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Sections 51, 52 and 53 of our Enterprise Agreement refers to parental leave for Adoption and Foster parents.  Please note that at the request of 
our LGBTI Network surrogacy leave was omitted from our EA.  See below for screen shot. EA at Att. Section1.3 
Our Enterprise Agreement 
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DFAT is responsible for Smart traveller which provides all Australians with the latest information and advice for safe travel overseas – screen shots 
from Smart Traveller included below.  
https://www.smartraveller.gov.au/  
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In addition our DFV policy states: 

 
Our LGBTI Portal provides a list of a range of  support services: 

DFAT DECLASSIFIED - COPY RELEASED UNDER FOI ACT 1982 LEX 6485

21



DFAT DECLASSIFIED - COPY RELEASED UNDER FOI ACT 1982 LEX 6485

22



DFAT DECLASSIFIED - COPY RELEASED UNDER FOI ACT 1982 LEX 6485

23



 
In addition, staff have access to LGBTI awareness eLearning Developed by PiD – Walking in Rainbow Shoes.  
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Employees can find this information on the LGBTI Workplace Inclusion intranet page, see below.  
 
*Please note that names have been removed for privacy. 
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The resources are available on the intranet for all staff to access, and are communicated amongst the HR teams via email. 
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Within the LGBTI Network Terms of Reference, the following is outlined for the Executive Sponsor. In addition, specific actions are outlined in the 
LGBTI Workplace Strategy for the Champion to complete.  
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https://www.passports.gov.au/passports-explained/how-apply/eligibility-citizenship-and-identity/travel-documents-issued-free 
https://www.passports.gov.au/passports-explained/how-apply/eligibility-citizenship-and-identity/sex-and-gender-diverse-passport 
 

 
 

 
 
 

** END OF STANDING SUBMISSION  **  
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All network activities have been completed to date with the network looking for opportunities in 2020-21. 
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With senior management direction the LGBTI network has aimed to increase network engagement by LGBTIQ women. The number of active 
LGBTIQ network members (task volunteers) has increased. 
 
Clare Walsh, Deputy Secretary is our LGBTI Champion and chaired the Inaugural LGBTI Champions meetings that was hosted by DFAT.   

The 41st Mardi Gras parade will be held in Sydney this Saturday 2 March. Almost 200 floats will make their way along the iconic Oxford Street and 
beyond, in front of an estimated crowd of 300,000 people. This year’s theme is “Fearless”.  

Whilst DFAT’s entry into the Mardi Gras parade for 2019 was not accepted due to the popularity of the event, Mentoring Performance and 
Diversity Section would like to express support on behalf of the department for those staff attending the parade this weekend. For further 
information on the Sydney Gay and Lesbian Mardi Gras Parade visit their webpage: Sydney Gay and Lesbian Mardi Gras Parade. 

DFAT is committed to fostering an environment where LGBTI staff feel respected, valued and are empowered to bring their whole selves to work. 
With this in mind DFAT hosted the inaugural LGBTI Champions meeting, on Friday 22 February. This was the first time that LGBTI Champions met to 
discuss LGBTI Inclusion across the Australian Public Service.  

The focus of the meeting was to develop an understanding of how agencies can work together to make the Public Service more inclusive of LGBTI 
officers and their families.  

 DFAT’s relationship manager with Pride in Diversity was present and  discussed the importance of participating in the Australian 
Workplace Equality Index. This index sets the benchmark for LGBTI workplace inclusion nationally and provides our Diversity and HR teams with 
valuable feedback on how we are tracking, what we are doing well and areas in which we can improve.  A valuable part of this index is gaining an 
understanding of the lived day-to-day experience and views of our employees. This is conducted through a survey.  

DFAT’s LGBTI Champion, Clare Walsh, strongly encourages all staff to participate in this survey and have their say about our initiatives on LGBTI 
inclusion, regardless of how you personally identify.   The survey is managed by Pride in Diversity, a non-profit organisation that supports 
Australian employers on LGBTI Workplace Inclusion, and closes on 31st March 2019.  
 
