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2021 EMPLOYER PARTICIPATION DETAILS 
EMPLOYER DETAILS: ALL ORGANISATIONS/EMPLOYERS MUST COMPLETE THIS PART OF THE SUBMISSION 
EMPLOYER DETAILS: PLEASE CHECK THAT YOU HAVE COMPLETED ALL DETAILS WITHIN EACH ROW OF THIS TABLE 

1::111. . ..-n!Jl"e•·•:::11!1.rqll!(CT~•n 1 1._.J.~lll)"ll]:l•-'11L, 

Organisation Name: Attorney-General's Department 
Sector: 0 Public/ Government: Federal 
Please delete those not relevant 
Employer Size (within Australia): Number of employees within Australia: 
Please delete those not relevant 0 2,000 - 8,000 employees 
Regional Employers Is your head office Regional? No 

Global Employers Do you have international offices: No 
Is your head office in Australia: Yes 

Contact Person for the Index: 
Please provide full contact details including Name:~ 22(1) I 
postal address and postcode. Position Title: Assistant Director, Performance and Diversity 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

This is the person we should contact if we have Postal address (including postcode): Robert Garran Offices, 3-5 National Circuit, Barton, ACT, 2600 
Phone numb~27(1 r~-1 any questions. Email results will also be sent to 

this person and hard copy participation Email:f 27{l 
certificates will be mailed to this person. 

m~ I :ll'-""11 I (I"'"' l,ll1llll:~ ~· '111'!.'fi:11""11 :a:• !1•1 :II r• 1 !1•111 [IJ~I 

Do you participate in any other 0 Stonewall's Workplace Equality Index (UK) 
workplace equality indices 0 HRC's Corporate Equality Index (US) 
globally? 0 Communit y Business LGBT Workplace Inclusion Index (Hong Kong) 
Please delete those not relevant 0 Workplace Pride Index Amsterdam 

0 Other: Australian Network on Disabilitv, Access and Inclusion Index 
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Participating employers will by default be 
benchmarked according to: 

In addition to the Industries/Sectors listed in th 
olumn to the left, select the Industries most relevant 

0 Law Enforcement 
0 Legal 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

• Sector: Public/ Private/ NFP /Higher 0 Professional Services & Consulting 
Education 

• Government: Federal, State, Local 
• Employer Size 
• Awarded Tier Recognition 
• Global Employers 

All benchmarking tables will be provided for 
comparison, but only those that reflect your 
dominant industry/business should be selected 
here. 

Please remove all that are not applicable or your 
core industry business. 

DISCLOSURE RECO.GNITION 

Please select a maximum of 4 industries: 

Please select participation 
identification level at which we 
can identify you 

We list employers a nnually that reach each of the employer recognition tiers within t he AWEI, unless you choose to be a nonymous. 
Some employers choose o nly to be identified should they reach a certain recognition tier. 

(Name and Employer Tier only, 
no scores) 

Select the recognition tier at which you would like to be publicly identified: 
0 We are happy to be ident ified regardless of employer t ier reached 

Please delete those not relevant 

1~1 ll II•• tll l, rn t '"·••n1•.111L.., 11;,.,,11 .. -,.., tin., ... ., 

Have you considered nominating someone for an LGBTQ Inclusion Award? Award Nomination Categories: 
Please list any other LGBTQ Inclusion Awards t hat you are submitting for this year 
within the AWEI. This provides us with a cross-check reference to ensure that all 0 CEO of the Year Award: (insert nominee name/s) 
expected submissions a re received. 0 Executive Leadership Award: (insert nominee name/sl 
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• Consider nominating a group or individual for t heir extensive work in 
LGBTQ inclusion within your organisation 
• More t han one nomination in each category may be received 

• Individual Nomination submission forms can be found here : 
http://www.pid-awei.com.au/submission-documents/ 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

0 External Media Campaign Award: (insert nominee name/s) 

0 OUT Role Model Award: (insert nominee name/s) 
0 Network Leader of the Year Award: (insert nominee name/s) 

0 Sally Webster Ally Award: (insert nominee name/s) 
0 Sapphire Inspire Award for LGBTQ Women: (insert nominee name/s) 

• We have received negative press that has impacted our reputation as an LGBTQ inclusive employer 
• Formal complaints were lodged against us for LGBTQ discrimination, bullying or harassment (Fair Work Ombudsman, Human Rights Commission, Sex 

Discrimination Act) 
• We understand that up to 25 points may be deducted from our score if we have received a s ignificant amount of negative press regarding an anti-LGBTQ incident 

where our organisation was responsible and insufficient action was taken to rectify this. 

In relation to t he above (maintaining required confide nt iality), please broadly outline your course of action o r response/outcomes of a ny complaints lodged : 

,., .. _ _. ••• , t • . ,.., .. .4~1::11,,1:1"1 r 

We confirm t hat a t t he t ime of submission, details provided for a ll quest ions identified within t he t hree submission documents a re t rue and accurate. We understand 

t hat should a ny claims be found to be false, points and rankings will be adjusted accordingly. 
Name of person signing off accuracy: rz2(1) I 
Position within organisation: Assistant Director, Performance and Diversity 

Contact Email : !S Z211) 
Contact Phone: 15 22(1) I 

2021 STANDARD EMPLOYER AWEI 
SECTION 1: STANDING SUBMISSION 

I 

This sect ion pertains to LGBTQ inclusion within organisational policies and practice. 

The Standing Submission includes: 
HR Policy & Diversity Practice : I Standard practices wit hin HR Policies and explicit LGBTQ inclusion wit hin t hem; including third party policies 

LGBTQ Bullying / Harassment & Support: I Tracking and handling of potent ial incidents and support for LGBTQ employees, should t his occur 

Page 3 - AWE12021 STANDARD EMPLOYER SUBM ISSION (501 or more employees) - vl.1 - Doc. 1of1 pride rridiversity 

Attorney-General's Department documents released under FOI21/165 Page 7 of 246



Document 4 - Page 4 of 86 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

Trans & Gender Diverse Inclusion: Explicit policy inclusion for trans and gender diverse employees; including leave, forms, titles and dress codes 

Strategic Focus: Accountabilities a nd role responsibilities for HR and Executive staff; external/ customer facing inclusion promotions 

IMPORTANT NOTE: 

If you have submitted an AWEI last year, you may choose to carry over your point allocations within Section 1: Standing Submission only. 

OR: 

• If you wish to carry over your entire Standing Submission scores from last year, please leave Section 1: Standing Submission blank. 
(Recommended if you are satisfied with your previous scores and/or no further work has been done in this section.) 

• If you leave any questions blank within this section, we will not change the score from last year. 

• If you wish to submit (or re-submit) for any question/s within Sect ion 1: Standing Submission, please submit evidence for the individual quest ion/s applicable. 

• If you submit evidence for any question, the evidence and score will be re-evaluated based only on the evidence supplied within this Submission (last year's 
evidence will not be refere nced, so you must re-submit all evidence requested). 

Please provide the name and contact details of your Senior HR person: 
Senior HR Person: I Michelle Norris 

Contact Details (email / phone): I ~ 47E(d) I 
Should we require clarification/verification for any particular question within Section 1: Standing Submission, we will contact this individual. If this contact is not 
supplied, it may result in a loss of points for questions within this section. 

For further support and clarification: Please download the AWEI Scoring Guidelines or refer to the AWEI Tools and Support webpage. 

STANDING SUBMISSION: HR POLICY & DIVERSITY PRACTICE 

STANDING SUBMISSION: HR POLICY & DIVERSITY PRACTICE 
1. Removal of the terms: 'Sexual Preference' or 'Lifestyle Choice(s)' 

FOUNDATION 
Max. 2 points 

We have conducted a review to ensure that any reference to 'sexual preference' or 'lifestyle choice' within our policy documentation, diversity references, on 
external facing websites and company intranet pages has been replaced with the words 'sexual orientation.' 

Please provide an outline of progress to date. 
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{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: HR POLICY & DIVERSITY PRACTICE 
2. LGBTQ lnclusivity within Policies and Benefits 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

FOUNDATION 

Max. 2 points 
On our policy intranet pages (or upfront within our policy documentation), we have made it explicitly clear that all policies are inclusive of LGBTQ employees and 
their families (where families are included within policies/ benefits). 

Please provide a screenshot or insert attachment of where you state the explicit inclusion of LGBTQ employees (and families where relevant) within policies/benefits 
(please do NOT attach complete policies). 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: HR POLICY & DIVERSITY PRACTICE 
3. New Parent Leave Inclusive of LGBTQ Families 

FOUNDATION 
Max. 3 points 

On our policy pages (or upfront within our family policy documentation), we explicitly communicate that our New Parent Leave (or equivalent) includes those who 
have children via surrogacy, adoption and foster arrangements regardless of employee gender. 

For full points, please identify: 
(a) If leave covers surrogacy and where the availability of this leave is explicitly communicated for LGBTQfamilies 
{b) If leave covers adoption and where the availability of this leave is explicitly communicated for LGBTQfamilies 
(c) If leave covers foster arrangement and where the availability of this leave is explicitly communicated for LGBTQfamilies 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: HR POLICY & DIVERSITY PRACTICE 
4. Travel Advice for Employees 

ADVANCED 

2 points 
We have travel advice and support available to our LGBTQ employees or employees with LGBTQ dependents should they be required to travel for work (e.g. cultural 
context, safety, LGBTQ matters in other jurisdictions). 

Please provide a copy of travel advice available. 

{Insert Evidence Here or Indicate Name of Attached File(s)] 
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STANDING SUBMISSION: HR POLICY & DIVERSITY PRACTICE 
5. Third Party Policies 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 

Max. 2 points 

We have audited third party service providers to ensure they align with our non-discriminatory policies/procedures, inclusive of LGBTQ people and their families. 

Please select all that have been audited, evidence only required for~: 

D Superannuation 

D Death & TOP Benefits / Life Insurance 

D Travel Insurance 
D Healthcare (excluding EAP - Employee Assistance Programs - covered elsewhere) 

Please select all that have been audited from the list above (clicking the check box will mark it as selected). Please also provide evidence for~ of the above, showing 
explicitly where LGBTQ inclusivity is stated. 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: HR POLICY & DIVERSITY PRACTICE 
6. LGBTQ Inclusive Domestic & Family Violence Policy 

We have a Domestic & Family Violence Policy (DFV) that covers the following: 
(a) specific challenges and unique types of violence faced by LGBTQ communities 
(b) stated LGBTQ avenues of support 
(c) a statement that the policy explicitly covers LGBTQ people, partners and their families 

ADVANCED 

Max. 5 points 

For full points, please provide e vidence for all of the above. (Please only provide evidence specific to each of the above points, do not attach your entire policy.) 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: HR POLICY & DIVERSITY PRACTICE 
7. Communications on LGBTQ Inclusive and Offensive Language 

ADVANCED 

max. 4 points 
We have developed targeted communications or public relations guides that outline how to reference LGBTQ communities in communications, articles, media, 

and/or advertising that: 
a) provide examples of both inclusive language AND language that is exclusive/offensive to LGBTQ people 
b) are available to all employees within the organisation 

For full points, please attach: 
(a) a copy of your guide that includes examples of both inclusive language AND exclusive/offensive to LGBTQ people 
{b) details of how this guide is made available to employees 
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{Insert Evidence Here or Indicate Name of Attached Fi/e(s)] 

STANDING SUBMISSION: LGBTQ BULLYING/HARASSMENT & SUPPORT 

STANDING SUBMISSION: LGBTQ BULLYING/HARASSMENT & SUPPORT 
8. LGBTQ Training HR /Grievance Officers 

We have an internal formal HR/Grievance process whereby LGBTQ people can request or engage with: 
a) someone specifically trained in LGBTQ Inclusion; OR 
b) an ally who has a good understanding of LGBTQ sensitivities and potential areas of concern 

For full points, please confirm: 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

(a) that all identified LGBTQfriendly Grievance Officers or first points of contact have either; undertaken LGBTQ awareness training !2!_are experienced allies with a 
good understanding of sensitivities 

{b) where these LGBTQ aware/friendly grievance contact points can be located or requested for those seeking formal support 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: LGBTQ BULLYING/HARASSMENT & SUPPORT 
9. Behavioural Examples of What Constitutes Bullying / Harassment 

INTERMEDIATE 
Max. 4 points 

Documentation within our bullying and harassment policy/ guidelines provide clear behavioural examples of what constitutes bullying/harassment in terms of sexual 
orientation, gender identity/ expression AND examples of behaviour that constitutes bullying/harassment of intersex people. 

