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We have (or are working towards) having ‘Gender Neutral’ or ‘All Gender’ bathrooms and/or facilities with clear and visible signage available to employees. 

Note: “Unisex” signage will not be given points for this question. We are seeking more inclusive language for inclusive signage.  

If you already have gender neutral or all gender signage, please provide:  
(a) evidence of a communication regarding where ‘Gender Neutral ’ or ‘All Gender’ bathroom/facilities can be located
(b) evidence of clear and visible signage as it appears at the bathroom/facil ity locat ion 

If you are still making progress towards this, please: 
(c) outline progress made and when you expect to have signage in place. 

If this is not possible for any reason, please provide: 
(d) evidence of any research or work that you have done in this area
(e) any means by which you have been able to accommodate trans, gender diverse and non-binary employees

[Insert Evidence Here or Indicate Name of Attached File(s)] 

c. In mid-2018, CSIRO Business and Infrastructure Services (CBIS) updated its CSIRO Accommodation Guidelines to include the fol lowing:
 Male 
 Female
 Unisex Disabled – refurbishments (see CSIRO 2021AWEI Attachment 1.docx, SS Q15 i). 
 Unisex – new buildings (see CSIRO 2021 AWEI Attachment 1.docx, SS Q15 i).

Due to the large number of buildings within CSIRO’s property portfolio (over 1000), the decision was made to roll out the sign changes in line with new bui lds or 
building refurbishments. CSIRO has since been install ing Unisex disabled bathroom signage as buildings are refurbished (e.g. Canberra site) or in response to priority 
requests from staff (e.g. Hobart site).   

In mid-2019, the Pride@CSIRO werkgroup recommended to CBIS that “all gender” signage (e.g. see CSIRO 2021 AWEI Attachment 1.docx, SS Q15 ii) be used rather than 
unisex, and this information is provided in CSIRO Common requirements document. This document outlines the standard requirements for all CSIRO 
accommodation issued to potential construction companies as part of any tender for new/refurb works and which must be incorporated into their designs. “Where 
practicable consideration should be given to augmenting existing facilities with equitable access and gender neutral facilit ies”. (see CSIRO 2021 AWEI Attachment 
1.docx, SS Q15 iii). 

In 2020 progress has continued in conjunction with CBIS and we have new al l gender signage placed on a number of sites including: 

 Victoria have upgraded all the signage on existing disabled toi lets and have created a new all-gender bathroom at Clayton in Bui lding 203 (picture attached).
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 A panel discussion titled Living, Leading, Driving Change, which featured four LGBTIQ+ identifying people (two internal, two external), and the executive 
sponsor from the Bureau of Meteorology’s Storm Pride Network. With this event we wanted to highlight the personal experiences of people l iving and 
driving change in the LGBTIQ inclusion space. From the outset we focused on assembling a diverse panel and bringing in external perspectives (the first 
t ime for a Pride@CSIRO event). The live event was attended by ~100 people, and a recorded was made available afterwards. (see evidence Annual 
Submission questions 16 and 17) 

 A training session, LGBTIQ+ a ll ies: The what, why and how of becoming an al ly, run by Pride in Diversity (see evidence for Annual Submission Q28). The 
Pride@CSIRO Werkgroup worked with rom PiD to tailor the content of the training session and also arranged for an LGBTQ identifying person and a 
‘super ally’ (both CSIRO staff) to be involved in the Q&A session which gave a more personal touch to the event (~100 attendees, session also recorded: 
14 views)  

 Promotion of online LGBTIQ awareness training module developed by Symmetra in collaboration with Pride in Diversity (see also Annual Submission Q29) 
 Prizes included Queer-themed books and Pride@CSIRO branded t-shirts. The book prizes included fami ly friendly age-appropriate books: ‘The Family 

