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For assistance in completing this document or
for clarification on any of the questions asked or processes involved
please contact:

Dawn Hough
Pride in Diversity
(02) 9206.2136 or email awei@prideindiversity.com.au

AWEI AWARDS : PRELIMINARY INFORMATION

Awards:	Larger Employers

The Australian Workplace Equality Index (AWEI) is the Australian benchmark for LGBT inclusive workplace practices and initiatives.  As a result of participating in this index, larger organisations (more than 50 employees) have the opportunity to receive comprehensive individual feedback on their submission along with strategy support for the following year (members).  Non Pride in Diversity members will receive their percentage score, some preliminary feedback and will have the opportunity to engage Pride in Diversity to provide feedback and strategy support should they so choose.

From this list, the Top 10 employers are identified along with specific awards for highest public/private sector (whichever is not claimed by the Employer of the Year), Highest Ranking University and Most Improved Employer.

Larger employers use the submission for 50 or more employees.

Smaller Employers

The AWEI initiative also provides smaller employers with the opportunity for recognition.  A minimum criterion would need to be met for recognition and therefore single submissions for any one particular category will not automatically receive the award.  Small employers may apply under several categories, however the submission document remains the same for all.  Categories include small business, Not-for-Profit / Charity, Regional/Rural and Independent Franchise.
Smaller employers use the submission for Less than 50 employees.

Diversity Champion Award
The Diversity Champion award is a submission made by peers or an organisations leadership to recognise the outstanding efforts and impacts of an individual in relation to the organisation’s LGBT inclusivity.  This award is not applicable to Executive Sponsors or Diversity Practitioners who have a formalised role of advocacy and/or inclusion within an organisation but rather a person (no matter how senior or junior, their sexual orientation or gender identity) that has achieved significant progress, or been instrumental in the results achieved to date.  This may include LGBT employee network leaders/members.
This submission paper relates to the Diversity Champion Award.
Period assessed:	The submission for Diversity Champion relates predominately to the 2012 calendar year, but may include advocacy/work outside of this period if it was partially undertaken during the above stated period.
Submissions due:	All submissions must be received by Pride in Diversity before 5pm on Friday 29th March 2013 (Sydney AEST).  This deadline is final.  Pride in Diversity is unable to accept any submissions after this time.  This deadline applies to all states.
Important Dates:	Friday 29 March, 2013 – 5pm	Submissions close 
Sydney AEST time
Friday 17th May, 2013	AWEI Top 10 Employers and associated awards are announced at the Pride in Diversity annual business luncheon and awards celebration to be held at The Ivy, Sydney.  Awards presented by the Hon. Michael Kirby.
July 2013	AWEI 2012/2013 Index Publication (Australian benchmarking data and award winning practices) goes to print and sent to participating organisations shortly thereafter. 
Late Nov/Dec 2013	AWEI Pride in Practice LGBT Workplace Conference showcasing AWEI award winning employers, best practices and inclusion initiatives, expert panels and leading LGBT workplace research presentations.
For assistance:	Please call Dawn Hough, Program Director on (02) 9206.2136
or email awei@prideindiversity.com.au
Evidence:	When you see an exclamation triangle beside the question, evidence must be provided.  You may choose to copy/paste this evidence into your submission or email or post this evidence to Pride in Diversity.    Should you choose to email or post your evidence, please state clearly the question that the evidence relates to.
[image: ]Email:		awei@prideindiversity.com.au
Post:		Pride in Diversity
		PO Box 350, Darlinghurst 1300
SUBMISSION OUTLINE

This submission is broken into the following sections:
SECTION 1:	REASONS FOR NOMINATION (50 points)
SECTION 2:	EXECUTIVE ENDORSEMENT (20 points)
SECTION 3:	SUPPORTING EVIDENCE  (15 points)
SECTION 4:	EMPLOYEE ENDORSEMENTS (15 points)

Confidentiality
All submissions are treated with the strictest confidence and viewed only by markers within the Pride in Diversity team.    Pride in Diversity is happy to sign any non-disclosure or confidentiality agreements required.


SUBMISSION DETAILS
Name of Business / Organisation

Industry:

PERSON BEING NOMINATED FOR THE AWARD:
Name:

 Job Title:  
PLEASE NOTE THIS PERSON CANNOT BE AN LGBT EXECUTIVE SPONSOR OR SOMEONE IN A FORMAL DIVERSITY/INCLUSION ROLE.  MAY INCLUDE VOLUNTARY NETWORK LEADERS/MEMBERS OR INDIVIDUAL EMPLOYEES WITHIN A LARGE/SMALL BUSINESS.

Postal Address:

 Phone:  	

Email:

· Please confirm that this employee knows that they are being nominated for this award and supports the nomination.
It is a condition of entry that the employee supports this nomination.
CONTACT PERSON FOR THIS NOMATION
Name:

 Job Title:

Postal Address:

 Phone:  	

Email:

SECTION 1: 	
REASONS FOR NOMINATION
This section is worth 50 of the 100 points allocated.
Please provide as much information as you can as to why you believe this person should be nominated for a Diversity Champion Award in the area of LGBTI workplace inclusion.  Tell us a little about the person, their role, what they have done, the results that they have achieved.  


SECTION 2: 	
EXECUTIVE ENDORSEMENT
This section is worth 20 of the 100 points allocated.
Please provide a statement from the most senior person you can in support of this persons nomination and the contribution that they have made.

Name:
Position:
Phone Contact:
Email:
Please tick to provide the following permissions
· Permission to read any/all of these comments at the Awards Presentation should this person be successful in winning this award.  
· Permission to print these comments within the AWEI Awards Benchmarking Publication should this person be successful in winning this award
Statement of Support:  Please provide a statement of support, briefly commenting on the contribution that this person has made.


SECTION 3: 	
SUPPORTING EVIDENCE
This section is worth 15 the 100 points allocated.
Please provide as much supporting evidence as you can to support this nomination.  For example, any internal recognitions, any targets achieved, any publications produced etc.

SECTION 4: 	
EMPLOYEE ENDORSEMENTS
This section is worth 15 the 100 points allocated.
Please provide short testimonials from other employees in support of this application.


Next Steps

Thank you for participating in the national benchmark for LGBT workplace inclusion in Australia,  via this award submission.
[bookmark: _GoBack]Please ensure that your submission and any hardcopy evidence you choose to include is received by the Pride in Diversity office no later than 5pm Friday 29th March, 2013, Sydney AEST time.
If you are providing soft copies of supporting evidence, please ensure that you clearly refer to the section that the evidence relates to within the title name AND within the document itself to ensure that important work is not overlooked.
Our 2013 award winners will be announced via a press release and at the annual Pride in Diversity Business luncheon and awards celebration on May 17 at the Ivy in Sydney.  All participating organisations will receive a copy of the press release via email on the day.  For those who wish to attend the luncheon, tickets for this event can be purchased from the Pride in Diversity office.  For those not attending, they will be notified on the afternoon of the announcements.
A copy of the index results, all benchmarking data and examples of the award winning initiatives will go to print in July 2013.  All small employer awards will be profiled within the publication.  All participating organisations will also receive a copy of this publication.
For more information, please contact Dawn Hough at Pride in Diversity on (02) 9206.2136.
Thank you once again for your contribution to the national benchmark for LGBT inclusion.

IN CONJUNCTION WITH THE AWEI TOP 10 EMPLOYERS RECOGNITION
Page 10
© 2012 Pride in Diversity
[image: ]	
[image: ]
[image: ]

Page 9
www.prideindiversity.com.au

image1.png




image3.jpeg




image2.jpeg
pride