For full points, please provide evidence of behavioural examples given within your documentation in terms of: 
(a) behaviour that constitutes bullying/harassment in regard to one's sexual orientation 
{b) behaviour that constitutes bullying/harassment of trans or gender diverse employees 
(c) behaviour that constitutes bullying/harassment of intersex people 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: LGBTQ BULLYING/ HARASSMENT & SUPPORT 
10. EAP Provider 

We have either: 

INTERMEDIATE 
Max. 3 points 

a) identified individuals within our EAP provider who have received specific training in, or have considerable understanding of the challenges faced by 
LGBTQ individuals that we can refer our LGBTQ employees 

b) received documentation that we believe demonstrates both the knowledge and expertise of our EAP provider to support LGBTQ people 

and we have: 
c) clearly communicated this on our EAP Provider page and/ or our LGBTQ intranet page 

Please provide: 
(a) evidence of {a) QL {b) above and 
{b) where this has been communicated on an LGBTQ intranet page 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: LGBTQ BULLYING/ HARASSMENT & SUPPORT 
11. Tracking of Incidents 

ADVANCED 
Max. 4 points 
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We can provide evidence that shows: 
a) how we extract LGBTQ related instances from collected bullying/ harassment data 
b) the development of a process that is sensitive to LGBTQ disclosure enabling us to mediate and/ or action incidents 

For full points, please screenshot or provide evidence for both a) and b) above. 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: INCLUSION OF TRANS AND GENDER DIVERSE PEOPLE 

STANDING SUBMISSION: INCLUSION OF TRANS AND GENDER DIVERSE PEOPLE 
12. Gender Affirmation Policy and Process Documentation 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

INTERMEDIATE 
Max. 5 points 

We have a documented gender affirmation policy/ process and documentation to support both; the employee(s) wishing to affirm their gender in the workplace AND 
their manager(s), peers and colleagues. 

Note: 'Gender affirmation' (above) is the ideal term for what has commonly been referred to as 'transitioning.' 
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Please provide: 
a) a copy of this specific policy/process 
b) detailed support documentation for employee(s) wishing to affirm their gender in the workplace 
c) detailed support/educational documentation for managers peers and colleagues 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: INCLUSION OF TRANS AND GENDER DIVERSE PEOPLE 
13. Dress Codes and Uniforms 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 
Max. 4 points 

We have removed gendered language within organisational wide dress code policies and/ or guidelines to empower all employees, including trans, gender diverse 
and non-binary employees to dress in a manner (or select uniforms) that best reflects who they are. 

Further contact details and information has also been provided for support, if required. 

For full points, policies or guidelines must: 
a) state that all employees are supported to dress in a manner that best reflects their gender identity 
b) explicitly mentions trans, gender diverse and non-binary employees 
c) provide a support contact or further information on interpreting these guidelines, if required 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: INCLUSION OF TRANS AND GENDER DIVERSE PEOPLE 
14. Gender Affirmation Leave 

ADVANCED 
Max. 4 points 

We have an internal policy that ensures additional paid leave is available for employees who require time away to undertake or physically manage their gender 
affirmation. 

Note: For full points, this leave must be in addition to the need to utilise annual leave, sick or generic personal leave. 

For full points, please provide: 
(a) e vidence of a paid leave entitlement (over and above annual leave, sick or generic personal leave) for individuals currently affirming their gender 
{b) a list of any supporting documentation required from the employee for you to enact this leave 
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(c) whether this leave availability is standard HR policy or solely dependent on the discretion of the manager 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: INCLUSION OF TRANS AND GENDER DIVERSE PEOPLE 
15. Gender Neutral Bathrooms and Facilities 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 
Max. 4 points 

We have (or are working towards) having 'Gender Neutral' or 'All Gender' bathrooms and/ or facilities with clear and visible siqnaqe available to employees. 

Note: " Unisex" signage will not be given points for this question. We are seeking more inclusive language for inclusive signage. 

If you already have gender neutral or all gender signage, please provide: 
(a) evidence of a communication regarding where 'Gender Neutral' or 'All Gender' bathroom/facilities can be located 
(b) evidence of clear and visible signage as it appears at the bathroom/facility location 

If you are still making progress towards this, please: 
(c) outline progress made and when you expect to have signage in place. 

If this is not possible for any reason, please provide: 
(d) evidence of any research or work that you have done in this area 
(e) any means by which you have been able to accommodate trans, gender diverse and non-binary employees 

* Please refer to the Evidence Guidelines regarding changes made to this question.* 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: INCLUSION OF TRANS AND GENDER DIVERSE PEOPLE 
16. (Forms) Non-Binary Gender Options for Employees 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

We have audited and amended (or are in the process of auditing/amending) all internal documents and forms that collect gender information to include non-binary 
options and options for those who identify as trans or gender diverse (moving away from binary male/ female, Mr. Ms., Mrs etc.). 

For full points, please provide: 
(a) a brief outline of progress of work to date 
{b) options provided within changed documents if changes have been made 

OR (c) evidence that you do not collect or have removed gender options or gendered information on your forms 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: INCLUSION OF TRANS AND GENDER DIVERSE PEOPLE 
17. (IT Systems) Non-Binary Gender Options for Employees 

ADVANCED 
Max. 2 points 

We have audited and amended (or are in the process of amending) all relevant IT systems that collect gender information to include non-binary options and options 
for those who identify as transor gender diverse (moving away from binary male/ female, Mr. Ms., Mrs etc.). 

For full points, please provide: 
(a) a brief outline of progress of work to date 
{b) options provided within systems if changes have been made 

OR (c) evidence that you do not collect or have removed gender options or gendered information within your systems 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: INCLUSION OF TRANS AND GENDER DIVERSE PEOPLE 
18. Trans and Gender Diverse Applicants 
For trans and gender diverse applicants, we have: 

a) Implemented processes to help reduce roadblocks/ difficulties faced by trans and gender diverse people who are applying for jobs 

ADVANCED 
Max. 6 points 

b) clearly communicated a point of contact available for trans and gender diverse applicants throughout the recruitment process on relevant web pages or 
within application documentation 

c) provided documentation addressing concerns specific to trans and gender diverse applicants and made these available throughout the recruitment process 

For full points, evidence must be provided for all items above. Partial points will be given if all items are not evidenced. 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: STRATEGIC Focus 
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STANDING SUBMISSION: STRATEGIC FOCUS 
19. External Website LGBTQ Workplace Inclusion Promotion 

We have promoted our focus and work on LGBTQ workplace inclusion on our external facing webpage (URL). 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

FOUNDATION 
Max. 2 points 

Please provide the URL of an external webpage that specifically promotes your inclusion work. (Points will not be given if we are unable to access this externally.) 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: STRATEGIC FOCUS 
20. HR / Diversity Professional Accountabilities 

INTERMEDIATE 
2 points 

We have at least one Diversity/ HR professional whose job description, performance appraisal or work plan includes specific and detailed LGBTQ inclusion 
objectives/targets. 

Note: This is beyond a general reference to LGBTQ inclusion as an area of diversity. 

Please provide evidence of such specific targets. 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: STRATEGIC FOCUS 
21. Executive Sponsor or LGBTQ Champion 

ADVANCED 
Max. 4 points 

We have an Executive Sponsor located within our Australian offices with documented role expectations/accountabilities related to LGBTQ inclusion work and 
advocacy within the organisation. 

For full points, please provide evidence of both: 
(a) the documented role expectation/accountabilities 
(b) the mechanism through which the Executive Sponsor reports or is made accountable for these 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: STRATEGIC FOCUS 
22. Senior Management Diversity Accountability 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

We include specific diversity and inclusion accountabilities, job goals or expected outcomes within senior management appraisals beyond generic company values 
addressing diversity/ inclusion (this may or may not include LGBTQ specific accountabilities). 

Note: This is outside of network leadership and executive sponsor accountabilities - applies to all executive/senior leaders. 

For full points, please: 
(a) confirm that there are diversity accountabilities (over and above general behavioural values) within senior management appraisals. 
{b) provide evidence {template example acceptable) or if highly confidential, please indicate the name of a senior HR person who can verify this: 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: STRATEGIC FOCUS 
23. Customer-facing LGBTQ Inclusion 

We have evaluated (or are in the process of evaluating) the LGBTQ inclusivity of customer facing / service user processes. 

For full points, please: 
a) clearly outline the extent of this work and progress made to date 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

STANDING SUBMISSION: STRATEGIC FOCUS 
24. Customers Information: Changing Gender Markers 

ADVANCED 
Max. 3 points 

ADVANCED 
3 points 

We provide customers/ service users with easily accessible information on how they can change their title (Mr, Ms, Mx), name and gender within our systems. 

For full points, please provide either: 
a) a copy of the customer/service user documentation that outlines this or a screenshot of that information. 
b) evidence that you do not collect or have removed gender options or gendered information in your systems 

{Insert Evidence Here or Indicate Name of Attached File(s)] 

** END OF SECTION 1: STANDING SUBMISSION ** 
ANNUAL SUBMISSION 
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This part of the Submission (Sections 2 – 10) is only applicable to work carried out in the 2020 calendar year. Points will not be allocated for work carried out in 2021. 
 
All questions within the Annual Submission must be answered in order to obtain point allocation. No points are carried over within these sections.  
 
A reminder to read each question carefully and the specific evidence required, respectively.  

• Each question asks for specific LGBTQ-explicit evidence. If inadequate or incomplete evidence is provided for any question, full points may not be obtained.  
• If attaching evidence, please indicate the question number / title on the file name 

 
 
For further support and clarification: Please download the AWEI Scoring Guidelines or refer to the AWEI Tools and Support webpage. 
 
 
**Due to the Covid-19 pandemic and national/state-wide restrictions, social distancing and other related factors, we will be accepting any virtual or digital evidence for 
the questions within the Annual Submission.** 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SECTION 2: STRATEGY & ACCOUNTABILITY 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

FOUNDATION 
Max. 2 points 

We have access to external LGBTQ support/expertise that we have called upon throughout the assessed year (this may include but is not limited to PIO). 

Please provide evidence of one such engagement throughout the assessed year, identifying who that was with. 

The department engaged bot h Pride in Diversity an A Gender Agenda to facilitate t ra ining during 2020. See Attachment's A and B. 

FOUNDATION 
Max. 3 points 

We have a documented LGBTQ inclusion strategy (or pillar within an overarching diversity strategy) in place for the assessed year that includes clearly defined LGBTQ 
targets and/ or action plans. 