Employees who wish to participate in the survey can do so by accessing this link: 
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All staff are encouraged to review the LGBTI Workplace Inclusion intranet page   
 
Should you have any questions in regard to this survey or the work that the department is undertaking in regard to LGBTI Inclusion, please contact 
workplacediversity@dfat.gov.au.  
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• shared articles, books, movies, documentaries, presentations about Intersex from intersex perspectives  
• sought and gained permission from intersex organisations such as IHRA to share relevant content on social media or your LGBTIQ 

network / diversity page 
• developed a network initiative or working group with Intersex representation to help determine how the organisation or network 

can be more inclusive of Intersex people (over and above including Intersex awareness within LGBTIQ inclusivity training). 
 
Please provide evidence for two of the selected actions above. (Note: If less than two actions mentioned above, partial points will be given.) 
 
If you have undertaken above-and-beyond work for more than two actions mentioned above, please include evidence of work in the ADDITIONAL 
WORK section at the end of this submission. 
The department has articulated its support for Intersex employees through our LGBTI Workplace Inclusion intranet page, by providing access to 
resources about intersex people, including the Employers Guide to Intersex inclusion developed by Pride in Diversity. 
 

 
1. Employers Guide to Intersex inclusion developed by PiD 
2. Intersex Human Rights Australia   
The resources are permanently available to all staff on the department’s intranet page. 
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International Day Against Homophobia, Biphobia, Intersexism and Transphobia (IDAHOBIT) - DFAT will host a “Pride over Prejudice” panel 
discussion with speakers from  
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Ottawa Post was proud to coordinate the inaugural ‘Diplomats for Equality’ marching contingent at Ottawa’s Capital Pride Parade on 25 August 
2019. The initiative was based on the success of 'Diplomats for Equality' groups in European Pride Parades in 2018. The event marked the first time 
that Ottawa’s diplomatic corps had marched as a combined group. Twenty missions and 150 people participated, with excellent feedback from 
participating HOMs and strong social media engagement through the #DiplomatsforEquality hashtag. GAC's LGBTI network has expressed a desire 
to march with the group in 2020. Attached are a couple of photos from the event. 
The Australian High Commission marked Pride Week in London with variety of activities. Chiefly, on 3 July High Commissioner George Brandis 
hosted a panel discussion followed by a reception. Feedback from other missions, NGOs and private sector contacts has been that Australia’s events 
were the best Pride events hosted by the London-based diplomatic community in 2019. (Photos attached). 
Pride Panel – London High Commision. The panel discussion drew the celebration of Pride together with a deeper consideration of related human 
rights issues. The panel – Australian journalist Latika Bourke (as moderator); Global Head of Inclusion, Clifford Chance LLP, Mr Tiernan Brady; 
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founder and Executive Director of UK Black Pride and incoming Executive Director of the Kaleidoscope Trust, Phyllis Akua Opoku-Gyimah; and 
Senior Advocacy Advisor at Human Dignity Trust, Alistair Stewart (an Australian) – discussed global milestones in the journey towards full equality 
for LGBTI persons. Brady, who led the Irish and Australian Marriage Equality Campaigns, reflected on how momentum for social change is built over 
time. Opoku-Gyimah spoke on ensuring human rights are implemented intersectionally, recognising sexuality, gender, race, religion and class. 
Stewart spoke on the use of strategic litigation to challenge criminalisation of consensual same-sex relations. The High Commission has received 
significant positive feedback on this event, including from Tory government advisers, business contacts and NGOs. 
  
Pride Reception – London High Commission. The reception had dual purposes. It marked Pride Week in London, and also publicised the Sydney Gay 
and Lesbian Mardi Gras’ (SGLMG) campaign to host “World Pride in 2023”. SGLMG presented their bid to over 300 guests, which included voting 
members of the InterPride movement, which oversees World Pride. SGLMG’s presentation successfully transitioned the evening from the serious 
issues of the LGBTI movement on to the celebration that SGLMG hopes to make out of Word Pride in 2023. The event featured an LGBTI-themed 
inflatable artwork by Australian duo Maurice Goldberg and Matthew Aberline, and a set by Australian DJ, Tasty Lopez – Sydney subsequently won 
the bid to host World Pride 2023. 
 
