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4. Partner with IT to update our current gender fields to be more inclusive of intersex, trans and gender diverse employees. Refer to new ABS Standard for Sex, 

Gender, Variations of Sex Characteristics and Sexual Orientation Variables 

a.  (Workplace Diversity) and IT have identified that HR system must be designed to feed into the APSCs data reporting requirements. 

b.  and IT are currently scoping opportunities to expand functionality of tile to include more options without connecting to the APSC 

database. Including free text option. 

i. Changes to be explored with Workforce Analytics to ensure current platforms extract appropriate insights. 

5. Engage with APSC to determine medium-term strategy to update gender reporting requirements. Leverage ABS changes in policy and scope links to impending 

Gender Equality Strategy. 

6. Pilot with other APS agencies refresh of aggregate data source and seek insights to influence APSC for change. 

NOTE: On 1 July 2016, the APSC began recording a third gender category in the APS Employment Database. This category encompasses APS employees who do not 

identify as male or female. For the purposes of APS data collection, this third gender category is referred to as ‘X’. This collection approach aligns with the Australian 

Government Guidelines on the Recognition of Sex and Gender which require non-binary gender identity to be reflected in government records. 
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AS 7: Data Collection & Reporting Q38: LGBTQ analysis 

AS 8: Community Engagement Q40 Pro-bono or financial support: LGBTQ charities/organisations 

New Work 

1. LGBTI+ HR Indicator 

2. ATO D&I Evaluation Survey 2020 

3. 2024 D&I Strategy 

4. Relationship Management 

5. Dedicated LGBTI+ resources and support 

6. AWEI Employee Survey 

7: AWEI internal promotion 

8. External ATOMIC promotion – industry event 

9. ATOMIC Ally Resources 

10. LGBTI+ communications and extra engagement activities 
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AWEI 2021 SUBMISSION DATES 
 

We can accept AWEI submissions between Monday 4th January – 5pm Friday 12th March 2021 (or midnight Saturday 13th March 2021 for large file transfer URL). 

• No later than 5pm, Friday 12th March 2021 for hand-delivered, couriered or mailed submissions (hard copies, USB, etc). 

• Deadline for large file transfer program URL (including but not limited to Dropbox, Google Docs, Parcel Post, SharePoint or any other internally approved large file 

transfer system) midnight Saturday 13th March 2021  

 

• Important: File attachments within emails will not be accepted. Pride in Diversity will take no responsibility for attachments sent via email. 

• All file transfers and access to various systems must be sent to AWEI@prideindiversity.com.au; with a copy to dhough@acon.org.au  

 

IMPORTANT INFORMATION FOR SUBMITTERS 

Please ensure that you have signed up to the following newsletter – this will ensure that you receive all relevant information and updates in terms of the up and coming 

AWEI period.  Click here to sign up or go to: http://eepurl.com/tT7vf  

OPTIONAL AWEI EMPLOYEE SURVEY 

Participating in the AWEI optional Survey? You will be able to request your unique survey URL as of 1st December 2020.  You will receive this link when the survey goes live 

on Monday 4th January 201 and will remain open until the close of submissions on Friday 12th March 2021. 

Participation in the survey allows you to balance the results of your AWEI with the views and lived experiences of your employees.  While survey data is linked to your 

organisation enabling us to provide you with a comprehensive high-level analysis of responses, individual respondent data is not collected 

INDIVIDUAL AWARD NOMINATIONS 

Please consider nominating your colleagues, networks, etc. for an LGBTQ Inclusion Award. Award categories can be found within the Participation Details of this 

Submission or on the AWEI website: http://www.pid-awei.com.au/submission-documents/ 
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