Please provide a copy of the LGBTQ component of your strategy and clearly defined targets. If your strategy does not contain clearly defined LGBTQ targets, please 
provide any accompanying/supporting action plans that will show specific goals in this area 

The department has developed a Diversity Strategy w hich outlines the department' s aim to promote diversit y and build an inclusive workplace for all 
employees. A copy of the strategy is at Attachment C. The strategy outlines the department' s aim to promote diversity and build an inclusive workplace 

for all employees (see below screenshot). 

For noting the strategy is current ly under review ahead of an update and launch of a new strategy later in 2021. 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

Diversity Champions are senior executive officers responsible for driving action in response to the Diversity Strategy. Each champion is a member of the 
departments Diversity Council. See intranet snapshot below : 

.#> http://intranet.agdnet ag.gov.au 'About·us/diversity/ Pages/ default.aspx • C I Search ... 

· and inclusion X 

t View Favorites Tools Help 

S leadership Develo... • " AGO styte guide II APS Jobs · gateway to the... @:) Australian Public Service ... ) Back· pay refusal affronts ... f)] Citrix Receiver .r. Corporate Services Review 

j biieXUal, ttansgenaer and mterseX people. I ne netWoik .0 supportS d'l:e deYelopmeii and 1iriPk!friCritation Of LGBTI arid raated workPlace 
diversity initiatives in the depal1me<ll. 

See al netwcttcs and dubs. 

Diversity champions 

0... diver>ity c11an1JIO!is raise awareness and drive the _..ia for progressing our divel$ity groups They ens.re network c<llabcfatlon and 
Wbvate working relationships between al slalceholdefs. They are the ..,;ce of their res!)Octive diveBity groups, bolh internally and eXlemaly. 

The department currently has 6 diversity champions: 

• CALO Champion - $ 4 f I= ( Cf 
• Indigenous Champion S 4 7 E ( d) 

Women's Champion -
• PRIDE in AGO Netwo<k .. C_hamp_ ion_ S. 4 7E( d) 

---~~-------------

Bad< to top 

A copy of the Diversity Council' s Terms of Reference is at Attachment D. 

The department has a PRIDE Network (Promoting Respect, Incl usion, Diversity and Equalit y) which was established in 2015 to increase awareness and 
understanding of LGBTIQ+ (Lesbian, Gay, Bisexua l, Transgender, lntersex, Queer and related communities) issues, and support the development and 
implementation of LGBTIQ+ and related workplace diversity initiatives w ithin the department. 

PRIDE in AGO works to create an inclusive and friend ly workplace through holding social and informative events, and providing advice to the w ider 
department. A copy of the PRIDE in AGO Network's Terms of Reference is at Attachment E. 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

• http://my.agdnet.ag.gov.au.'Networks-and-clubs/ Pages/ pride-network.aspx • C I Search ... 

?twork x Itri 
Vi em Favorite~ Tools Help 

S Leadership Develo ... . ,c. AGO style guide !a APS Jobs - gatew ay to the ... @:! Australian Public Service .. , .... Back-pay refusal affronts ... I] Citrix Receiver i:'· Corporate Services Review 
» Gl • !iii . g iii . Pag -- People and places Forms Corporate Connect News and community 

You are here: Home > People and places > Networks and clubs > PRIDE Network 

People and places PRIDE Network 
Mypronie 

Orgftsational structll'e PRIDE 
Locations and meefug rooms 

'i\G Networt<s and clubs 

Useful contacts On this page: 

Networks and clubs 
• 'Mlat is PRIDE in AGO? 
• Char1l*Jn and cormitlee rnerooers 

AGOBall21l19 • Hai.r do I beoome a memter? 
• OlljeetlVeS 

AGO Executive Assistant f'etworl< • Priaities 

AGO Social Club 
• Events 
• Pride in Dive..rty 

CALO Network • Pobesandbeneflls 
• Trailing ard reSOlf'OeS 

CALO Newsletter • Sowcrt se<Vices 

Celebrating Abiity Networl< What is PRIDE in AGO? 
Indigenous EOl)loyee Network 

PRIDE Networl< 
PRIDE in AGO (Promoting Respect, lndusion, Diversity and Equaity) was establshed in2015. II aims to create an indusive aid frieoclty 
workplace by increati:ng awareness and understanding of issues relating to the LGBTIQA_._ community (Lesbian, Gay, Bisexual, Transgender, 

Social Club llewsletter fntersex, Queer, AsexuavArnmant:ic). 

Woolen's Networl< Boele to top 

Contact details Champion and committee members 

Em•• s 47E(c Pf?E(c) I 
The PRIDE in AGO Committee members fer 2020-21 are: 

Downloads s ~?E(c) 
AGO- Transgender awareness poster 
(CM) 

Ashusl's LGBTI+ Inclusive Language 
GIOSsal)' [PDf' 7.48 .. 6 ) 

Australian Goverrvrent Guidelines on the 
Recogmion of Sex and Gender (CM) 

Pride in Oiversttv 

Engaging Alies for Change (CM) S.cl< totop 
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PRIDE in AGO Network priorities for 2020 included: 

I $ http://my.agdnet .. ag.go..,,au/NettVorks-and-clubs/ Pages/ pride-network.asp:x • C [ Search ... 

letwort m ag.90•1.au .sJ..e. Our culture I Atiorney·General' ... :$ Search PRIDE Network xlnl 
it View Favorites Tools Help 

ES Leadership Develo... .. ~· AGO style guide II APS Jobs - gateway t o the... @) Australian Public Service ... "') Back·pe:y refusal affronts ... m Citnx Receiver • Corporate Services Review 

Engagi~ Ales fer Change (CM) 

Managera911Jide to LGBTI inclusion {CM) 

Manageraq11Jick gJide 'io LGBTI 
iOCIU$iOO (CM) 

Maoagersg11.1i0e to lnteisex llClusion ill 
the workpiaOe (Cllt) 

Sexual Onenta>oo 3ld Gende< <llY""'1y 

in the \\Ortolace (CM) 

Lei's talk Geoder Pltllicaioo 2G1S (ct.0 

The AIHlraian Nalion21 Reauilmenl 
Guide(CM) 

Related websites 

healhdired - Mental health resoun:ee for 
LG6TI people 

lntcrnatic:nd Oaiy Agoimt Homopl'1obi4, 61- tmelSelCISlll ana Transp-• 
Pnae 1r1 Otvermy 

Vtear n Purple Day 

Back to too 

How do I become a member? 

Bacl< tot09 

Objectives 

The network's objectives: -are rutined in ow Terms of Reference. They are to: 

• r.S3e awMer.e~ and unde~tMdng of LGBTIQA ... ~in the dcpoYfmer.I 

• prov:ae aovice 10 tne aeparmen1 on poncy issues anecung LG6flOA+ starr 
• prov:Oe suppoft to employees on LGBTIQA+ related wo1tq:face issues 
• r<ise a\'larer:ess and funds for ~uses that prom:>te the iiteresls of LGBTIOA+ communities tocal~. na'.ionaly or internationally 
• craa1e an indlniw and frier-dly \'l'Orkptaoa - including through soci ill and infomutive events 

• suppon me PRIDE Cllarrpion 10 play ao active iil'IO vlsitte roe In suppoo.ing LGBTIOA-t em~oyees aoa t>roader wa1Cplace divelSiry 
inlia'.ives 

• cdl<t>cra1e with other diveJsity networts to lli()hlioht a ranoe of IWed experiences, and have aocessillility front of mird. 

Back to top 

Priorities 
The nd.vrork.'$ priorities for 2020-2·1 arc lo: 

• iocrease our \lisitlfity of, an<I engagement witfl, all errplayees, wherever they are located 
• strenothen cur enaaaement wlh mentiers. inch.ding those who are inters.late ald wortcino rerrotely 
• increase w1arenen of the experieocti c;.f cur LGBTIQA• coll&ag~s, and encourage engagement with the initiat"Wes cf broader U~TIOA• 

communiie~ 

• conmue IO create an 1nc1usive and rnenctry W«KPlace-tndu<11ng 1nrcogn soc1a1 and 1n10rma:1ve events aoo 1nr.1a11ves 
• cctlaba-a1e with and suppor1 other <liversity networl:s lo M ease ttie iltersectionality of events and initiatives 
• cdl.aiocrate \\rith and supporl other APS Pride and LGBllOA+ nE-tw orts - inc:ludng by participaiing in inter~epartmental \'JOl'kshcps and 

C\'Cnl3. 

Ba:k totop 
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We have established and promoted an internal LGBTQ advisory group which has: 
a) met specifically to identify areas requiring change or to work on projects requiring their expertise and guidance 
b) engaged with the organisation in efforts to implement change or complete allocated projects 

 
Note: This group may be the leadership or a subset of your Employee Network, or a group within your organisation with distinct expertise in LGBTQ inclusion. 
 
For full points, please provide: 

(a) evidence of how this group’s expertise or counsel is promoted across the organisation 
(b) evidence of any meetings or work undertaken by this group throughout the assessed year 
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Our Diversity Committee drives initiatives, identifies and negates barriers for all of our Diversity Networks (including PRIDE). It seeks endorsement and 
funding for the networks and new initiatives from our Diversity Council. The Diversity Committee is chaired by our Chief Operation Officer and members 
from each of the department’s employee diversity networks. 
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./it· http://intranE:t,a9dn E:t,ag.9ov.au/About-u!/Committees-an d-councils/Pa9es/ Diversity-Committee,asp>: • C Search .. , 

Committee X I 
View Favorite~ Tools Help 

s l eadership Oevelo... - e AGO style g uide E APS Jobs - gateway to the... @:I Australian Pub lic Service ... ..... Back+pay refusal affronts ... IJ Citrix Receiver • Corporate Services Review -- People and places Forms Corporate Connect News and community 

You are t"lere: Home > About us :.- Commitees and cooocils :-- Diversity Committee 

Committees and councils 

Exec..UV. Board 

Heatn CVl<J sarety c.ommmee 

\Nofkplace Relations Conlrittee 

Audl -.nd Ri3k MaMgemcnt Corwrittee 

Oivere-ity Committee 

COl.fldl "'Anomeys-Genera1 

5ar'ae9ic Operations Steerin!J Conmi'T:ee 

comact ae1a11s 

Pertormance and Wellbeina 

~ 47E(d) I 

Diversity Committee 

The Div'ersty Comrrittee drives iritiaU1es. idert.ifies and neoates barriers and seeks en~crsement fr<lm the Oiversty Council on !le\\! 

initic:iti\<ett The Oiver.sity CoITTT1ittcc i$Chai'cd by the Chief Opcr~ting OffiGCt and l!!tcodcd t1f !he Cll1)1oyec network Ctlllr-$, tile $Upporl~ to 

the senicr champions and tie Hum.m Resources Assistant Secretary 

Membership 

Members of ltle Diversity Committee are: 

Role Name 

Oh-air- ACO Chief Oper-ating Officer 
$ 47E(d) 

Secretary's Ofloo 

A33'3tant Sccrckry, HU'l\iln Rc~IXCC3 

A33'3tant Sccrcl<\I')', Integrity Lavi Bro.nth 

Mate Chami;ion -Of Cllailge lnlllEsnent~cn teaoer 

cetettalirg ADili fy Nel\'X)fl( (CAN) C.COair 

Celebrairg Alllli!f Netvm (CAN) Co-Chair 

FRIDEln AGO Nerr1CJR eo:c ,.. 

