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Respect@Work Consultation notes

Recommendation #48: Respect@Work online platform consultation with Lesbian, gay,
bisexual, trans, gender diverse, intersex, and queer and questioning community

Friday 10 September 2021, 10am —11.30 am

ATTENDEES

CRICHIEY G Associate Director, Pride in Diversity, ACON - (he-him)

APOLOGIES
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Notes
SUMMARY

Useful information, education and resources for the needs LGBTI organisations

Useful information, education and resources for the needs of employers

Useful information for workers
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Existing and new resources

e AWEI's “Prescriptive Roadmap” is a publicly available resource. AWEI would be
delighted to have this placed on the Respect@Work Portal.

¢ ACON's existing platforms “Save out loud” and “Transhub” are trusted spaces for
information about domestic and family violence and sexual violence. These
could be expanded to include sexual harassment resources.

e ACON's “Sex positivity in the workplace” resource

Other comments

ACTIONS

« Reach out to ||l to request AWEI resource “Prescriptive Roadmap”
for the portal.

. Contact_to discuss AHRC's provision of creative commons sexual
harassment resources for the Save Out Loud platform and the TransHub
platform that could be adapted for LGBTI audiences.

. _wiII share “Sex positivity in the workplace” resource.
¢ Invite all participants to send through suggestions of organisations who we could

speak to for expanded consultations.

ALL NOTES




Section 47F

e Speaking from his experience in working with the Australian Workplace Equality
Index (AWEI).

e ACON can reach 4 million workers, most of whom wish to take action.

e They often notice a lack of comprehension by workers and/or employers: They
don't understand what LGBTI harassment looks like vs. cis gender harassment.

e Resources need to be explicit in highlighting examples of what sexual
harassment looks like for diverse LGBTI individuals. AWEI's resources work to do
this.

e When engaging with employers, AWEI prescribe that they cannot celebrate
“change” just by instigating movements at the head office level. AWEI emphasises
a need to extend initiatives across the full breadth of an organisation and all of
its branches. Some of the recommendations they make to employers include:

o The conversation needs to start at induction - FUNDAMENTAL.

o Invite employers to consider the process an LGBTI employee must go
through to seek support, especially those that who not “out”. For instance,
is the organisations EAP service equipped to handle calls from LGBTI
staff?

o - confirmed that AWEI would be happy for resources to be included on the
portal e.g. “Prescriptive Roadmap” is a publicly available resource. AWEI- would
be delighted to have this placed on the Portal.
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