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Hi PID members, I hope you have been well. 
 
While July may bring a chill, we have arranged some engaging activities at Pride in Diversity to bring 
some warmth and excitement, especially activities in Canberra and nationally. 
 
Q3 CBR in-person activities 
I will be in Canberra from Tuesday 23 July – Friday 26 July, so please book directly to organise an 
in-person meeting, AWEI discussions, catch-up or training. 

Book time to meet with me
 
Q3 CBR Roundtable & Networking
Date: Thursday 25 July
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Host: Minter Ellison
Location: Constitution Place, 1 Constitution Avenue, Canberra City 2601 Australia
Roundtable: 3.30pm-5pm AEST
Pride in Diversity's Roundtable Events are an opportunity to discuss LGBTQ+ inclusion from a local 
perspective, either in person or virtually.
Register here for the Roundtable
Networking (combined with CBR ELN with guest speaker Chief Minister ACT Andrew Barr): 
5.30pm-8pm
Pride in Diversity's Networking Events have been designed to facilitate professional networking 
amongst employees working for organisations that are members and active in LGBTQ+ inclusion, 
creating a safe and inclusive environment and enabling you to extend your professional networks, 
learn more about what others are doing in this space and of course, meet new people.
Register here for the combined Networking event
 
Stay tuned to our E-News for other states Q3 roundtable and networking events in August.
 
CBR Executive Leaders Networking Event 2024 
Our next Executive Leaders Networking (ELN) event is generously hosted by Minter Ellison with 
guest speaker Chief Minister ACT, Andrew Barr. Invitations are being sent to current Executive 
Champions, however the event is open any other Executives and Leaders in Canberra, if you’d like a 
specific invite to be sent, please reach out to  
Event details:
Date: Thursday 25 July 2024
Time: 5.30PM – 8PM AEST
Host: Minter Ellison
Location: Constitution Place, 1 Constitution Avenue, Canberra City 2601 Australia 
 
International Non-Binary People’s Day
The 'They-s' of Our Lives: A Special Lunch and Learn, Tuesday 16 July 1pm-2pm AEST
Join us for a special Lunch and Learn session in celebration of International Non-Binary People’s 
Day! In this session, you’ll be swept into the captivating world of non-binary identities, hosted by 
ACON’s Pride Inclusion Programs resident non-binary finery,

 at Pride in Diversity, and 
, Health at Pride in Diversity.

Register for the free event here
 
AWEI 2025 submission documents 
If you are planning on submitting for the 2025 submissions, please request the updated submissions 
documents below. 
Request here: AWEI Submissions Registration | Australian Workplace Equality Index
 
PID Training 2024 overviews
Our PID training overviews and sessions are attached if you are looking to schedule and run any 
education / training sessions sessions. 
Attached.
 
2024 AWEI Practice Points | Australian Workplace Equality Index Survey 
Edition 1: Key Insights 
The first topic in our series, Key Insights, highlights some of the key findings from the 2024 AWEI 
Survey and provides a valuable summary of results across major areas.
….more to come 
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E-Newsletter Signup | Pride Inclusion Programs
 
Pride in Practice Conference 2024 
Our annual Pride in Practice Conference is taking place from Tuesday 26 – Wednesday 27 
November at Marvel Stadium, Melbourne. 
The Pride in Practice conference is the only national conference dedicated to advancing LGBTQ+ 
inclusion in Australian workplaces. This event continues to inspire and spotlight LGBTQ+ inclusion, 
with key themes focusing on Intersectionality, LGBTQ+ women, Trans and Gender Diverse People, 
First Nations LGBTQ+ people, Resilience, International Reach, and much more.
Tailor your experience: Delegates can tailor their tickets to attend one or both days of the 
conference, with those attending both days gaining automatic access to the On-Demand platform to 
watch all the recorded sessions (including break-out sessions). This year’s program will also include 
interactive workshops, and networking opportunities enabling you to directly connect with speakers 
and other delegates.
Watch on-demand: We will be recording all sessions and have them available to watch On-Demand 
on a digital platform after the Conference with the purchase of a Full Conference Pass or 
On-Demand Pass.
Abstract submissions: If you or your organisation is interested in presenting at the Conference, 
please click here for more information. Reach out if you’d like to discuss development of an 
abstract. 
Sponsorship opportunities: If your organisation is interested in sponsoring the 2024 Pride in 
Practice Conference, please click here. We have a range of opportunities currently available.
 