PRIDE in AGO Ne!rl<fk Co-Cl>a• 

Wornen's Net\..ork ~Chairs 

OJtluralty an::t Uncuislicattf Di·1eise (CALO) Netwcrt: c~Chair 

OJtluralty and Uncuislicaltf Di·1eise (CALO) Netwcrt: c~Chair 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

The terms of reference for our Diversity Committee is Attachment F, you will find it refers to the committee working to drive the init iatives of our 

Diversity Networks, this includes our PRIDE net work. 

A copy of the Action Item Register from the February 2020 meeting is at Attachment G. 

INTERMEDIATE 
2 points 

Within the assessed calendar year, we have published a report on our LGBTQ inclusion work. This may be within annual reports, CSR documentation or equivale nt 
public facing documentation. 

Note: This report may include work prior to the assessed year, however the report must be published within 2020. 

Please provide evidence. 

The 2019-20 Attorney-Genera l's Department Annua l report can be found https://www.ag.gov.au/ about-us/ publications/ attorney-genera ls-department­
annual-report-2019-20. 

Excerpts from t he report re: LGBTIQ inclusion are found below : 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

INTERMEDIATE 
2 points 

Our work in LGBTQ inclusion has been covered by an independent source (not internally written or published) within the assessed calendar year. 

Note: This has to cover your LGBTQ inclusion work in detail and cannot be a brief mention of your organisation, recognised employee/ individual or an award won. 

Please provide evidence of how your LGBTQ inclusion work has been recognised by an independent source: screenshot, URL, image or insert attachment. 

Nil evidence to submit. 

We have completed, updated or are making progress towards work within~ of the following areas over the assessed calendar year: 
• LGBTQ targeted recruitment (targeting LGBTQ job seekers) 

ADVANCED 
Max. 3 points 

• LGBTQ supplier policy / promotion / resourcing / procurement policy (either seeking LGBTQ suppliers; or having a policy requiring suppliers to reflect your 
values around LGBTQ inclusion or attend training) 

• LGBTQ marketing campaigns or service provision brochures/ collateral specifically targeting LGBTQ populations or answering questions specific to this 
population 

Please provide evidence for work within Q!1£. of the requested areas within the assessed year. 

If you have completed work within more than one of the above areas within the assessed year or have already existing (and current work) within areas listed above, 
please add that to the ADDITIONAL WORK section at the end of this submission. 

Since 2019 we have included a statement in a ll job vacancies to specifica lly encourage and welcome applications from LGBTIQ+ candidates: 

'The department is committed to having a flexible and inclusive workplace and recognises and values the diversity of the wider Australia 

community. We encourage and welcome applications from people with disability, Aboriginal and Torres Strait Islander peoples, LGBTIQ+ 

people, people from culturally and linguistically diverse backgrounds and mature age people.' 

A copy of an advertised vacancy is found at Attachment H. 
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A snapshot from the department’s internet Carer’s page (https://www.ag.gov.au/about-us/careers/our-culture) is provided below demonstrating the 
department’s commitment to providing opportunities for people from diverse backgrounds (including LGBTI). 
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~ https://wwwag.gov.au/about-us/careers/01Jr-culture • a e I Se.arch ... 
'----'-~-:;;;;;=======-~~~~==;;;;;-~~~~~~~;;;;;-~~~~~~~~~~~~~~~~~~~-' 

y Committc:c: m og.gov.ou ¥ Our culture I Attomcy·Gcnc ... )( rHl 
t View f:' ovcritc~ ~ooh Hc:lp 

ES Leadership Develo... • $- AGO style guide P!S APS Jobs - gateway to the... e:i Australian Public Service ,,, ") Back-pay refusal affront> ... I] Cit 1ix Receiver $: Cor~orate Services Review 

W h-0wa1rci 

Careers 

Worll with u~ 

Our culture 

V\ltl.et we expect 

Current vacancies 

Er"try-level empbyment programs 

Sbtutet')' OJlpointrnont: 

Aoooontabil ity and rei>orting 

Conneet witfl !JS 

Publieslicn~ 

~&:ACCOUNTABILITY 

Disabi llY and mental heann 

Reconcitiaticn 

APS errployee census results 

Related links 

Related websiles 

We are corrmitted to a cullure that engages our people, cetebrates diversity and embeds inclusi•1e, 

accessible and flexible workplace praciices. 

Workplace diversity 

We embrace diversity and inciusion and value the conbibution ancl experience of all our people. 

A diverse organisation. with people of aifferent backgrounds, views ana e:QJenences is gooa for our staff, 
our organisational culture, and good for our business as we fulfil our mission of achieving a just and secure 
society. 

Our diversity strategy 

The Attorney-Genorars Departmant OivGrsity ~te9•1 sets out our commitmen1 to promoting a diverse and 
inclusive workolace where al slaff-rei!a-dless of their backoround-can acllieve their full ootential. 

The s1ratGg;' brings togoth~n a range oj initiatives to support gender, disability, Indigenous affairs, soxuaJ 

onentatiOij aoe and awersitv of culture. as well as Ille broader APS eiJUalilY. diversiY ana inclJsion 
agenda. 

Diversity networks 

we support ana promote rnc1Us1on tnrougn our estao11snea arversny networlCS: 

• Celebratino Abili1Y Network 

• Clfturally and Unguisticalty Diverse Network 

• Indigenous Employee Network 

• womerrs Nelvlork 

• Promoting Respect lndusion Oversity and Equality (PRIDE) Netwoll<. 

These networks are aligned with our di11ersity strategy. Thei.t organise even1s to raise diversity awareness, 

ana prov1ce aaVlCe to me cep<111men1 on armsl)' 1nma11ves <110 aepanmema1 po11cy. 
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LeadershiP. ReP.resentation 
We currently have openly LGBTQ identifying people within our internal Diversity Council and/ or within our Executive Leadership Team. 

Please provide details of the names and roles of openly LGBTQ identifying people within either your Diversity Council or Executive Team 
47E(C), s 47F{1) 

We can show evidence of promoting our commitment to LGBTQ inclusion in up to two of the following areas: 

• pitching for business or contracts 
• engaging with potential clients/customers 
• applying for funding 
• engaging with strategic partners or key external stakeholders 

Please provide evidence for up to two of the areas covered. Note: Partial points will be given for less than two areas of work evidenced. 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

2 points 

ADVANCED 
Max. 4 points 

If you have completed work within more than two of the above areas within the assessed year or have already existing (and current work) within areas listed above, 
please add that to the ADDITIONAL WORK section at the end of this submission. 

The PRIDE in AGD Network applies fo r fund ing a nnually to drive their priorities. Attachment I is t he networks budget allocation for the 2019-20 financ ial year. 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

SECTION 3: LGBTQ EMPLOYEE NETWORKS I RESOURCE GROUPS 
Please not e: Different terms are used for internal net works (including Ally/Champion Net works, Resource Groups, Employee Network Groups, Employee Action Groups, 
etc.). For t he purpose of consistency within t his submission, when refering to such networks o r equivalent, the t erminology used within this section will be Employee 
Network. 

If you have an outstanding Network Leader who has performed above and beyond t he expectations of t heir role and significantly impact ed LGBTQ inclusion within your 
workplace, please consider nominating t hem for t he Network Leader of the Vear Award. (This nomination is open to anyone who has a formal role w ithin t he employee 
network leadership group.) 

Within the assessed calendar year, we have either: 
a) made progress towards the launch or establishment of an LGBTQ employee network 
b) an established LGBTQ employee network with a clearly documented charter/ purpose or remit 

If you are in the process of creating a network, please evidence progress made within the assessed year. 

If you have an existing network, please provide a copy of the network's charter/purpose. 

FOUNDATION 
Max. 2 points 

We have an established LGBTIQ employee network w ith a clearly documented purpose, as seen in the attached PRIDE in AGO Terms and Reference 
(Attachment E) and annual end of year report (Attachment J). 
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_-!#_'· ·_h_tt_p_l_fm_ y._•g_d_•_• •_·•_g_.g_ov_._•u_l_N_• tw_ o_,k_s_-•_• _d-_c_ru_b_sf_P_ag_•_•'_P'_;d_•_·•_•_tw_o_,_k_••_p_x ____________________________________ •_C~I Sench ... 

~twork )( ( m ag.gov.11u ~ Our culture I Attorney· General'. .. '*'° Bullying. harassment arid discr ... $ Useful contacts rfl 
VieN F.:voritc~ Tooh; Help 

s Le~dership Oevelo... ... .J;· AGO style guide II APSJobs - gar.eNay to the... @:I Australian Public Service ... - Back-pay refusal affronts ... a Citrix Receiver it Corpore:te Services Review 

AGO wees1-e I ASOuT us I c 11Rii:ErfTVACANc1es I EMERGENCIES ~I _s._ar_ch_ lhi_s_si_t• ____ ·~PI 

--- People and places Forms Corporate Connect News and community 

You are hore: Home :::- People and places ~ Notv.'Orks and dubs ~ PRIDE Network 

People ana places 
My P'Oile 

Orgar»saional scructl.l'e 

Lcc3ioos and meetino rooms 

Networks and clubs 

Netwoll<s and CIUOS 

AGDBall2019 

AGO Exeoo5v< Assistant Netwa1< 

CALOl'ol'wof1<. 

CALOf~tte11 

ceieoramg AD1n1 tJe.Work 

Indigenous En1lioyee Nelwolk 

PRIDE Netwo<l< 

Social Club Newsletter 

Contact aetails 
Emai s 47E(c) 

oowmoaas 

1 

AGO-Tramg?Oder awareness poster 
(CM) 

Astwrsl's LCBTI .. lncltJSive langwge 

GIOSSal)' (POf' 7.4aM6) 

PRIDE Network 

PRIDE 
'1\G 

Onlti:s~ge. 

• Mlat isPRIDEinAGD' 
• Charl{Jion and committee members 
• How do I become: a member'? 

• <lll)ectNes 
• Priori1ies 
• Evcnb 
• Pnae 1n Otiersey 
• Poices alld benelits 
• Trainng and re30urce:s 

• S<JpponseM:ts 

What is PRIDE in AGD? 

PJ<IOE in AGO (PromOOng Respect lncltSon. Diversity Mel Equality) was eslalllished in 201 5 Haims to create an inclusive ard frien<lty 
workplaoc: b)' incret:1sing .WIMClle$S Md undersl:.::anding of i3'UC3 relating to ltie LOBTIQA,.. community (le~i.ln, G..iy, Si~exutll, Tra.'l~ender, 

tltersex, Queer, AsexualiAromantic). 

Bade to top 

Champion and committee members 

~ 47E(c) I 
The PRIDE i:l AGD Commitlee members for 2020.21 are· 
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Our employee network has a clearly articulated leadership structure with: 
a) clear roles and/or responsibilities for those involved 
b) an HR or Diversity representative as part of the leadership structure 

For full points, please provide: 
(a) a copy of your network leadership structure clearly articulating role accountabilities 
{b) evidence that you have HR or diversity representation within the leadership 
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FOUNDATION 
Max. 3 points 
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~· http://my agdne:t.ag,gov.au /Networks-and-clubs/ Pages/ pride-ne:twork.aspx • e Search ... 

twork x m cg.9ov.ou 6li- Our culture:: I Attorncy-Gc::ncral' ... ~ Scorch 

View Favorites Tools Help 

) Lo:idcrship Oevclo ... ... ~ AGO style guide II APS Jobs - 911tcwoy to the... .@) Austroli~n Public Service ... ..... Bock- p t1y rcfusol Mfronts ... I] Citrix Receiver ./;;· Corporotc Services Review -- People and places Forms Corporate Connect News and community 

You are here: Home > People and places > NetwClrks and clubs > PRIDE Network 

People and places 

Myl)f-

Qfo3r.sat1ona1 stnJc1l.Ke 

Loc:mons and rreet1110 rooms 

Networts ana duos 
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• Whitt IS PRIDE in AGO? 
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• C>qeciives 
• Priorities 
• Events 
• Pride in OMrsny 
• PoliCieS atKI t>eOefil3 
• Trariog ~nd resoun:;e;s 
• Support xlVioes 

What is PRIDE in AGD? 
PRID E in A.CD (PromotingRoopoct, lnclueion, Oiversity an::I Equali:y) was established in 2015. rt aims to create an ioclooive and friendfy 

woliq:face by inc reasing -aY1areness and unden tan:fing of Ssues rE4ating to the LGBTIOA• comnunity (lesbian, G<t/, a sexual, Transgaide<, 

frterux, Queer, Asex1Jal1Aromantic}. 