Book’ (4-6 year olds); ‘Kindred: 12 Queer #LoveOzYa Stories’ (young adult); and ‘About a Girl ’ by  which provides a parent’s 
perspective on raising a transgender chi ld, and ‘Growing up Queer in Austral ia’ 

We promoted the significance of Wear It Purple Day via (see CSIRO 2021 AWEI Attachment 1.docx, AS Q21 v): 
 Internal news article, dated 11 Aug 2020, promoting the upcoming WIP events said “Wear It Purple (WIP), celebrated on the last Friday in August, is an 

international day of recognition that fosters support ive, safe, empowering and inclusive environments for LGBTIQ+ people everywhere. …We a ll have the 
right to bring our whole selves to work and be proud of who we are regardless of sex, sexuality or gender identity. Diversity is one of our greatest strengths 
and standing together as a show of support for the LGBTIQ+ community provides a sense of belonging and inclusion.” 

 All staff email from (Pride@CSIRO Executive sponsor) celebrating the 5th anniversary of celebrating Wear it Purple in CSIRO. (see CSIRO 
2021 AWEI Attachment 1.docx, AS Q21 vi):   

 Follow up internal news article dated 01 Sep 2020, “Thank you for supporting Wear it Purple” stated “LGBTIQ+ inclusion does not end today. Wear It 
Purple may be over for another year but our journey isn’t.  ‘We are the change’, is a commitment to continuously bui ld our awareness and understanding 
of issues that LGBTIQ+ people face in the workplace and what it means to foster belonging and inclusion. Here are just some of the ways you can continue 
to be the change…” (see CSIRO 2021 AWEI Attachment 1.docx, AS Q21 vii). 

As part of the communications campaign for wear it purple, an evaluat ion of the campaign was completed. The follow ing are the highlights from the campaign: 
 The Pride@CSIRO Yammer group achieved 289% increase in engagement from non-members and 128% increase in members. (see CSIRO 2021 AWEI 

Attachment 1.docx, AS Q21 viii).   
 The Wear It Purple page ranked the 5th most popular MyCSIRO page for the period 17 August – 30 August.  
 1,097 views on the Wear It Purple page through the period of communicat ion.  
 Approx. 300 registrations for the three CSIRO events run from Wednesday – Friday.  
 95% of survey respondents felt their knowledge increased as a result of attending WIP events.  
 85% of respondents would like to see a mix of onsite events and virtual events in the future. 

Other insights included a greater visibil ity of senior leaders (other than the executive sponsor), great balance of “educational” activities and fun activities, week long 
celebration al lowed greater part icipation and that we could consider running multiples of the same session due to meeting clashes in diaries.  
 
Other significant days celebrated through 2020: 
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Pride@CSIRO have 2 Yammer groups, one which is open to all CSIRO staff to view (192 members) and a second group which is closed, so only network members can 
view the comments and threads (187 members).  

The open group is one of the most active groups on CSIRO’s Yammer. It has had 467 posts and 942 active people in the last 12 months covering topics such as LGBTIQ 
days of significance, promoting external LGBTIQ events and programs, photos and Q&A. (see CSIRO 2021 AWEI Attachment 1.docx, AS Q27i) 

The closed group was set up primari ly to help people connect during COVID lockdowns. It had 77 posts between March and September 2020, and as we have 
approached the end of the year it has since been largely inactive. (see CSIRO 2021 AWEI Attachment 1.docx, AS Q27ii) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SECTION 5: TRAINING, AWARENESS & PROFESSIONAL DEVELOPMENT  
Please do not include compliance training covering anti-discrimination pol icies or training within events.  Both of these are covered elsewhere. 
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Within our annual engagement, pulse or diversity surveys, either for the assessed calendar year or year prior, we have: 
a) included questions in regard to one’s sexual orientation, gender identity or whether or not someone is intersex, AND 
b) analysed and reported on LGBTQ engagement data alongside other diversity demographics or overall population statistics 