Spring Out Festival Canberra | 1-30 November 2024
SpringOUT is Canberra’s pride festival. Held in November each year, it is a month-long pride festival 
that celebrates Australia’s most LGBTQIA+ friendly city and its LGBTQIA+ community in all its 
fabulous diversity. 
Website: www.springout.com.au 
Facebook: https://www.facebook.com/springoutcbr/ 
INSTA: https://www.instagram.com/springoutcbr/ 
 
Q4 CBR in-person activities 
For future planning, I will also be in Canberra from Monday 18 November – Friday 22 November for 
any Q4 activities, if you’d like to plan and book ahead. 
 
 
I look forward to connecting with you and your team members, but please reach out if I can help in 
the meantime.
 
Thanks v much 
 

 Pride in Diversity
ACON’s Pride Inclusion Programs
Direct: 
Email:
Address: 200 Hoddle Street, Collingwood VIC 3067
Website: www.prideinclusionprograms.com.au
 

Book time to meet with me
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Hi  and
 
Many thanks for yesterday’s  presentation and being flexible and 
accommodating for our series of presentations/session over recent 
months.  The outcomes of these session have provided us with 
excellent resources that we can use for future activities and 
learnings.
 
After what’s been a very hectic few months we’ll regroup over coming 
weeks to see what we might want to progress for end or year and 
start of 2025 – which isn’t far away ?
 
FYI to send correspondence to 
either myself or  and @abs.gov.au so 
the team is respond as needed.
 
Take care and stay well.
 
Regards
 

Senior Inclusion and Diversity Officer
 
Inclusion and Diversity
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Workforce, Communication and Clients Branch | Canberra Office 
Australian Bureau of Statistics
(P)   (E) @abs.gov.au  (W) www.abs.gov.au
 

I work flexibly and I'm sending this email now because it's a good time for me, but I do not expect you 
to read, respond or action it outside of your regular hours
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Have you registered for the 2024 - 2025 AWEI Submission documents? 

View this email in your browser 

Dear Diversity,
 
AWEI Submission Documents

Have you registered for the 2024 - 2025 AWEI Submission documents? 

All organisations wishing to participate must register an expression of interest , 
regardless of any previous scores . This includes organisations who: 

have not yet submitted a Foundation Submission

have submitted but not yet obtained Bronze Tier Recognition within the 

Foundation Submission
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have previously obtained Bronze Tier Recognition within the Foundation 

Submission and are submitting a 2025 Advanced Submission (for work 
done throughout the 2024 calendar year)
have previously obtained Silver or Gold Tier Recognition within the 

Advanced Submission, and wish to do so annually
are Pride in Diversity members

are not yet Pride in Diversity members

Upon receiving your request, Pride in Diversity will provide you with the relevant 
documents based on the information provided.

The AWEI Submission documents and collateral including: 
AWEI Foundation Submission1.
AWEI Advanced Submission2.
AWEI Collaboration Worksheets3.
PID AWEI Factsheet – AWEI as a Roadmap4.
PID Toolkit – AWEI Submission Participation5.
ACON Privacy Policy6.
ACON Research Data Security Policy7.

More detailed information regarding Foundation and Advanced Submission 
timelines and criteria can be found within the documents provided, upon 
registration.  

REGISTER FOR THE AWEI SUBMISSION DOCUMENTS 

If you have previously registered for your documents but have not yet received 
them, please reply to this email. 

Meantime, you can view the results from the 2024 Australian LGBTQ+ Inclusion 
Awards. Winners and achievements are based on the 2023 - 2024 AWEI 
Submission year. Read what our top achieving organisations had to say about their 
results and commitment to LGBTQ+ workplace inclusion. 

