. 
 
Should you have any questions, please do not hesitate to contact: by 
replying to this email or via 
 
On behalf of the Pride in Diversity team, we would like to thank you for participating in this Survey. 
We look forward to sharing your results with you.
 
Kind Regards
 
Pride in Diversity
 
ACON’s Pride Inclusion Programs
 
Direct:  
Address: 414 Elizabeth St Surry Hills NSW 2010 
Website: www.prideinclusionprograms.com.au | www.pid-awei.com.au
Twitter: Pridediversity |Prideinsportau |PrideinHealth+Wellbeing
Facebook: PrideInDiversity|Prideinsport |Prideinhealth+wellbeing

This email and any files transmitted with it are confidential and intended solely for the use of the individual or 
entity to which it is addressed. If you are not the named addressee you should not disseminate, distribute or copy 
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this email. Please notify the sender immediately by email if you have received this email by mistake and delete 
this email from your system. Please note any views or opinions expressed in this email are solely those of the 
author and do not necessarily represent those of ACON. Email transmission cannot be guaranteed to be secure or 
error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain 
viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this message 
which arise as a result of email transmission. 
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View this email in your browser 

Correct link to register 2024 AWEI Practice Points | Australian Workplace 
Equality Index (pid-awei.com.au)

Dear Diversity,
Exciting Changes for the 2024 AWEI Practice Point Sessions
We’re thrilled to announce that the 2024 AWEI Practice Point sessions are just 
around the corner!
This year, we’re shaking things up! Register now for our seminars and gain early 
access to the relevant data reports. Each session will delve into key insights from 
the report, featuring discussions between our Pride Inclusion Programs data 
analyst and a member of our Consulting team. This format creates a unique 
opportunity to explore what these numbers mean in the real world.
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Additionally, each session will include dedicated time for participant questions, 
ensuring you can engage with the discussion, relate the information to your 
organisation’s results, and implement actionable strategies to enhance inclusion 
efforts and influence within your organisation.
Join us in making a difference!  –  Click here to see all the topic descriptions 
register for sessions now.

Topic Date Time
Practice Point 2 - Out at 
work 
with

Pride Inclusion 
Programs
 

Thursday, 3 October 
2024 14:30-15:00

Practice Point 3 - Trans & 
Gender Diverse Inclusion
with

 Quality, Training & 
Research
 

Thursday, 10 October 
2024 11:30-12:00

Practice Point 4 - Impact 
of Allies in the Workplace
with

 Pride In 
Diversity
 

Tuesday, 15 October 
2024 11:30-12:00

Practice Point 5 - 
Leadership impacts and 
LGBTQ inclusion in the 
workplace
with

- Pride Inclusion 
Programs
 

Tuesday, 22 October 
2024 12:30-13:00

Practice Point 6 - 
Harassment & Bullying 
experiences of LGBTQ 
employees
with

Pride In 
Diversity
 

Tuesday, 29 October 
2024 11:30-12:00

Practice Point 7 - Impact 
of Visible Role Models
with  

 - Pride Inclusion 
Programs

Wednesday, 6 
November 2024 14:30-15:00

Practice Point 8 - Applying 
an intersectional lens Thursday, 14 13:30-14:00
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with
 Quality, Training & 

Research

November 2024

Kind Regards,

ACON's Pride Inclusion Programs
 

Sign up to our monthly AWEI Practice Points
AWEI data driven analysis on all things LGBTQ for the HR/Diversity Professional, Executive Sponsors and 

Network Leaders.  Click here to receive your monthly copy.

Want to change how you receive these emails?
You can sign up, unsubscribe from this list or forward to a colleague.

Click here to view archived AWEI communications:  

This email was sent to @abs.gov.au 
why did I get this?     unsubscribe from this list    update 

subscription preferences 
Pride Inclusion Programs · 414-418 Elizabeth St · SURRY HILLS, 

NSW 2010 · Australia 
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Hi
 
The ABS will not be submitting an AWEI Foundation submission this year.
 
Thanks

 

Assistant Director, Inclusion and Diversity
Inclusion and Diversity | Workforce, Communications and Clients Branch
Corporate Services Division | Enterprise Services Group
Australian Bureau of Statistics
(P)       (M)  
(E)  @abs.gov.au   (W)   www.abs.gov.au

The Australian Bureau of Statistics acknowledges Aboriginal and Torres Strait Islander peoples as the Traditional Owners 
and Custodians of Country throughout Australia.  We recognise their continuing connection to land, waters and 
community, and pay our respects to their cultures, histories and Elders past and present..    
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From: > 
Sent: Wednesday, February 14, 2024 6:58 AM
Subject: AWEI Submission - final reminder! 
Importance: High
 

CAUTION: External email. Do not click links or open attachments unless you recognise the sender and know the content is
safe.