 
For full points, please provide: 

a) details of when that data was last col lected 
b) a copy of the questions used to identify LGBTQ population 
c) an overview of comparative findings or ana lysis as compared to other internal populations 

[Insert Evidence Here or Indicate Name of Attached File(s)] 

In 2019 
a) From 13th to 24th May 2019, CSIRO conducted its annual al l staff survey. 73% of staff responded (3840 responses). The survey had over 100 questions. (see CSIRO 
2021 AWEI Attachment 1.docx AS Q37 i): 
 
(b) (see CSIRO 2021 AWEI Attachment 1.docx AS Q37 ii.)  
Question 10 asked for What is your gender identification? Response opt ions were: Woman; Man; Gender Diverse (including those who choose to identify as trans, those 
who identify with any other diverse gender including but not limited to bi-gender, agender, gender fluid, gender diverse, gender queer, non-binary); or Prefer not to 
say. 
 
Question 15 asked Do you identify as LGBTIQ+? (Lesbian, Gay, Bisexual, Transgender, Intersex, Queer, or other sexua l orientations and gender identities)? Response 
options were: Yes or No 
 
(c) A summary was provided to the Pride@CSIRO network for al l questions segmented by Yes/No answer to LGBTIQ+ quest ion (Yes= 139, No = 3660). The results 
compared those who answered Yes to LGBTIQ+ to CSIRO overall, and the results for LGBTIQ+ in 2018 and 2017. The measurement of “sustainable engagement” across 
the LGBTIQ+ population was no different from the overall CSIRO population, and showed slight improvement compared to 2018 and 2017 LGBTIQ+ results. (see CSIRO 
2021 AWEI Attachment 1.docx AS Q37 iii.) 
The aggregate results across 20 themes showed that the LGBTIQ+ staff did not have statist ically significant different results compared to the overall CSIRO population 
(see CSIRO 2021 AWEI Attachment 1.docx AS Q37 iv.) However, there were some individual questions where LGBTIQ+ staff scored significantly lower than the overall 
CSIRO population: 
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CSR documentation or equivalent public 
facing documentation.  
 

 

ANNUAL SUBMISSION Q12:  
Our network is actively involved in 
orientation, on-boarding or the welcoming 
of new hires within the organisation. If 
orientation is strictly online, our network 
has sought means to introduce new hires to 
the network and welcome them to the 
organisation. 
 

As executive sponsor of the Pride@CSIRO Network,  invited a number of new CSIRO Leadership team 
members and other senior CSIRO leaders to join the Pride@CSIRO Network (see CSIRO 2021 AWEI Attachment 1.docx 
ADDITIONAL Work AS Q12 i).  

Two of the six recipients subsequently joined the network. 

ANNUAL SUBMISSION Q15 (b):  
Allies of Trans and Gender Diverse People 
The network has undertaken one of the 
fol lowing within the assessed year: 
b) worked with  gender diverse employees or 
community members to develop targeted 
inclusion initiatives profiling trans and gender 
diverse speakers or role models   

Organisation wide communication profiling gender diverse role models 

In 2020, the Diversity Inclusion and Belonging team started a series of stories featuring staff with caring responsibilities 
(e.g. for children or elderly relat ives) sharing how COVID-19 and working from home had impacted their work and lives. 
The Inside the Home series of stories were shared on the MyCSIRO intranet and promoted in the internal newsletter.  

The Pride@CSIRO Werkgroup (via  reached out to the DI&B team to seek LGBTIQ+ representation in the 
series, and then did a cal l out to the network for volunteers (See CSIRO 2021 AWEI Attachment 1.docx AW AS Q15 
ii.), resulting in a story featuring a trans staff member (See CSIRO 2021 AWEI Attachment 1.docx AW AS 
Q15 iii.) 

