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Congratulations on achieving Platinum Tier Status within 

The Australian Workplace Equality Index (AWEI). 

What is AWEI Platinum Tier Status? 
Annual Platinum Tier Status is the highest obtainable recognition within the AWEI. It acknowledges the highest levels of performance within the AWEI 
over a sustained period of time.  

In order to obtain this prestigious recognition, organisations must be acknowledged as those whose commitment to LGBTQ+ workplace inclusion is 
for the long-term. This can be achieved by: 

• obtaining Gold Tier Status within the Australian Workplace Equality Index (AWEI) for four out of the last five years of submissions; or
• by winning Employer of the Year twice within the same five-year period

Once an organisation qualifies for Platinum Employer recognition, they may choose to maintain their Platinum status by continuing the AWEI 
submission process indefinitely, or alternating AWEI submissions with a workplace Platinum Project. While an organisation is in a Platinum Project 
cycle, they are not required to also complete an AWEI submission. However, a full Index Submission (including the Foundation and Advanced) must 
be completed at least once in every 3-year iteration with Gold Tier obtained. 

Platinum status is ongoing across different iterations of the AWEI, as long as organisations achieve the criteria to maintain it. 

What is a Platinum Project? 
A Platinum Project cycle covers 2 years. It allows an organisation to do a deep dive into a particular area of interest; it must still have an LGBTQ+ 
workplace inclusion focus. In the first year, the organisation determines the focus and scope of their Project and submits a Proposal. In the second 
year, the organisation completes the Project work, assesses the outcome and prepares a Project report. While an organisation is in a Platinum Project 
cycle, they are not required to also complete an AWEI submission. 

A Project Proposal is submitted to Pride in Diversity by 1st December in the year an organisation has qualified for this tier. This would be the year 
prior to the Platinum Project commencing. Once accepted, the organisation has the following year to work on their Platinum Project; with a report 
then submitted to Pride in Diversity within the normal AWEI submission period (January – February, annually). 
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If the Project is successful, Platinum Tier Status will be maintained and announced at the annual LGBTQ+ Inclusion Awards in May (of the year the 
Project report has been submitted). These Projects can be used by Pride in Diversity to distribute to existing and new members to assist with their 
internal initiatives. In these instances, such donated work will be co-branded as ‘Pride in Diversity Platinum Project,’ alongside the submitter’s 
organisational branding. Other promotional opportunities will be provided for the employer throughout the first year. 

THE PLATINUM PROJECT consists of 4 parts: 

1. Part I: Proposal: the first part of this Submission, where you will detail planned objectives, outcomes, and other deliverables
2. Part II: Outcomes: the second part of this Submission, where you will detail the results of the Project
3. Report: a detailed 4 – 8-page Report of you Project and all relevant and essential items (to be included within Part II)
4. Summary: a 1-page summary of the Report (to be included within Part II)

We wish you all the best with your Platinum Project. 

Note: Only in exceptional circumstances will an employer be permitted to change their Project once it is approved. Further, depending on the timing 
of that change, the employer may forfeit a year within the ‘5 consecutive year’ band. 

Page 93 of 107

DOCUMENT 28











AWEI PLATINUM PROJECT SUBMISSION – v1.0 – Doc. 1 of 1 

OFFICIAL 

OFFICIAL 

Answer: 

• Key persons involved; and their responsibilities and/or deliverables
ο LGBTQIA+ Action Plan Working Group: 

♣ Project lead
♣ Technical lead
♣ Data governance lead
♣ Action Plan Working Group supports
♣ Executive sponsor

ο CSIRO People staff 
ο CSIRO Digital Office staff 

• OUTCOMES period(s) applicable
ο Outcomes measured by short-term metrics are expected during project life 
ο Outcomes measured by long-term metrics are expected post-project 

• Challenges expected
ο Resourcing & staff capacity limitations 
ο Organisational resistance to uptake of recommendations 

• Executive sign-off
ο Chief People Officer – January 2027 

• Planned date of submission
ο February 2027 

File name/s as evidence for 
this question:   

File 1: Click or tap here to 
enter text. 

File 2: Click or tap here to 
enter text. 

Page 98 of 107

DOCUMENT 28