&ck to top 

Tiie PRIDE i:n AGD comm1nee memoers tor 2020.21 are: 

s 47E(c) 

Back to top 
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HR representatives (specifically members of the Performance and Wellbeing section) do not sit on the committees of diversity networks (these committees are only 
comprised of members of the networks). Instead, the PRIDE in AGD network Chairs consult regularly with the Performance and Wellbeing Team in HR. This means that 
the views of HR are always considered in the decisions made by the network’s leadership. Below is an example of a recurring meeting where diversity networks chairs 
consult with HR (more informal meetings occur on an ad hoc basis throughout the year). 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

Monthly hairs Meeting [SE :OFFI IAL] - Meeting Occurrence 

111111 MEETING OCCURRENCE INSERT FORMAT TEXT REVIEW HPE CONTENT MANAGER 

r"'t-, X ti:ll;,J ll'O. Calendar ../ ? x Q 
m showAs: 1~ Tentative ·I ~b'l ~ II Private Q "+0 +- ~ Ill High Importance 

Accept Tentative Decline Propose New Respond Reminder: I 1 s minutes ·I Ed.it Time Categorize Zoor 

Time • Series Zones ~ Low lmportanc·e 
)ave & Delete ~Forward .. Appointment Scheduling Meeting 
Close Assistant Notes 

Actions Show Meeting Notes Respond Options r,, Tags Zoor 

0 Occur; every 4 week(s) on Wednesday effective 1/ 07(2020 from 2:00 PM to 3:00 PM 

J rganizer Human Resources 

; ubje et ~onthly Chairs M eeting [SEC= OFFICIAL] 

.ocati on I RGO-A3-022-Crackenback OR VMR 

;tart time l w ed 10/ 03/ 2021 IEll l 2:00 PM ·I 
:=======: 

:nd time I w ed 10/ 03/ 2021 IEll ~I 3_:oo_ P_M ____ ~· I 
All day event 

OFFICIAl.J 

Hi all, 

Please reserve this t ime for our M onthly recurring catch up meeting. 

Standing Agenda it ems can be added by agreem ent amongst chairs but currently includes: 

- What events are coming in next 4 Weeks 

On the day, please follow the following instructtons to j oin the meeting: 

1. 47E(d) 

3. Do not enter a password and press "join meeting" 
4. Enter your name .and press "join meeting" 

Please contact myself for technical assistance. 

Kind Regards 

sZ2T'I 

OFFICIAL 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

FOUNDATION 
Max. 3 points 

Our network has in place its own strategy (or a work plan contributing to the organisation's LGBTQ inclusion strategy) and has reported progress against clearly 
defined action plans, timelines and/ or deliverables within the assessed year. 

For full points, please provide all of the following: 
(a) a copy of your network strategy or component of the strategy that the network has been working on within the assessed year 
{b) a copy of action plans and timelines utilised 
(c) a copy of the latest progress report 

For evidence of the three above points, please see Attachment J - PRIDE in AGO Committee 2020: End of Year Report 

The new format of the action plan was introduced in 2019 to provide a more complete picture of the network' s init iatives and how they are progressing. 
The plan draws from the department's d iversit y strategy. The progress report covers the network's priorities for 2019-20, the actions and deliverables 

outlined in the init ia l plan, w ho was a llocated responsibility for each action, and relevant t imelines. 

INTERMEDIATE 
Max. 2 points 

Our network is actively involved in orientation, on-boarding or the welcoming of new hires within the organisation. If orientation is strictly on line, our network has 
sought means to introduce new hires to the network and welcome them to the organisation. 

For full points, please provide: 
(a) evidence of when this last occurred 
{b) the degree of network involvement/participation 

PRIDE in AGD was actively involved in orientation and welcoming of new hires wit hin t he o rganisat ion. A representative from the network attended t he 2020 Graduate 
Program o rientat ion session to explain the role of the network and sign up new members. Evidence provided at Attachment K. 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

Our network leads have objectives that are assessed annually within performance discussions, relating specifically to performance within that role (as opposed to 
generic cultural, diversity or value statements). 

Please provide evidence of specific KPl's in relation to a network lead role being incorporated within formal performance/assessment discussions. 

All members of the department are asked to make a performance indicator based on their commitment to wellbeing, flexibilit y and inclusion in their 
annual performance cycle. Evidence of reference to network objectives in the performance agreement of the Co-chair of the PRIDE in AGO Network is at 

Attachment L. 

INTERMEDIATE 
Max. 2 points 

Our network has a documented sustainability plan (over and above a leadership structure and/or a succession plan) that will help ensure the longevity and 
continuity of the network. 

Please provide: 
(a) an outline of what considerations where considered in the development of the plan 
{b) a copy of the plan 

Below is an excerpt from the PRIDE in AGO Terms of Reference (Attachment E), w hich were updated and agreed to include 'succession' guidelines on 13 

December 2019. 
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Succession 

In the event a Committee member is unable to continue their duties before the conclusion of the 1 

year term of the Committee, or resigns, the Committee will circulate t he open posi t ion to t he PRIDE 

in AGD Network for nominations. General committee members are eligible to nominate for the open 

posit ion. 

The Committee will vote on nominations received for t he vacated position, and the majority vote 

wi ll determine the new Officer position . 

If no nominations are received, the Committee w ill share the responsibilities previously held by the 

member until such time that the position can be filled. 

The network has undertaken f!.!!£. of the following within the assessed year: 
a) actively distributed, promoted or developed information on how to be an ally to trans and gender diverse employees 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 

Max. 3 points 

b) worked with trans and gender diverse employees or community members to develop targeted inclusion initiatives profiling trans and gender diverse 
speakers or role models 

Note: This is over and above speaking events or LGBTQ calendar Days of Significance. 

Points will be given for QJ1£. of the above. 
(a) If you have selected (a), please provide a copy of the information provided 
{b) If you have selected {b), please provide details and evidence of this work 

If you have undertaken work for both, please include the second piece of work under ADDITIONAL WORK at the end of this submission. Please do not duplicate any 
evidence already submitted for events around LGBTQ Days of Significance. Points will not be allocated twice for the same event. 

The PRIDE in AGO Network were active during 2020 promoting information and training opportunit ies for employees to allies for trans and gender 
diverse employees. This included the committee engaging Pride in Practice and A Gender Agenda to conduct training on how to be an inclusive leader 

and effective ally, and how to support trans and gender diverse staff at work. A comprehensive summary is included in the networks end of year update 
(Attachment J). 
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In 2021, the network is committed to launching Gender Affirmation Policy. Below excerpt from 2020 end of year update: 

 

The department also has a number of resources available to staff on the intranet – see screenshot below: 
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Downloads 
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GOl<le (CM) 
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• CM~ and ~ornrrittce mcmbel3 

• Hc.w ao 1 oec:orne a memoer? 
• Ol:jectNeS 
• Priorities 
• Ewn!s 
• Pr'lae in Diversity • -ard benefis 

~~ra;::=urces 

What is PRIDE in AGO? 
PRICE in AGO (Promoting Respect, lndueion, Diversity and Equ~ity) was ootabfished in 201 S. ff aims lo create an hcluaive and friendy 

wOl'Kplace Dy increa!ing a r1areness aoo uncte~1ana1n9 of issues 1etating 10 rie LGBTIQA,. 00<11iru1~ty (LeSl)lan, Gay, 6ise)QJal, Tra1sgeflder, 

rntersex, Queer, AsexualfArcmantic). 

Champion and committee members 
s ~7E{C) 

The PRIDE in AGO Committee mcmbe1$ for 2020-2 1 arc . 

s 47E(c) 

How do I become a member? 

Bade lolop 

8"'1<1olop 

The netu«k is open to all err.t1lovees. wherever ttrey are beat ed. Ttis inckldes LGBTIQA+ enl>lovees. tren:ts. a'.lies and StlDDorters. To ioin 
the mailng li~t, pleaw email ~ZEIC} 

Objectives 
The net11«1<'s <qectves are outllneo 1n our Tenns 01 Reterence. rney are 10: 

• raise awareness and urderstan!lirg of LGB110A+ issues il the department 
• orovide aclttice to the departmerJ en polcy issues affecHno LGBTIOA+ staff 
• provide support to arnployeee on LGBTIOA.._ r~ted workplaee iasu£S 
• raise awateness afld tunas ror causes 1rta1 pron.ote me i11ieres1s a LG6TIQA ... co:nmunmes toca11y, nationally or kltemat1ona11'y 

• create an indUswe and friEfldy ~vak~ace - hcUdng throtJQh socal and informative everts 
• suwort the PRIDE Chamcion to olay an acth·e and ..tsible role il suooatina LGBTIOA<i- emdO\·ees and tr~der wolkdace diverStv 

initiatWes 
• colaborntc w:th other divcl3ity ncbvorb to higHight <i range of i vcd experiences, '1nct have ;ioce33itil ity front of rnind. 
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Throughout the assessed year, our network has either: 
a) developed and made progress against an active strategy with targets in place to increase the visibility of LGBTQ women; or 
b) undertaken and documented significant activity throughout the year to increase visibility of LGBTQ women and out role models 

Points will be given for Q{lg_ of the above. 
(a) If you have selected (a), please enclose a copy of any plan developed along with a report of progress made 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 
Max. 3 points 

{b) If you have selected {b), please provide an outline of all activity taken to specifically increase the visibility and participation of LGBTQ women 

If you have undertaken work for both, please include the second piece of work under ADDITIONAL WORK at the end of this submission. 

Come back with evidenc 

ADVANCED 
3 points 

Throughout the assessed calendar year, the network has provided opportunities for LGBTQ people of diverse groups to raise their visibility and/or to share their 
stories across the organisation: 
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Please provide evidence for one of the following: 
• LGBTQ and Aboriginal, Torres Strait Islander or Indigenous 
• LGBTQ and a person of faith 
• LGBTQ and of another diverse group (i.e. CALD, of mature age, living with disability, etc.) 

 
Please provide evidence for one of the selected groups above.  
 
If you have undertaken above-and-beyond work for more than one of the groups mentioned above, please include evidence of work in the ADDITIONAL WORK section at 
the end of this submission. 

The PRIDE in AGD Network has provided opportunities for LGBTQI people from diverse groups to be visible and share their stories. The following excerpts 
have been taken from the network’s end of year update (Attachment J). Examples include: 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

)21 AWEI - PRIDE in AGO 2020 end of year report.pdf - Adobe Acrobat Reader DC 

Edit View Window Help 

me Tools 2021 AWEI - PRIDE... >< Diversity Commit1e ... 

© © 2 I 5 116% .,, 

PRIDE OFFICIAL 
Australian Government ':AG Attorney-General's Department 

What did the Network achieve in 2020? 