Hello,
 
This is a final reminder regarding your participation in the 2023 – 2024 AWEI 
Submission(s). As your organisation has registered participation and not yet completed 
their AWEI Submission or (obtained Bronze Tier Status), please read further for pertinent 
details about the Submission deadline, processes and protocols, Award Nominations, 
Awards event and more. 
 
Alternatively, if you are not completing an AWEI Foundation or Advanced Submission this 
year, please confirm this.

2024 AWEI Submission Document(s) and Evidence:
This application can be completed and submitted between now and Thursday, 29 
February 2024, and sent to 
This includes:

Organisation Details Form1.
This form MUST be completed and submitted with your Foundation Submission. 
It includes pertinent details regarding how your organisation will be 
benchmarked within the Index; confirmations regarding tier achievements and 
public acknowledgement; approvals from internal staff.

 
AWEI Foundation Submission2.
This part of the submission is an application for Bronze Tier Status within the 
current iteration (2023 – 2026).
Submitters must obtain a score of Bronze Tier Status within the Foundation 
Submission in order to successfully submit the Advanced Submission.

 
AWEI Advanced Submission3.
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This part of the submission is an application for Silver or Gold Tier Status, 
covering work completed between 1

st

 January 2023 – 31
st

 December 2023.
If you have not previously obtained Bronze Tier Status within the Foundation 
Submission (or do not obtain this), your Advanced Submission will not be 
assessed. 

 

Please refer to your AWEI Submission(s) documents for further information outlined regarding official guidelines
Organisation Details Form must be completed in full, and included with your Foundation Submission

Pride in Diversity will not accept submissions that do not use the official submission document(s) in their original format

format (other than what has been provided to you) will not be assessed.
The current 2023 – 2024 AWEI Submission document must be completed and included upon submitting

2023 – 2026 AWEI Foundation Submission (if not already submitted)

2024 AWEI Advanced Submission (if participating)

Ensure all pertinent evidence is provided in relation to the required criteria for each question. 

·       File attachments within emails may not be accepted, and Pride in Diversity will take no responsibility for missing attachments sent via email
·       More information on all of these details can be found within the Submission document(s).

 
We thank you in advance for your understanding and cooperation in maintaining the 
integrity of the AWEI Submission benchmark.
 
File Transfer Systems
Pride in Diversity does not restrict which platform you may use upon transferring your 
Submission(s). However, please ensure that all permissions are granted and files sent to 

, as noted within the submission documents.
 
Please note: If granting access to your internal system, please ensure all permissions are 
established prior to the submitting.
 
Award Nomination Forms
You may also want to take this early opportunity to consider nominating a colleague(s) or 
project for an Australian LGBTQ Inclusion Award. These awards acknowledge achievements 
within organisations, role models, leaders, allies and more for their contribution towards 
greater inclusion of people with diverse sexualities and genders (LGBTQ+ people) across 
Australian workplaces. Each award recognises outstanding advocacy support and/or 
contributions to LGBTQ+ workplace inclusion. These categories include:

CEO of the Year

Executive Leader of the Year

LGBTQ Inclusive Innovation Award

LGBTQ Role Model Award

Network Leader of the Year

Sally Webster Ally Award

Sapphire Inspire Award

 
Nomination forms can be found here. Nominations are due Thursday, 29 February 2024, and 
sent to
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The Australian LGBTQ Inclusion Awards
The 2024 Australian LGBTQ Inclusion Awards will be held on Friday, 31 May in Sydney. 
Tickets go on sale soon and sell out almost immediately, so please ensure you book your 
tickets quickly to secure your seating.
 
Should you have any questions:

Contact your Relationship Manager, if you are a Pride in Diversity member

:  or reply to this email

 
On behalf of the Pride in Diversity, we would like to thank you for your commitment to 
Australian LGBTQ+ inclusion, equality and equity; and for participating in this important 
benchmarking Index. 
  
Kind Regards,

ACON’s Pride Inclusion Programs
Pride in Diversity | Pride in Sport | Pride in Health + Wellbeing
 

 
.

 
ACON acknowledges and pays respect to the Traditional Owners of all the lands on which we work.
 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or 
entity to which it is addressed. If you are not the named addressee you should not disseminate, distribute or 
copy this email. Please notify the sender immediately by email if you have received this email by mistake and 
delete this email from your system. Please note any views or opinions expressed in this email are solely those 
of the author and do not necessarily represent those of ACON. Email transmission cannot be guaranteed to be 
secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, 
or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of 
this message which arise as a result of email transmission. 
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