2) For Wear it Purple Day 2020 we ran a one hour panel discussion titled Living, Leading, Driving Change, which featured 
a non-binary person who spoke about 
volunteering with LGBTQ+ social networking group and driving change for LGBTIQ+ staff and students at 

see CSIRO 2021 AWEI Attachment 1.docx, AW AS Q15 iv) The webinar was 
attended by ~100 people and the recording has been viewed 34 times. 

 
Working with gender diverse staff to distribute information on how to be an ally to trans and gender diverse 
employees 
Gender diverse staff member,  distributed emai ls for two days of significance, IDAHOBIT and Transgender 
Day of Remembrance, adding a personal perspective to the information being shared, e.g. about pronoun use and how  
they feel when misgendered at work. The emails were sent to the sites that works with (~170 people) and the 
Pride@CSIRO network (~200 people). (see CSIRO 2021 AWEI Attachment 1.docx > AW AS 15 v )   

ANNUAL SUBMISSION Q17: Mature Age:  Opportunities for LGBTIQ and Mature Age people to share their story:  
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Throughout the assessed calendar year, the 
network has provided opportunities for 
LGBTQ people of diverse groups to raise 
their visibility and /or to share their stories 
across the organisation: 

Please provide evidence for one of the 
following: 

 LGBTQ and Aboriginal, Torres
Strait Islander or Indigenous 

 LGBTQ and a person of faith
 LGBTQ and of another diverse 

group (i.e. CALD, of mature age,
living with disability, etc.)

 During CSIRO’s external communicat ions campaign associated with Mardi Gras 2020 Parade, a blog post on 
CSIROscope (see https:/ /blog.csiro.au /frank-zich-plant-sex-diversity /) featured a mature age LGBTIQ+ staff
member, Frank Zich, talking about his research and marching in Mardi Gras. In the article Frank talks about the 
impact of inclusion: 

Diversity is important to Frank…. This year, Frank will be part of our Sydney Gay and Lesbian Mardi 
Gras Parade float. He identifies as a cis-male gay person…. “I’m pleased to be part of the diverse group 
represented in the float and this organisation for the past 30 years,” Frank sa id. 
“I’m very proud of CSIRO. I think we’re doing a great job in being clear about celebrating and 
embracing diversity.” 

Celebrating science at Mardi Gras: from intersex avocadoes to engineered enzymes – CSIRO (see CSIRO 2021 AWEI 
Attachment 1.docx, AW AS Q17 i) 

ANNUAL SUBMISSION Q19: Within the 
assessed calendar year, the network has 
planned, targeted and tracked both activity 
and progress within one of the following 
areas: 

a) work to extend and increase
network engagement and inclusion
within regional offices 

Whi le this activity could have never truly been planed for, during COVID-19 it was clearly recognised that during COVID 
lockdowns more and more people experienced social isolation. After consultation with the Pride@CSIRO Network it was 
agreed to arrange end of day social interact ions via webex for members of the community to chat and engage with each 
other to strengthen the feel ing of community.  
An email was sent to the Network and regular meeting invites for the Pride@CSIRO happy (half) hour arranged at the 
end of the work day occurring more frequently in the middle of the year then every 4 weeks in the later part of the 
year. (see CSIRO 2021 AWEI Attachment 1.docx, AW AS Q19 i). 
Feedback was that this was very important to our regional colleagues.  

ANNUAL SUBMISSION Q22 Visibility within 
the workplace. 
We actively encourage and provide a means 
by which employees can indicate their 
commitment to LGBTQ workplace inclusion 
through the use of: ALLY email signatures, 
lanyards, personal pronouns, virtual 
backgrounds, etc. 

