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Our “Gender affirmation at ASIC” document states: 

 

(b)  a list of any supporting documentation required from the employee for you to enact this leave 

For personal leave, our Enterprise Agreement states:  

No medical certificate or other supporting evidence will normally be required for absences of three consecutive working days or less. However, by giving the employee 
prior notice, a manager may require a medical certificate or other suitable supporting evidence for periods of three days or less in particular circumstances. Medical 
certificates or other supporting evidence are required for absences of more than three consecutive working days. 

For any additional gender affirmation leave, we have not identified specific requirements for supporting materials.  These matters are decided as part of the consideration of the 
circumstances of the individual case. 

(c)  whether this leave availability is standard HR policy or solely dependent on the discretion of the manager 

Our annual and personal leave applications are currently approved by a team member’s people leader. If a team member affirming their gender applies for “Other Leave” this 
leave type is subject to the approval of the Senior Executive Leader People & Development and does not require the involvement of the team member’s people leader (see 
screenshot below of ASIC’s leave policy, that states that a team member can see advice from People & Development in relation to other leave).   
































