UN Mission, New York, again supported LGBTI Advocacy Week in New York in December, when the NGO OutRight International brings human 
rights defenders and advocates from around the world for outreach. Post hosted an afternoon tea for human rights defenders from the Asia Pacific 
region, bringing them together with diplomats from across Asia Pacific. The neutral setting of the Australian Mission and informality of the 
afternoon tea allowed for relaxed and open exchanges.  
 
In a tough environment for LGBTI groups, the Australian Embassy in Seoul is a prominent supporter of grassroots movements, in addition  
to hosting initiatives of our own. 
The Embassy didn’t only support the major queer festival in Seoul, but also attended two regional festivals in areas where LGBTI advocacy is less 
advanced.  
 
Many other overseas posts participated in events worldwide - see attachments 2.Q8 Attachments A to R.  
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• , Diversity Officer –   

The department’s Anti-bullying, Harassment and Discrimination Team can advise and assist in the early intervention and resolution of issues. Email 
 or telephone (02) 6261 xxxx or (02) 6178 xxxx. 

Seek assistance and support from 

• Supervisor/manager 

• SAO/Head of Mission/Head of Post 

• Employee Conduct and Ethics Section 

• Workplace Bullying and Harassment 

• Staff and Family Support Office 

• Diversity and Anti-Harassment Officers Report unacceptable behaviour to: 

Department of Foreign Affairs and Trade 

+61 2 6261 xxxx 

www.dfat.gov.au / contact us 

Internal Reporting Options 

DFAT Employee Conduct and Ethics Section 

 

s22(1)(a)(ii) s22(1)(a)(ii)

s47E(d)

s47E(d)

DFAT DECLASSIFIED - COPY RELEASED UNDER FOI ACT 1982 LEX 6485

87



DFAT DECLASSIFIED - COPY RELEASED UNDER FOI ACT 1982 LEX 6485

88



• , Diversity Team Leader –   
• , Diversity Officer –   

Anti-bullying, Harassment and Discrimination Team 

The department’s Anti-bullying, Harassment and Discrimination Team can advise and assist in the early intervention and resolution of issues. Email 
 or telephone (02) 6261 xxxx or (02) 6178 xxxx. 

Seek assistance and support from 

 Supervisor/manager 
 SAO/Head of Mission/Head of Post 
 Employee Conduct and Ethics Section 
 Workplace Bullying and Harassment 
 Staff and Family Support Office 
 Diversity and Anti-Harassment Officers 

Report unacceptable behaviour to: 

Department of Foreign Affairs and Trade 
+61 2 6261 xxxx 
www.dfat.gov.au / contact us 
  

Internal Reporting Options 

DFAT Employee Conduct and Ethics Section 
 

+61 2 6261 xxxx 
 

 
+61 2 6261 xxxx 

+61 2 6178 xxxx 
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valuable feedback on how we are tracking, what we are doing well and areas in which we can improve.  A valuable part of this index is gaining an 
understanding of the lived day-to-day experience and views of our employees. This is conducted through a survey.  

DFAT’s LGBTI Champion, Clare Walsh, strongly encourages all staff to participate in this survey and have their say about our initiatives on LGBTI 
inclusion, regardless of how you personally identify.   The survey is managed by Pride in Diversity, a non-profit organisation that supports Australian 
employers on LGBTI Workplace Inclusion, and closes on 31st March 2019.  
 
Employees who wish to participate in the survey can do so by accessing this link: 

 
 
All staff are encouraged to review the LGBTI Workplace Inclusion intranet page   
 
Should you have any questions in regard to this survey or the work that the deparment is undertaking in regard to LGBTI Inclusion, please contact 
workplacediversity@dfat.gov.au.  
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Note: This may include but is not limited to Pride in Practice – this does not include any PID training held internally or training already identified 
within this submission. 
 
