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For assistance in completing this document or
for clarification on any of the questions asked or processes involved
please contact:

Dawn Hough
Pride in Diversity
(02) 9206.2136 or email awei@prideindiversity.com.au

LGBTI Workplace Inclusion INNOVATION AWARD

This award category relates specifically to LGBTI workplace inclusion and recognises innovation in practice or in the development of new and engaging initiatives that promote an LGBTI inclusive culture / work environment.  This award may also incorporate product or service innovation as an offering that will impact LGBTI employees, customers, clients or key stakeholders.

Period assessed:	While there is an area of this award that recognises past innovation, the majority of points will be allocated to innovation either developed or launched within the 2013 calendar year.
Submissions due:	All submissions must be received by Pride in Diversity before 5pm on Friday 28th March 2014 (Sydney AEST).  This deadline is final.  Pride in Diversity is unable to accept any submissions after this time.  This deadline applies to all states.
Important Dates:	Friday 28 March, 2014 – 5pm	Submissions close 
Sydney AEST time
Friday 16th May, 2014	AWEI Top 10 Employers and associated awards are announced at the Pride in Diversity annual business luncheon and awards celebration to be held at The Ivy, Sydney.  Awards presented by the Hon. Michael Kirby.
July 2014	AWEI 2014 Index Publication (Australian benchmarking data and award winning practices) goes to print and sent to participating organisations shortly thereafter. 
Late Nov/Dec 2014	AWEI Pride in Practice LGBT Workplace Conference showcasing AWEI award winning employers, best practices and inclusion initiatives, expert panels and leading LGBT workplace research presentations.
For assistance:	Please call Dawn Hough, Pride in Diversity Director on (02) 9206.2136
or email awei@prideindiversity.com.au


SUBMISSION OUTLINE

This submission is broken into the following sections:
SECTION 1:	INNOVATION PRE 2013 (20 points)
SECTION 2:	INNOVATION DEVELOPED OR LAUCHED 2013 (60 points)
SECTION 3:	INNOVATION RESULTS / IMPACT (20 points)

Confidentiality
All submissions are treated with the strictest confidence and viewed only by markers within the Pride in Diversity team.    Pride in Diversity is happy to sign any non-disclosure or confidentiality agreements required.


SUBMISSION DETAILS
Name of Business / Organisation

Industry:

Number of employees Australia-wide:

CONTACT PERSON FOR THIS NOMATION
Name:

Position within the organisation:

Postal Address:

Contact Details (phone and email)  	



SECTION 1: 	
INNOVATION PRE 2013
This section is worth 20 of the 100 points allocated.
This section of your submission allows you to claim some points for innovations developed or launched pre 2013 that are still in effect today.  
PLEASE IDENTIFY THE AREA OF LGBTI RELATED INNOVATION
(please place an ‘x’ to the left of the correct response)
	
	Cultural change / inclusion 
	
	
	Training & education 

	
	LGBTI awareness
	
	
	Mentoring/Leadership 

	
	LGBTI support
	
	
	Talent or global talent movements

	
	Market offering
	
	
	Product development

	
	Service offering
	
	
	



	
	Other (not listed above):  



Details/Evidence:
Please provide as much information as you can in relation to this innovation in addition to any results achieved or overall impact.

SECTION 2: 	
INNOVATION DEVELOPED OR LAUNCHED 2013
This section is worth 60 of the 100 points allocated.
PLEASE IDENTIFY THE AREA OF LGBTI RELATED INNOVATION
(please place an ‘x’ to the left of the correct response)
	
	Cultural change /  inclusion 
	
	
	Training & education 

	
	LGBTI awareness
	
	
	Mentoring/Leadership 

	
	LGBTI support
	
	
	Talent or global talent movements

	
	Market offering
	
	
	Product development

	
	Service offering
	
	
	



	
	Other (not listed above):  



Details/Evidence:
Please provide as much information as you can in relation to this innovation. Consider in your response:
· How it came about
· What it was designed to achieve
· How it works
· What makes it so innovative
· Why you believe it is deserving of an innovation award
· Any formal recognition that this innovation has received

SECTION 3: 	
INNOVATION RESULTS / IMPACT
This section is worth 20 of the 100 points allocated.
Please provide as much information as you can in relation to impact or results achieved as a direct result of the innovation identified within this submission.


Next Steps

[bookmark: _GoBack]Please send your submission by the nominated deadline to:
awei@prideindiversity.com.au; 
or via post to:
AWEI Awards 2014
Pride in Diversity
PO box 350
DARLINGHURST  13000
Or via courier to:
AWEI Awards 2014
Pride in Diversity
Level 2, 414 Elizabeth StreeT
SURRY HILLS  2010	

You will received notification of your submission being received.  If you do not receive notification of receipt, please contact us prior to the closing date of the award.  


Please ensure that your submission and any hardcopy evidence you choose to include is received by the Pride in Diversity office no later than 5pm Friday 28th March, 2014, Sydney AEST time.
If you are providing soft copies of supporting evidence, please ensure that you clearly refer to the section that the evidence relates to within the title name AND within the document itself to ensure that important information is not overlooked.
Our 2014 award winners will be announced via a press release and at the annual Pride in Diversity Business luncheon and awards celebration on May 16 at the Ivy in Sydney.  All participating organisations will receive a copy of the press release via email on the day.  For those who wish to attend the luncheon, tickets for this event can be purchased from the Pride in Diversity office.  For those not attending, they will be notified on the afternoon of the announcements.
For more information, please contact Dawn Hough at Pride in Diversity on (02) 9206.2136.
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