January 2020 

• Email to t he Network regard ing increasing visibility in offices outside of Canberra 

• Sta ll at the 2020 Graduate Program orientat ion 

February 2020 

• Email to t he Network seeking expressions of interest to join the Committ ee 

• Event for al~ staff: Collaborat ion with Culturally and liJlguistically Diverse Networ panel 
diseussing Netfl ix comedy series Klm's C-onvenienc 

• Supported PRIDE train ing for SES 

• Purchased PRIDE lanyards to increase visibility across the department 

• Email from PRIDE Champions 47F(f • s 47E c) :o al l staff encouraging participation in 

Aust ra lian Workplace Equality Index survey, noting responses are confidentia l 

Page 48 - AWEl2021 STANDARD EMPLOYER SUBMISSION (501 or more employees) - v l .1 - Doc. 1 of 1 pride rridiversity 

Attorney-General's Department documents released under FOI21/165 Page 52 of 246



 

Document 4 - Page 49 of 86

Attorney-General's Department documents released under FOI21/165 Page 53 of 246



 

Document 4 - Page 50 of 86

Attorney-General's Department documents released under FOI21/165 Page 54 of 246



 

 
 

Document 4 - Page 51 of 86

Attorney-General's Department documents released under FOI21/165 Page 55 of 246



 

Document 4 - Page 52 of 86

Attorney-General's Department documents released under FOI21/165 Page 56 of 246



Document 4 - Page 53 of 86 

Attachment T - For all of us, about all of us: featu ring[SZ2Tl) I 
--~~~~~~--

As lntersex Allies: 
a) The network has completed one of the following within the assessed calendar year: 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 
Max. 4 points 

• communicated what the organisation has been or is currently doing to be more inclusive of lntersex people while acknowledging that lntersex status is 
about variations of sex characteristics, not gender identity or sexual orientation 

• held organisation-wide educational events where lntersex people have spoken 
• distributed current and accurate information on lntersex inclusion or awareness raising across the organisation 
• shared articles, books, movies, documentaries, presentations about lntersex from intersex perspectives 
• sought and gained permission from intersex organisations such as IHRA to share relevant content on social media or LGBTQ network / diversity page 
• developed a network initiative or working group with lntersex representation to help determine how the organisation or network can be more 

inclusive of lntersex people (over and above including lntersex awareness within LGBTQ inclusivity training). 
b) Our organisation has signed up to The Darlington Statement 

Please provide: 
a) evidence for one of the selected actions above 
b) evidence of your organisation signing up to The Darlington Statement 

If you have undertaken above-and-beyond work for more than one action in part a) mentioned above, please include evidence of work in the ADDITIONAL WORK section 
at the end of this submission. 
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'1'G t 

On thi3 page: 
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What is PRIDE in AGO? 
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Champion and committee members 

iS47E{CJ I 
The PRIDE in AG.O Committee rneniberi for2020.21 are: 

$ 47E{c) 

&.ck to top 

How do I become a member? 

The netu«k is ()J)en It> ..all employ~. \Wreverthey a-e Socatad. Tlis in:::bdes LGBTIOA+ employees, friends:, allie-s: and supp:>liers To jOn 

1ne rnaun91S1, Poeaseemaus 41E{C) 

Objectives 

The nctrrork':s objectives arc ouUincd in our Tcnn::s of Rdcrcocc. They are lo: 
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Attachment 0 - International Day Against Homophobia, Biphobia, lntersexism and Transphobia 

Attachment P - PRIDE: International Non-Binary People's Day 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 
Max. 3 points 

Within the assessed calendar year, the network has planned, targeted and tracked both activity and progress within~ of the following areas: 
a) work to extend and increase network engagement and inclusion within regional offices 
b) increasing LGBTQ presence or leadership within other internal diversity networks or working groups (i.e. women, parents, cross-cultural) 

Points will be allocated for QQg, of the above. If you have completed work in more than one of the above stated areas, please include evidence of work in the ADDITIONAL 
WORK section at the end of this submission. 

(a) If you have selected (a), please provide a list of activities/work conducted/completed to increase inclusion within regional offices and progress to date 
{b) If you have selected {b), please provide evidence of activity or LGBTQ representation across other diversity networks 

A comprehensive summary of the network's activit ies is found in its end of year summary at Attachment J. 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

13 ~Cl 1' .i. i ·· PRIDE: Are you located outside of Canberral We w ant to hear lro11 you ISEC:UNCLASSIFIED) - Message (HTM L) ? III 

.. M ESSAGE HPE CONTENT MANAGER 

~ Ignore X 
: <S> Junk . Del•te 

Delete 

~ Q 9 ~Meetirg 
+:- -J C-4i IM • 

Reply Reply Forward IEfi 
A ll •!!I More• 

~espond 

Thu 16/01/ 2020 11:48 AM 

~ 

Move 

PRIDE in AGD (Pride Network) 

oc;i Rules 

Jf3 OneNote 

~'!I Actions • 

Move 

(~ II 1~ a}., ff, Find 

Ill El Related • 
Mark Categorize Follow Translate ~ Select .. 

Unread Up • 

Tags r,. Editing 

PRIDE: Are you located outside of Canberra? We want to hear from you [SEC=UNCLASSJFIEDJ 

To PRIDE in AGO (Pride Network) 

Dear PRIDE in AGO members, 

Welcome to 2020! After a huge f inish to last year, PRIDE in AGO are back, refreshed and excit ed for the year ahead. 

One of our big goals for this year is to increase the visibility of PRIDE in AGO within our offices outside of canberra. 

~ 
Zoom 

Zoom 

2019 saw several PRIDE init iatives in offices outside of Canberra, such as the AGS Sydney Office holding a 'Wear it Purple Day Event' and the Adelaide Royal Commission merchandise drive. Those involved in the Wear it 
Purple Day event said they appreciated the visible display of support for LGBTIQ+ people. One staff member noted "I already knew AGO was an inclusive workplace, but the ;ea of purple reinforced to me our welcoming 
and posit ive culture." These efforts were all great successes and demonstrate how worthwhile it is to hold events in and include all of our offices. 

It is important to ensure our interstate offices and colleagues feel included and engaged wit h diversity network init iat ives. We want to support an open and inclusive workplace where everyone feels like they c3n bring 
their whole selves to work, no matter where th~y are located in Australia. 

If you are a PRIDE in AGO member located outside of canberra, we would love to hear from you. 

We are seeking yourfeedback on how we can have greater v isibility and engagement in interstate offices. Email , 47E C 
in Canberra. 

PRIDE in AGO Network Committee 
ttome..v-G:e.n.e.rat:.s De.oartment 
47E(c) 

PRIDE 
i~G 
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Attachment U - PRIDE: Join us on the Pride in AGO Committee ! 

Within the assessed calendar year, we produced: 
a) a network specific report on progress against network targets, in addition to 
b) one of the following areas of performance: 

• additional advice provided to the organisation throughout the year 
• areas of significant contribution 
• areas of future focus 
• annual progress tracking against the AWEI 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 
Max. 4 points 

Please provide evidence for both (a) and {b). If you have undertaken above-and-beyond work for more than one of the areas mentioned above, please include evidence of 
work in the ADDITIONAL WORK section at the end of this submission. 

A comprehensive summary of the networks progress is found in the end of year update at Attachment J. 
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SECTION 4: VISIBILITY OF INCLUSION 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

FOUNDATION 
Max. 2 points 

Within the assessed calendar year, we have celebrated and promoted LGBTQ Days of Significance across the organisation while providing and/or educating 
employees with an understanding of why these dates are important. 

For full points, please provide: 
a) a list of LGBTQ Days of Significance celebrated throughout the assessed year 
b) a brief description of each event, detailing how you promoted an understanding of why the day is significant 

Attachment M - PRIDE: International Transgender Day of Visibility (invitation) 

Attachment N - Register now : Supporting Trans and Gender Diverse People at Work - Two Hour Virtua l Workshop (invitation) 

Attachment 0 - PRIDE in AGO presents IDAHOBIT w ith Jordan Raskopoulos 

Attachment P - PRIDE: International Non-Binary People' s Day 

Attachment Q- Upcoming PRIDE training courses - enrol now for sessions on Thursday 27 August 

Attachment R- PRIDE: RU OK? Day 

Attachment S - World Aids Day 
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We actively encourage and provide a means by which employees can indicate their commitment to LGBTQ workplace inclusion through the use of: ALLY email 
signatures, lanyards, personal pronouns, virtual backgrounds, etc. 
 
Please provide: 

a) a list of options available to employees through which they can visually indicate that they are an ally or supporter of LGBTQ inclusion 
b) a couple of photos showing active support and visibility of these options within/around/throughout the workplace (please limit photos to a couple of photos – 

not required for each available option) 
• Magnets 
• Postcards 
• Pens 
• Mousepads 
• Ally Posters (A7 size) 
• Staff are able to use PRIDE Network Logo in Email Signature. 
• Staff are able to use their personal pronouns in their signature block. 

Attachment V – PRIDE merchandise 

Attachment W – Visible PRIDE Ally 
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D 

;o ~ 8 II 1~ I ~arch People ...... 
Ill 0Address Book .. ~ 

Rules OneNote Unread/ Categorize Follow T Filter Email • 
Support 

Read Up• 

Move Tags Fond Janusseal 

!?.. Ref>ly ~ Reply All ~ Forward i;Q IM 
22(1) Wed 16/09/202012:22 PM 

FW: FOR APPROVAL: Proposed approach for the review and endorsement of Diversity Network 
----- 2019-20 budget actuals and 2020-21 budget proposals [SEC=UNCLASSIFIEDJ 

To S 22(1) 
Cc S 22(1) 
8 This message was sent with High importance. 

warm regards. 

Assistant Director I Performance & Wellbeing I Human Resources 

Attomey-Generafs De artment. Y.i National Circuit. Barton. ACT 2600 
47E{a) 

Striving to foster 

AGO • 28.08.20 

Subject: RE: FOR A PPROVAL: Proposed approach for the review and endorsement of Diversity Network 2019-20 budget 

actuals and 2020-21 budget proposals [SEC=UNCLASSIFIED) 

HiS72(1) 
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Fl 
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g..__B_epl ~ Reply All ~ Forward Q!i IM 
22(1) 

Thu 11/03/2021 2:37 PM 
Z2(f 

RE: Network input to AWEI submission [SEC=OFFICIAL] 

To 22(1) 
8 Yo u replied to this message on 12/03/ 202111:06AM. 

Cheers, 

Co-Chair I PRIDE in AGO Committee 
Attorney-General's Department 

3-5 National Circuit Barton ACT 2600 
T.S 2-2(1) 
E 

PRIDE 
'~G 

From Z211) 
Sent: Thursday, 11 March 20211:54 PM 
To: Z2Tf) 
Cc: 

...-..,....,~.,.,....,....._,..~~~~~-eo~--' 

Subject: RE: Network input to AWEI submission (SEC=OFFICIAL] 

Hi S 22(1) 

Thanks for your time on the phone earlier. 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

INTERMEDIATE 
Max. 3 points 

We provide Ally/ LGBTQ Champion Reference Guides or materials on how to be an effective ally and/ or an active champion for LGBTQ inclusion within the 
workplace. 

Please provide 
(a) copy of this guide or an outline of the content covered within the guide 
{b) information regarding how it is distributed or where this guide can be found 

Located on our PRIDE in AGD int ra net page we have LGBTIQ+ resources and within that area we have the Engaging Allies for Change, a 2012 PiD document. 