Ottawa Post was proud to coordinate, host and attend the inaugural ‘Diplomats for Equality’ marching contingent at Ottawa’s Capital Pride Parade 
on 25 August 2019. The initiative was based on the success of 'Diplomats for Equality' groups in European Pride Parades in 2018. The event marked 
the first time that Ottawa’s diplomatic corps had marched as a combined group. Twenty missions and 150 people participated, with excellent 
feedback from participating HOMs and strong social media engagement through the #DiplomatsforEquality hashtag. GAC's LGBTI network has 
expressed a desire to march with the group in 2020  Attached are a couple of photos from the event.  
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Head of Mission (HOM) in Kuala Lumpur with representatives from  to further understand the challenges the 
trans community faces in the 'new' Malaysia. HOM tweeted a photo from the meeting. 
Kuala Lumpur post also met with representatives from LGBTI groups and attended human rights events where LGBTI issues were raised. 
 
The Australian High Commission marked Pride Week in London with variety of activities. Chiefly, on 3 July High Commissioner George Brandis hosted 
a panel discussion followed by a reception. Feedback from other missions, NGOs and private sector contacts has been that Australia’s events were 
the best Pride events hosted by the London-based diplomatic community in 2019. (Photos attached). 
 
Also see Attachments 2.Q8.  
 

The 41st Mardi Gras parade will be held in Sydney this Saturday 2 March. Almost 200 floats will make their way along the iconic Oxford Street and 
beyond, in front of an estimated crowd of 300,000 people. This year’s theme is “Fearless”.  

Whilst DFAT’s entry into the Mardi Gras parade for 2019 was not accepted due to the popularity of the event, Mentoring Performance and Diversity 
Section would like to express support on behalf of the department for those staff attending the parade this weekend. For further information on the 
Sydney Gay and Lesbian Mardi Gras Parade visit their webpage: Sydney Gay and Lesbian Mardi Gras Parade. 

DFAT is committed to fostering an environment where LGBTI staff feel respected, valued and are empowered to bring their whole selves to work. 
With this in mind DFAT hosted the inaugural LGBTI Champions meeting, on Friday 22 February. This was the first time that LGBTI Champions met to 
discuss LGBTI Inclusion across the Australian Public Service.  

The focus of the meeting was to develop an understanding of how agencies can work together to make the Public Service more inclusive of LGBTI 
officers and their families.  

 DFAT’s relationship manager with Pride in Diversity was present and  discussed the importance of participating in the Australian 
Workplace Equality Index. This index sets the benchmark for LGBTI workplace inclusion nationally and provides our Diversity and HR teams with 
valuable feedback on how we are tracking, what we are doing well and areas in which we can improve.  A valuable part of this index is gaining an 
understanding of the lived day-to-day experience and views of our employees. This is conducted through a survey.  
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DFAT’s LGBTI Champion, Clare Walsh, strongly encourages all staff to participate in this survey and have their say about our initiatives on LGBTI 
inclusion, regardless of how you personally identify.   The survey is managed by Pride in Diversity, a non-profit organisation that supports Australian 
employers on LGBTI Workplace Inclusion, and closes on 31st March 2019.  
 
Employees who wish to participate in the survey can do so by accessing this link: 

 
 
All staff are encouraged to review the LGBTI Workplace Inclusion intranet page   
 
Should you have any questions in regard to this survey or the work that the deparment is undertaking in regard to LGBTI Inclusion, please contact 
workplacediversity@dfat.gov.au.  
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In addition, our Secretary Frances Adamson spoke of the importance of Diversity and Inclusion in her address to the Institute of Public 
Administration, referencing the fact that she would like all our staff to feel included regardless of whom they love. See below for a link to the 
speech.  
https://www.dfat.gov.au/news/speeches/Pages/institute-of-public-administration-australia-secretarys-series.aspx 
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Ottawa Post was proud to coordinate the inaugural ‘Diplomats for Equality’ marching contingent at Ottawa’s Capital Pride Parade on 25 August 
2019. The initiative was based on the success of 'Diplomats for Equality' groups in European Pride Parades in 2018. The event marked the first time 
that Ottawa’s diplomatic corps had marched as a combined group. Twenty missions and 150 people participated, with excellent feedback from 
participating HOMs and strong social media engagement through the #DiplomatsforEquality hashtag. GAC's LGBTI network has expressed a desire to 
march with the group in 2020. Attached are a couple of photos from the event. 