The Pride@CSIRO Network provided representation to the CSIRO Enterprise Agreement (EA) negot iation table by two of 
the Pride@CSIRO werkgroup members and   This provided excellent visibil ity across the 
whole organisat ion as an example of the advocacy the network provides members and of the type activities undertaken 
by Pride@CSIRO Network. The inclusion of the Pride@CSIRO network at the negotiation table was mentioned in an al l 
staff email on EA progress by  (see CSIRO 2021 AWEI Attachment 1.docx, AW AS Q22 
i). 
The focus of the Pride@CSIRO’s statement of claims was in relation to removal of gendered language from the EA. The 
majority of the claims were accepted except the clause on maternity leave. (see CSIRO 2021 AWEI Attachment 1.docx, 
AW AS Q22 ii). 
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ANNUAL SUBMISSION Q28: 2020 TRAINING, 
AWARENESS & PROFESSIONAL 
DEVELOPMENT- FACE TO FACE TRAINING. 
We have made face-to-face LGBTQ 
Awareness / Inclusion /  Ally Training 
available to all employees within the 
assessed calendar year. This would include 
any interactive training conducted via 
internet technologies (i.e. WebEx, Zoom, 
Teams, etc). 

Transgender Awareness session 

Two trans and gender diverse staff, and  hosted a Transgender Awareness Webinar for 
IDAHOBIT day, on 20th May 2020. 
Outline of the webinar: 

 hared trans their personal stories (~15 min each)
 presented slides on LGBTIQ+ awareness (~25 min, using slides from a 2019 training session co-developed

with Tasmania's sexual ity and gender support and education service, Working it Out)
 ~25 min of Q&A 

The live event was attended by ~120 staff, and the recording has been viewed 152 times, as of 23 Dec 2020. (See CSIRO 
2021 AWEI Attachment 1.docx AW AS Q28 i). 

ANNUAL SUBMISSION Q34: Within the 
assessed calendar year, Senior Executive(s) 
within our organisation have: 

a) advocated for LGBTQ inclusion at an
executive level externally amongst 
peers 

a) CSIRO Chief Executive, Dr Larry Marshall, tweeted (22nd June 2020) about his privi lege in leading this organisat ion 
that was accompanied by 7 photographs of this time at CSIRO. One of the images was of him joining our staff at the
2020 Sydney Mardi Gras (See CSIRO 2021 AWEI Attachment 1.docx ADDITIONAL Work AS Q34a i).

AWEI 2021 SUBMISSION DATES 

We can accept AWEI submissions between Monday 4th January – 5pm Friday 12th March 2021 (or midnight Saturday 13th March 2021 for large file transfer URL). 

 No later than 5pm, Friday 12th March 2021 for hand-delivered, couriered or mai led submissions (hard copies, USB, etc).
 Deadline for large file transfer program URL (including but not limited to Dropbox, Google Docs, Parcel Post, SharePoint or any other internally approved large f ile 

transfer system) midnight Saturday 13th March 2021 

 Important: File attachments within emails will not be accepted. Pride in Diversity will take no responsibility for attachments sent via email.
 Al l f ile transfers and access to various systems must be sent to AWEI@prideindiversity.com.au; with a copy to

IMPORTANT INFORMATION FOR SUBMITTERS 
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Please ensure that you have signed up to the following newsletter – this will ensure that you receive all relevant information and updates in terms of the up and coming 
AWEI period.  Click here to sign up or go to: http:/ /eepurl.com/tT7vf 

OPTIONAL AWEI EMPLOYEE SURVEY 

Part icipating in the AWEI optional Survey? You wi ll be able to request your unique survey URL as of 1st December 2020.  You will receive this link when the survey goes live 
on Monday 4th January 201 and will remain open until the close of submissions on Friday 12th March 2021. 

Part icipation in the survey allows you to balance the results of your AWEI with the views and l ived experiences of your employees.  While survey data is l inked to your 
organisation enabling us to provide you with a comprehensive high-level analysis of responses, individual respondent data is not collected 

INDIVIDUAL AWARD NOMINATIONS 

Please consider nominating your colleagues, networks, etc. for an LGBTQ Inclusion Award. Award categories can be found within the Participation Details of this 
Submission or on the AWEI website: http: / /www.pid-awei.com.au /submission-documents/ 