You can also view current organisations who have obtained Bronze Tier via the 
Foundation Submission for the first time. This list includes organisations and 
employers who have completed their AWEI Foundation Submission by “fast-
tracking” their results, and obtaining Bronze Tier Status between now and 1 
December will be announced below.

By participating in the AWEI Submission, you're not just measuring your work in 
the LGBTQ+ inclusion space across your organisation - you're actively contributing 
to a more inclusive, respectful and supportive workplace environment across 
Australia!
 
AWEI Employee Survey
We are thrilled to announce that registration for the 2024-25 AWEI Employee 
Survey is now open. 

Participating in the annual survey and exploring our AWEI Foundation and 
Advanced Submissions provide your organisation with a comprehensive 
360-degree view of workplace inclusion. It's not just about participation; it's about 



benchmarking your progress year after year.

Visit our website to learn more about the 2024 AWEI Employee Survey and 
register today.

Please note: Registration for the AWEI Submissions and the AWEI Employee 
Survey are two separate processes. Completing one will not provide access to the 
other. Ensure you use the applicable links provided for each. If you wish to 
participate in both the Submission and the Employee Survey, please register for 
both separately.

  
LGBTQ+ Inclusion Award Nominations
Consider nominating a colleague or campaign for their outstanding contributions to 
LGBTQ+ inclusion within your organisation, within the categories listed below.
These awards are announced at the annual LGBTQ+ Inclusion Awards, hosted by 
Pride in Diversity. Each award recognises outstanding advocacy, support and/or 
contribution to LGBTQ+ inclusion within the workplace by leaders, role models, 
allies and more.

Categories include:

CEO of the Year

Executive Leadership Award

LGBTQ+ Inclusive Innovation Award

LGBTQ+ Role Model Award

Sally Webster Ally Award

Sapphire Inspire Award

On behalf of the Pride in Diversity, we would like to thank you for your 
commitment to Australian LGBTQ+ inclusion, equality and equity; and for 
participating in this important benchmarking Index.

Kind Regards,
 

ACON’s Pride Inclusion Programs
Pride in Diversity 
 

Want to change how you receive these emails?
You can sign up, unsubscribe from this list or forward to a colleague. 
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This email was sent to @abs.gov.au 
why did I get this?     unsubscribe from this list    update 

subscription preferences 
Pride Inclusion Programs · 414-418 Elizabeth St · SURRY HILLS, 

NSW 2010 · Australia 
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Have you registered for the 2024 - 2025 AWEI Survey documents? 

View this email in your browser 

Dear Diversity,
 

It’s that time of the year again! 
AWEI Survey registration is now open!

We are thrilled to announce that registration for the 2024-25 AWEI Employee 
Survey is now open. Last year, 169 organisations and over 42,000 individuals 
participated, contributing to a better understanding of LGBTQ+ workplace 
inclusion across Australia. This year, our goal is even more ambitious: we aim to 
engage 200 organisations and reach 50,000 responses. Will you help us lead the 
charge? 
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Participating in the annual Survey and exploring our AWEI Foundation and 
Advanced Submissions provide your organisation with a comprehensive 
360-degree view of workplace inclusion. It's not just about participation; it's about 
benchmarking your progress year after year.

This year's survey will be open for responses from 7th October 2024 to the 24th of 
February 2025. 

Visit the AWEI website to learn more about the 2025 AWEI Employee Survey and 
register today.

While you're there, don’t forget to check if your organisation has already registered 
for the 2025 AWEI Submission documents. Detailed information regarding the 
submission process can be found here.

This year's survey will be open for responses from 7th October 2024 to the 
24th of February 2025. 

Join us in making a difference and shaping the future of LGBTQ+ workplace 
equality in Australia. 
To support your understanding, and building a business case for participation, we 
will provide you with the following documents:

AWEI Participation Tool Kit containing information to help you to plan 1.
your data and communications strategies .
ACON’s Pride Inclusion Programs – Data Cleansing protocol2.
ACON’s Pride Inclusion Programs – Research Data Security Policy3.
ACON Privacy Policy August 20234.
2023 ACON Research Ethics Review Committee – approval letter5.
A summary document outlining the survey sections, purpose and 6.
questions
A PDF of the full survey for your organisation’s review7.