The Australian High Commission marked Pride Week in London with variety of activities. Chiefly, on 3 July High Commissioner George Brandis hosted 
a panel discussion followed by a reception. Feedback from other missions, NGOs and private sector contacts has been that Australia’s events were 
the best Pride events hosted by the London-based diplomatic community in 2019. (Photos attached). 
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Pride Panel – London High Commision. The panel discussion drew the celebration of Pride together with a deeper consideration of related human 
rights issues. The panel – Australian journalist Latika Bourke (as moderator); Global Head of Inclusion, Clifford Chance LLP, Mr Tiernan Brady; 
founder and Executive Director of UK Black Pride and incoming Executive Director of the Kaleidoscope Trust, Phyllis Akua Opoku-Gyimah; and Senior 
Advocacy Advisor at Human Dignity Trust, Alistair Stewart (an Australian) – discussed global milestones in the journey towards full equality for LGBTI 
persons. Brady, who led the Irish and Australian Marriage Equality Campaigns, reflected on how momentum for social change is built over time. 
Opoku-Gyimah spoke on ensuring human rights are implemented intersectionally, recognising sexuality, gender, race, religion and class. Stewart 
spoke on the use of strategic litigation to challenge criminalisation of consensual same-sex relations. The High Commission has received significant 
positive feedback on this event, including from Tory government advisers, business contacts and NGOs. 
  
Pride Reception – London High Commission. The reception had dual purposes. It marked Pride Week in London, and also publicised the Sydney Gay 
and Lesbian Mardi Gras’ (SGLMG) campaign to host “World Pride in 2023”. SGLMG presented their bid to over 300 guests, which included voting 
members of the InterPride movement, which oversees World Pride. SGLMG’s presentation successfully transitioned the evening from the serious 
issues of the LGBTI movement on to the celebration that SGLMG hopes to make out of Word Pride in 2023. The event featured an LGBTI-themed 
inflatable artwork by Australian duo Maurice Goldberg and Matthew Aberline, and a set by Australian DJ, Tasty Lopez – Sydney subsequently won 
the bid to host World Pride 2023. 
 
 
UN Mission, New York, again supported LGBTI Advocacy Week in New York in December, when the NGO OutRight International brings human rights 
defenders and advocates from around the world for outreach. Post hosted an afternoon tea for human rights defenders from the Asia Pacific region, 
bringing them together with diplomats from across Asia Pacific. The neutral setting of the Australian Mission and informality of the afternoon tea 
allowed for relaxed and open exchanges.  
 
In a tough environment for LGBTI groups, the Australian Embassy in Seoul is a prominent supporter of grassroots movements, in addition  
to hosting initiatives of our own. 
The Embassy didn’t only support the major queer festival in Seoul, but also attended two regional festivals in areas where LGBTI advocacy is less 
advanced. They distributed rainbow kangaroo merchandise, smiles and messages on Australia’s LGBTI policies and human rights advocacy. 
In August 2019, the Embassy co-hosted a reception in support of the International LGBTI Association Asia Conference at the Residence of the New 
Zealand Ambassador, attended by 230 guests. 
The Embassy also arranged LGBTI-related meetings during  visit to Seoul in September 2019. 
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Australian now ASEAN, the Australian Embassy and Social Good Outpost will work with local LGBTI and human rights groups to deliver a series of 
workshops and panels on LGBTI+ rights, progress and empowerment. Curated by the Social Good Outpost, this program brings award-winning youth 
entrepreneurs and leaders from Australia to collaborate and engage across ASEAN around topics of social entrepreneurship, startups, gender 
equality, environmental issues and sustainability, and social issues and human rights. Mikhara Ramsing, multi-award-winning social entrepreneur 
and LGBTI+ advocate, will be presenting at a series of events around culture and LGBTI+ empowerment. 
http://2019.celebrateaustralianow.com/program/laos-oz-talks-lgbti/  
 