LGBTllQ+ resources 

• !Pride in Diversity 

• Engaging Allies for Change (CM) 

• Managers guide to LGBTI inclusion (CM) 

• Managers quick guide to LGBTI inclusion (CM) 

• Managers guide to lntersex inclusion in the workplace (CM) 

• Sexual Orientation and Gender d iversity in the workplace (CM} 

• Let's talk Gender Publication 2015 (CM) 

• The Australian National Recruitment Guide (CM} 

• Australian Government Guidelines on the Recognition of Sex and Gender (CM) 

INTERMEDIATE 
2 points 

Leadership has formally recognised and communicated the work of employee/s across the organisation, regarding their internal contribution in LGBTQ inclusion 
within the workplace. 

Note: This excludes PiD communications around AWEI Awards - but can include your leadership's formal internal recognition of the contribution made by 
employees. 
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Please provide evidence. 

Nil evidence provided. 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

INTERMEDIATE 
2 points 

We have an LGBTQ intranet page that clearly identifies LGBTQ people or allies who can be contacted for a confidential and informal discussion regarding being an 
LGBTQ employee within the organisation. This is over and above any HR or grievance contacts and confidentiality must be assured. 

Please provide a screenshot of where this information is provided. If the contact is not clearly communicated as CONFIDENTIAL, full points will not be awarded. 
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Ne:tworts·and-clubs/Pages,'pnde·ne:twort .aspx • C Se.arch ... 
============;:::::;============================;=::============::::nc;:,----~~--' 
1ov.au It;!- Our cu11ure I Attorney· General'... ~ Search 4 PRIDE NetiNork x 

elp 

jQ style guide I! APS Jobs- ge:teway t o the... @:) Australian Public Servtce ... ') Back-pay refusal affronts ... I] Cit 1ix Receiver ~· Corporate Service> Review 