 

REGISTER FOR THE AWEI SURVEY 

Spread the word - we also conduct the annual the Pride in Sport National survey, 
and the Pride in Health & Wellbeing Employee survey – let your team mates, 
friends and colleagues know that they can sign up for any of the three surveys that 
are relevant to their organisations and help drive LGBTQ+ inclusion too! Click 
on the links below for more information. 



Want to change how you receive these emails?
You can sign up, unsubscribe from this list or forward to a colleague. 

This email was sent to @abs.gov.au 
why did I get this?     unsubscribe from this list    update 

subscription preferences 
Pride Inclusion Programs · 414-418 Elizabeth St · SURRY HILLS, 

NSW 2010 · Australia 
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When you hear something, say something! 
If you hear someone use a term that is inappropriate or harmful, what can you do? 

In this case you can help to educate the person on the correct language to use when 
speaking about a trans or gender diverse person.  Let them know that the language they 
used is inappropriate, offensive or outdated. 

There are no such words as ‘transgendered’ or ‘transgenderism’.  The term to use is 
transgender or trans.  If you are unsure of the correct terms, you can use this language guide 
from TransHub: Language — TransHub 

When you hear someone misgender 
a colleague, say something! 
We all make mistakes, and that’s OK 

When we misgender someone, we can quickly apologise and correct ourselves and move on. 
When we hear someone else misgender a trans or gender diverse colleague, we can speak up.  
We can gently remind the person that our colleague uses these pronouns, not those ones.  
This is a helpful reminder and we should encourage our colleagues to do the same for us 
when we make mistakes. 

Here is a helpful resource on pronouns and the importance of using the correct gendered/
non gendered language: Pride in Diversity’s Pronouns Guide

https://www.transhub.org.au/language
https://www.prideinclusionprograms.com.au/content/uploads/2024/10/PID-Factsheet-Pronoun-Guide-2023v1.0.pdf


Visibility – It’s all in the name 
Trans Day of Visibility 

It’s a day when all trans and gender diverse people should feel empowered to be visible and 
to feel pride in who they are. (This is true for every day, but especially on Trans Day of Visibility) 

With so much negative media and commentary, this might be harder at the moment — 
but by being visible allies we can help make the visibility of our trans and gender diverse 
colleagues’ safer. 

Wear a trans badge, use a trans virtual background (available for download from the ACON 
Pride Inclusion Programs website), put your pronouns in your signature block, attend a trans 
rally or show up at your workplace’s celebration for Trans Day of Visibility.

There are many ways to be a great ally for 
our trans and gender diverse colleagues 
Explore the following resources for ideas: 

•	 Check out your organisation’s ally guide 

•	 Check out the resources on TransHub

•	 Download our Ally Fact Sheets

•	 Watch the recording of last year’s Trans Awareness Week panel ‘You Can’t Ask That’ here

•	 For info about Trans Day of Visibility visit www.tdov.org.au

•	 Book in a planning or training session with your RM.  If you’re not a member, you can 
find out how to join here

WE SUPPORT WORKPLACES TO BE INCLUSIVE 
OF TRANS AND GENDER DIVERSE PEOPLE
www.prideinclusionprograms.com.au

When you hear something, say something! 
If you hear someone tell a transphobic joke, what can you do? 

Speaking up does not need to be aggressive or difficult.  You can simply speak to the person 
who made the joke and let them know you understand they were trying to be funny, but 
jokes can be very hurtful to someone who is trans or gender diverse.  They are not inclusive 
and they make trans and gender diverse people feel excluded.  They just add to the 
emotional load that trans and gender diverse people already carry. 

Sometimes it is important to say something as soon as you hear the joke.  At other times you 
may want to speak to the person alone later on, but don’t leave it too long.

https://www.prideinclusionprograms.com.au/resources/publications/publications/
https://www.transhub.org.au/downloads
https://www.prideinclusionprograms.com.au/resources/publications/publications/
https://vimeo.com/1029168656/da66432b63?share=copy
https://www.tdov.org.au/
https://www.prideinclusionprograms.com.au/membership-rates-benefits/
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