As part of Hanoi International Queer Film Week, Australia now together with the Australian Embassy in Hanoi presented a special screening of the 
highly acclaimed documentary, Gayby Baby – directed by Australian filmmaker Maya Newell.  This tender and intimate film follows the lives of four 
kids – Gus, Ebony, Matt and Graham – whose parents all happen to be gay. As they each wrestle with personal change in their own lives, the film 
depicts with beautiful honesty the reality that children raised by same sex couples have been around for generations. 
http://2019.celebrateaustralianow.com/program/hanoi-international-queer-film-week/  
 
The London High Commission held a Pride Reception.  
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The reception had dual purposes. It marked Pride Week in London, and also publicised the Sydney Gay and Lesbian Mardi Gras’ (SGLMG) campaign to host “World 
Pride in 2023”. SGLMG presented their bid to over 300 guests, which included voting members of the InterPride movement, which oversees World Pride. SGLMG’s 
presentation successfully transitioned the evening from the serious issues of the LGBTI movement on to the celebration that SGLMG hopes to make out of Word 
Pride in 2023. The event featured an LGBTI-themed inflatable artwork by Australian duo Maurice Goldberg and Matthew Aberline, and a set by Australian DJ, 
Tasty Lopez – Sydney subsequently won the bid to host World Pride 2023. 
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Kuala Lumpur Post participated in SEED (a local transgender rights NGO) fundraising dinner in February – Second Secretary represented Post. 
 
The London High Commission held a Pride Reception.  
The reception had dual purposes. It marked Pride Week in London, and also publicised the Sydney Gay and Lesbian Mardi Gras’ (SGLMG) campaign to host “World 
Pride in 2023”. SGLMG presented their bid to over 300 guests, which included voting members of the InterPride movement, which oversees World Pride. SGLMG’s 
presentation successfully transitioned the evening from the serious issues of the LGBTI movement on to the celebration that SGLMG hopes to make out of Word 
Pride in 2023. The event featured an LGBTI-themed inflatable artwork by Australian duo Maurice Goldberg and Matthew Aberline, and a set by Australian DJ, 
Tasty Lopez – Sydney subsequently won the bid to host World Pride 2023. 
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AWEI 2020 SUBMISSION DATES 
 

We can accept AWEI submissions between Monday 6th January – 5pm Friday 6th March 2020 (or midnight Saturday 7th March 2020 if sending large 
file transfer URL). 

• No later than 5pm, Friday 6th March 2020 for hand-delivered, couriered or mailed submissions (hard copies, USB, etc). 
• Deadline for large file transfer program URL (Including but not limited to Dropbox, Google Docs, ParcelPost, SharePoint or any other internally 

approved large file transfer system) midnight Saturday 7th March 2020 (note: file attachments will not be accepted within emails).   
• Send to AWEI@prideindiversity.com.au with a copy to  

 

IMPORTANT INFORMATION FOR SUBMITTERS 

Please ensure that you have signed up to the following newsletter – this will ensure that you receive all relevant information and updates in terms of 
the up and coming AWEI period.  Click here to sign up or go to:   

OPTIONAL AWEI EMPLOYEE SURVEY 

Participating in the AWEI optional survey?  You will be able to request your unique survey URL as of Monday 20th January, 2020.  The survey will go 
live from Monday 3rd February and will remain open until the close of submissions Saturday 7th March, 2020 (midnight). 

Participation in the survey allows you to balance the results of your AWEI with the views and lived experiences of your employees.  While survey data 
is linked to your organisation enabling us to provide you with a comprehensive high level analysis of responses, individual respondent data is not 
collected. 
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