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Executive summary

Diversity and inclusion is at the heart of SBS purpose. 16.1% of SBS staff identify as members of the LGBTIQ+ community (See slide 3) and so 
it is our mission as SBS Pride & Allies to ensure that SBS continues to foster a safe and inclusive workplace where employees feel they can 
actively bring their whole self to work

The following document summarises SBS Pride & Allies 2024 activity including our key achievements

In looking back on our aforementioned activities the Pride & Allies Committee had 2 key pillars of focus – Education and Awareness and 
Inclusive Environments, which much of the ground work on systems and processes and policies having been completed by the SBS Pride & 
Allies committee in prior years.

In this document we also identify some areas of focus for 2025; namely

• Continue to drive awareness of and visibility of gender diverse identities internally
• Opportunities for more middle manager engagement on LGBTIQ+ inclusion
• Opportunity for greater internal recognition of the committees efforts and achievements
• Greater alignment with internal comms on events support 



SBS LGBTIQ+ in numbers

Demography The numbers

ALL LGBTIQ+ identifying 16.1% (of all staff)

GBTQ+ Men 48.6% (of LGBTQ+ identifying staff)

LBTQ+ Women 49.7% (of LGBTQ+ identifying staff)

Trans identifying staff 0.3% (of all staff)

Non-Binary staff 1.7% (of all staff)

Staff who identify as intersex 0.9% (of all staff)

Culturally Diverse staff 60.4% (of LGBTQ+ identifying staff)

People of Colour 24.8% (of LGBTQ+ identifying staff)

First Nations staff 7.2% (of LGBTQ+ identifying staff)

Staff experiencing disability 32.6% (of LGBTQ+ identifying staff)

Active Allies 276
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