Celcbr.ni1g Pbiity Netrtork 

Indigenous Ellllk7{ee Network 

PRIDE Networt 

~~~~~~~~~~~~~~~~~~~~~~~~~] 
Women's Networt< 

con1ac1 ae1a11s 

Emoi! S 47E(c) 

Downloads 

AGO - Transgenoerawareness poster 
(OA) 

A:lihurn:'3 LGB11-.. lncll.l3i'tc Language 

Glossay(PDf 7.48MBJ 

Ausfra1,an ~nl Guidelines on the 

RccogrVion of Sex: and Ocnclct-(CM) 

Pride in Ol\-ersrt1 

Ergaging Alles ror Change (CM) 

t.lanaaer> auicle to LGBTI irldllSion (CM) 

tAaiagers q.iick glide to LGSTI 

1naos100 (0\.1) 

tAalaoers o,.iide to lnlersex inclusion in 
he \.\orlq:iace (CM) 

5e<ual Ot1e0tauo.-t aoo GeOOEf tlYersity 
in lhe worl<rface (CM) 

lefs talk Gender Publicaion 2015 (CM) 

llle Alti:llatan Nal oital Re<::n.ft.ment 

Gtide(Ct.I) 

Related websites 

healthdireci - lAental health resoaxces f or 
LG6TI people 

intemaiooal Day Agains1 Homopl\ol>ia. 
Biphctia, frrtersaxiam and TN!nsp!K>bia 

Pllae in Oh-er.sit/ 

WeatHPllrple Da1 

What is PRIDE in AGO? 

~DE in AGD(Promoting Re>:ped, lndmicn, OiversityaOO Equality) was established in 20'15. tl 3rYS to create an inclusive and friendly 
wOflqllace Dy increasing awateness aoo U1oerstan:1109 or issues reta:i(9 to tne LG6TIQA.,. oon1rnU1lily (LeSOiao, Gay, Bisexual, r ransget1aer, 
fntE'.rs:eli, Queer, Asexu3l1Aromantic}. 

Back ID top 

Champion and <::ommitteell'iemoers 
~?Ee) i:::;;;;;=--~~~~~~~~~~--

The M OE in A.CO Committee members for2020·21 are: 

s 47E(c 

Back lo top 

How do I become a member? 

The net.o~rk is open io all emplO'/ OOS, wherewr they are locatad. ThO indudea LGBTIQA.+ e.mploye6s, friends, allies and supporters. lo ioin 

tne mailn9 list, rJease emai S 47E C 

&ckk>lop 

Objectives 

The rietvrork.'$ ot;ccfr1cs arc wtined in oar Terms of Reference. They are lo: 

• raise -a111areness and understanding of LGBTIOA+ i$.'$UM in the department 
• provide ardvC.C lo lhc dcpartncnl 01 policy iss.ics affccti"il LGBTIQ.h staff 

• « ovide suol>Ort to emoloyees on LGBTIQA.+ relateci wom>iace issues 
• raise avrarene» and hncb for causes lfiat praoote the inte.resl3 of tGBTIOA• comrnunitie, locdly, nOOion<)lly or i rrtcm<'.ltionally 
• create an incfusi•1e and tneoo17 wolkpface - ircluding tt1rough social am nfl>rmative events 
• support the PRIDE ChM'lpion to play an -actve and '*sible role in su~rfng LGBllQO.• err.,coyees and broader \\Orkp1ai:.e divady 

11V11a1ves 
• cola borate with other dversity nef\\lorb to highlight ~ nrge ci lived experiences, 3nd ha\'e accessibil ity front of miid. 

Ba.CK IOtop 

Priorities 

r ne netil(lrl(s Pf!Om1es rcr 2020-21 are to: 

• i r.crease our lkibil iy ot, and engagemenh>ith, ;;II ernplo~-ees , IM'lerei.rer the/ are located 
• strengtllen our engagement wm memcers, 1nc1u:11ng tnose wno are interstate and womng remotery 
• iOO"e ase -awareness of the experiences of our LGBTIOA+ col~agues, and enoollr.age engagement Wlh the ini i.atives of b'oada-r LGBTIOA• 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

On the PRIDE intranet page, you can find a list of members who are open to being contacts for confidential conversations, if you select the member's name it w ill take 
you to their personal email address and office contact number. 

S47F{f), s ~7E{C) 

Harassment Contact Officers 
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As the initial source of information for LGBTQ employe es, o ur LGBTQ intranet page clearly articulates: 
a) t he process for fo rmally reporting workplace LGBTQ bullying/ harassme nt 
b) ava ilable LGBTQ frie ndly support (should this occur) 

For full points, please: 
(a) provide a screenshot of where this information is communicated on the network or LGBTQ diversity page. 
{b) clearly show LGBTQfriendly support avenues 
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INTERMEDIATE 
Max. 2 points 
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I: http://intrane:t.agdnd .. ag.gov .. au/Reso.Jrces1Human-Resources/ Employee-conduct/Pages/Bu1lying-harassment-and-discriminat1on.aspx • C I Search ... 
=========::::::;:::::::::::::============================':;:=='================;r==============:;;=.=;-~~~~~ 
VOik m ag.gov.au .&~ Our culture I Attorney-General', .. ! :$- Bullying, harassment and di ... x I ,iJ Useful contacts 

View Favorit es Tools Help 

.eadersh1p Oevelo... • ,q. AGO style guide II APS Job> - gateway to the... @) Australian Public SeMce ... ..... Back-pay refusal e:ffronts ... l)J Citrix Receive1 .,q. Corporate Services Review 

--- People and places Forms Corporate Connect News and community 

You are here: Home > Corporate Conned > Human resources > Employee conduct > Bullying, harassment and discrimination 

Employee conduct 

Bullyino. harassment and 
dis.crinination 

Contact details 

s 47E(c), s 47E(d) 

-
Related links 

Harassment con1act oficers 

Employee R21a1ons Advices 

FEED BACK I SITE MAP I 

Bullying, harassment and discrimination 
The department is committed to providing a woJtq:ilace where workers treat each other Ylith respect and ooortesy. All reasonaN? sleps wi'.I be 
taken, iri aser.sitWe and effective manner, to prevent or ainlna:e any incideds of unlawful discriminaticn, harassmen.t alld bulying. 

A zero tolerance workplace 
The intended outcome of the ctepartrr..enfs zero toler.:nce of unlawful d saimination, harassment or bullying is a workplace free fr an such 
tlehavior and actions.. \l\'orters are e)peded to report any awarent incidents of uriawful discrirrination, ha1assment or bu1~ng, regardless of 
whether the condJct is by znotherwaker or by a s:erson outside AGO. 

Employee Relations Advice (ERA) 
The Wor1q:aace dsaimination, harassment and b!Aying ERA (CM) outines \\Orker obligations an:! \\hat co.1sti!utes unla\\lflJ discriminatiai, 
tiarassmel'!I and bultying. It also detai s p-ocedures the departirent e"1)1afs lo deal with relevant compl-:iin1s and processes available for 
seeking assistance. 

Harassment contact officers 

The department tias a netl.\ork of traiiled hzrassment cortad officers who are able to t:ro'\Ade infonnaticn, suPOOr1 ard assistance to staff in 
relation to instances of cierceived unlawful dscriminaOOn. harassment or l:oll\1ina. Staff maJ also seek SUPCX>rt or assistance throuah the 
departmenfs EmolO)'ee Assistmce Progam (EAP). 

• H•rassrnent contact officer list (CM) 

Useful tools 

Australian Public Service C.Ommission 

• APS Values. Emolovment Princioles and Code et Coodud 
• Respect summary 900. 
• Wofl<ing TOCjetl>e<. promoting rrenlal health andwetlbeingatwodc 

Comcare Guides 

• Bolyilg in tile WOlkplace 
• Com:are Pocket Gui<le-respolldihQ tD vo1Q>laoe bultying 
• Managing dfficult conversations and p-ovi<ling leedladt 

0 0 0 0 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

http://my.agdnet.ag.gov.au/ Networks-and-clubsrPagesipride-networlc.aspx • ~ [Search ... 
;:-'-----''-=-~-=-=~~~~~~---''-'~~~---'-~~~~~~~============~~~~~~~~--:;::::::::;-~~~~~ 

m ag.gov.au 4-@ Our culture I Attomey-Goneral' ... ~· Search Jo. PRIDE Nttwo r1< x 
1e. F "I rites T oolo:: Help 

dership Oevelo... • AGO styte guide II APS Jobs - gateway to the.. @) Australian Public Service ... 

conversations, and tnnsgelldef. 

A range of resources is also available on the left hand side of this page. 

B<ld< lo lop 

Support services 

Converce International - specialist LGBTIQ helpline 

Con6dential support is available 24fl. to you and your inwnediate family members, through the departmenf s en.:>loyee Assistance Prcqarn 
(EAP). ConYe<ge lrtematl~ provides tM depaflmenfs EAP seMc:es and has a specialist LG8TIO Helllline (PDf 52SKB) - you can speak 
with a specialist counsellor and access support across issues specific to LGBTIOA+ people and related comlTl.lflities. You can a1so disross 

relerral to specialised services and access to general information and rescxwtes. 

Equal Ground 

Equal Ground is a new tree menial heallh seMc:e run for members of the LGBTIOA+ comnuVly in the ACT. The program is stalfed by social, 
emotional wellbeing workers and a psychologist vilflo are also members of the conmunity. They support clients vnth a variety of concerns, 

whether H's wortt °' sl\Jdy, gender and sexuality, and also genn mental wellbeing, and they accept self.referrals. 

Meridian (Formerly AIDS Action Council) 

Merilian ACT (former1y the AIDS Action Counci) provides face-l<Hace oounselling and access to social groups in the ACT I« people ol 

diverse sexuality and gende<. Their Counse!Ong Team (WesUund Counsdiig) specialises In provldng LGBTIOM c~tent support to 
Canberrans, viith a strong knov.1edge base of professional qualifications and fived expelience. We- Coonsel ing welcomes membefs of 
the comrrunity over the age of 16. regardless of gender. sexual orientation, cultural background, religious belief or economic cira.Jmstanoes. 

Qlife 

a..le praooes anonymous and tree LGBTIOA+ peer S<JllPQrt and referrals I« people in Auslralia wanmg to talk about sexuali!y, identity, 
gender, bodies, feelings or relatiooships. The OLife fanily includes hundreds of higllly experieflced LG8TIOA+ staff and volunteers. If you are 

~ lo connect~ some<>ne to e>q>lore wllat's going°" in yOU1 life, they are there to take your cal Of webchal. 

Other mental health resources 

There are many other people and organisations that can provide you viith advice and StJPllOfl. HeallhDirect has corrciifed a ist of 
e<ganl$ajjons, many of wlllch ha~ S!)edflc SIJllP(>l1 lor people wllo are LG8TIOA•. 

PRIDE-trained Har.assment Officers . 

The foll"'ving departmental Harassment Office<s have undertaken PRIDE in AGO training: 

Z2(f) 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 
2 points 

We have internal LGBTQ social media streams or any other means by which we can engage staff in conversations and post items of interest in regard to our inclusion 
work (may include but is not limited to Yammer, Twitter, Facebook, SharePoint). 

Please provide screenshot evidence of such posts and/or conversations on your social media streams. 

Attachment T - Your News Intranet Story - For all of us, about all of us featuring Z211 . Screenshot below. 
--~~~~~~--
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for-all-of-us-about-all·of-u!S 22( 1) 2-february-2,JZlaspx • C I Search ... 

Attomcy-Gc:ncnl' ... e· Bully ing, h11rossmc:nt ond discr ... ..Q, Useful contocts • For oil of us., obout oll of us: ... )( Cf 

.@) Australian Public Service ... .-,. Back-pay refusal aff1onts ... IJ Citrix Receiver $: Corporate Services Review 

: MAP 

• provides aGt1ic. on matters relaing lo the AP S Code of Conduct, di~puies and complaints, re'<iew of aC:ions 3nd bulyir.g and ha1astment 

• dri-1es the implementation of the dep311men1s Diveraity Strategy and ~abofates with and S\4)poc'ts the 5 errplatee.led diversity networb 
and dversity chanipiona 

• provides advice and arategies lo assist • mployee3 and man agars in meeting performallte •xpectations. The eection alao has reaponaibiity 

for t he ppt (Progr,;m for performance lmprovemeq - in case y ou were wonderi"lg!) polic/ al\d taroowort. 

For ell of ua1 •bout all of ua iG a featore ~rie3" cf Our neVt-3. 

ff aims to empov.w s'!aff to sh'ire thef- l i\'ed experience, wh'9 ~hedding ligtt on the dversify that exifls in the departmer.t. Sharing stories ~ a 

pOY~tful w ay to halp improve indasion, and creata a workplaai \\here everyone c-an feel comfortabh bringng th~ir full $Gfo.-ea lo wori<. 

Bact to top 

Do you have a story you'd like to share? 

Thi3 feature ~eries i3 open to au atdf to contribute o. pet$on.:.il experience ofdivel'3ity and inclu:iiOfl - bocau$e we ~II :i.h.:.ire the need fur 

ac.cephmcc and tch:ngirtg. 

We aimtos:hareooestorypermonlh - so pleasereachouttoPRIOE S 4-7-E C o:CANS 4-7-E C 
coordinating ttli3- iliti.ll ive on behi!lf of the dep<lrtmeR. 

Comments 

H~ve your aay 

Post 

Hey$ II isa real insoi1'1tion readno fromvou1 oerspective It is l::'iss 
tha1we oort: in .m open a'ldciverse CllltlXe. Thanks for sharino 

Thanks for sharing S 
openly! 

Than~ for sharing ,5 
experience3. 

g eat to hear from one of our leadert so 

; t.teh a great i~i9ht 10 you and your lived 

who arekirdy 

Bad: to top 

O O C Q 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

SECTION 5: TRAINING, AWARENESS & PROFESSIONAL DEVELOPMENT 
Please do not include compliance training covering anti-discriminat ion policies or t raining w ithin events. Both of these are covered elsewhere. 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

We have made face-to-face LGBTQ Awareness / Inclusion / Ally Training available to all employees within the asse ssed calendar year. This would include any 
interactive training conducted via internet technologies (i.e. WebEx, Zoom, Teams, etc). 

Name of Trainer or Provider: Yes - to be provided after submission as I D Our tra iner is accredited by or from Pride in Diversity 

need to get training specifics from our L&D 

team. We hope you will still consider this 

evidence. 

Length of t rain ing: [Evidence Here] 

Dat e/s: [Evidence Here] 

Number of attendees approx t hat w ill have gone through this t raining: [Evidence Here] 

Evidence of t rain ing undertaken (one piece required): Screenshot of the invitation sent or where training has been communicated. [Evidence Here] 

Copy of presentat ion or outline of t rain ing covered: [Evidence Here] {Not required if Pride in Diversity or Pride in Health+ Wei/being delivered} 

We have LGBTQ o nline training modules o r pre-recorded content t hat can be accessed by employees throughout the assessed ca le ndar year. 

FOUNDATION 

2 points 

Name of Onl ine Training or Video: Yes - to be provided after submission as I need to get training specifics from our L&D team. We hope you will still 
consider this evidence. 

Lengt h of the LGBTQ component wit hin t he video/t raining: [Evidence Here] 

Where employees can access t his t raining : Please provide screenshot of where this training is accessed. [Evidence Here] 

Tracking: To provide evidence of training being accessed, please identify: 

(a) how participation numbers are tracked [Evidence Here] 

(b) approximate number of people accessing this training throughout the assessed year [Evidence Here] 

Copy of the module or a brief outline of it's LGBTQ content. [Evidence Here] 

Outside of the Pride in Practice Conference within the assessed calendar year, we have either: 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

(a) provided LGBTQ people with LGBTQ specific leadership training, internally or externally (excludes conferences unless specifically dedicated to LGBTQ 
leadership development) 

(b) put processes in place to ensure that there is LGBTQ representation within talent development programs. 

Please provide evidence for the Q!1£. selected item above. If you can provide both, please add the second item to the ADDITIONAL WORK section at the end of this 
submission. 

We do not have any evidence for this question. 

We have a strategy or training plan in place to specifically address LGBTQ inclusion and/ or awareness training for all employees. 

Please provide: 
(a) a copy of the strategy 
{b) outlined progress made throughout the assessed year 

We do not have any evidence for this question. 

ADVANCED 
Max. 4 points 

ADVANCED 
2 points 

Within the assessed calendar year, we have provided opportunities for employees to attended external dedicated LGBTQ conferences, seminars or events. 

Note: This may include but is not limited to the Pride in Practice Conference, Regional Reach or Sapphire Events, or external LGBTQ panel events. This does not 
include roundtables or social networking events. 

Please provide evidence. 

A number of staff from the PRIDE Network and HR attended sessions of the virtual 2020 Pride in Practice Conference. Evidence at Attachment Y. 

The PRIDE Network forwarded advertised Sapphire Event via an email to it s membership in December 2020 - see Attachment Z. 

Advertising for Out for Australia virtua l event at Attachment AA. 

SECTION 6: EXECUTIVE LEADERSHIP & ENGAGEMENT 
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Please note: Different titles are used when referring to the most senior executive. For the purpose of consistency within submission, in defining CEO or Equivalent, we 
are referring to the most senior executive in your organisation within Australia. 

If you have a CEO or equivalent, or Senior Leader/Executive highly active in promoting and supporting LGBTQ inclusion (as an LGBTQ individual or an ally), please consider 
nominating t hem for the following Awards (where applicable): 
• Executive Leadership Award 
• CEO ofthe Year Award 

We have a visible and active Executive Sponsor or Senior Champion for LGBTQ inclusion who has both: 
a) contributed to the LGBTQ strategy 
b) is engaged in tracking performance progress against the strategy throughout the year 

For full points, please provide evidence for all parts to this question: 
a) specific contribution to the strategy 

INTERMEDIATE 
Max. 2 points 

b) level of engagement, tracking progress against the strategy (signed statement by the Executive as to their role in strategy development/ tracking will suffice) 
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Colleagues 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

c 

Please be reminded and encouraged to take up t he opportunity to participate in this year's Australian Workplace Equality Index (AW Ell survey, before It closes this Friday 6 March. Thank you t o all staff that have already 
t aken time to complete the AWEI survey. 

The AWEI Is conducted by Pride In Diversity, and is a national benchmarking study of how Australian w orkplaces are tracking against key indicators for diversity and inclusion of our LGBTIQ colleagues. The AWEI survey is 
open to all departmental employees. Regardless of how you personally identify, I encourage you to participate in t he survey. 

Your participation will provide valuable f eedback and data on how the department is tracking on LGBTIQ w orkplace inclusion, considering both what w e're doing w ell and how w e can improve. 

The survey is anonymous and all answers provided w ill be treated confidentially. 

If you have any quest ions, please contact 47E(d) 

Attachment AB - Cth PRIDE Champions catch up 

Attachment AC - UPDATES LGBTIQ+ Inclusion training 
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Within the assessed calendar year, Senior Executive(s) within our organisation have: 
a) advocated for LGBTQ inclusion at an executive level externally amongst peers 
b) advocated for LGBTQ inclusion at an executive level internally amongst peers; or 
c) attended at least two of the Pride in Diversity Executive Allies Forums within the assessed year 

Please provide evidence for Q!1£. of the above. 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

ADVANCED 
2 points 

If you can provide evidence for two or more of the above, please add the additional item/s to the ADDITIONAL WORK section at the end of this submission. 

Attachment AB - Cth PRIDE Champions catch up 

ADVANCED 
2 points 

Within the assessed calendar year, our CEO or equivalent has sent formal communications to all employees comprehensively discussing progress made in LGBTQ 
inclusion work and its importance to the organisation. This may be CEO communications prioritised on intranet pages or within a CEO newsletter (beyond social 
media, award announcements only). 

Please provide the most comprehensive communication sent out by your CEO (or equivalent) to all employees in regard to your work in LGBTQ inclusion. 

Nil evidence provided. 

Our CEO or equivalent has spoken at LGBTQ events held by our organisation, either internally or externally. 

For full points, all of the following must be provided: 
(a) evidence of the individual speaking at the event and approximate duration of speech 
(b) brief outline of event purpose and typical audience 
(c) approximate attendee numbers 
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Nil evidence provided. 

SECTION 7: DATA COLLECTION & REPORTING 

Within our annual engagement, pulse or diversity surveys, either for the assessed calendar year or year prior, we have: 
a) included questions in regard to one's sexual orientation, gender identity or whether or not someone is intersex, AND 
b) analysed and reported on LGBTQ engagement data alongside other diversity demographics or overall population statistics 

For full points, please provide: 
a) details of when that data was last collected 
b) a copy of the questions used to identify LGBTQ population 
c) an overview of comparative findings or analysis as compared to other internal populations 

Attachment AC - INPUT BY COB 11/ 3/ 2021: 2021 AWEI submission 

Attachment AD- Census Data for 2021 AWEI submission 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

Within the assessed calendar year (or year prior}, we have specifically asked, investigated or assessed Sll1£. of the following: 
• if LGBTQ employees are directly or indirectly disadvantaged at any stage during the recruitment process 
• if LGBTQ employees are directly or indirectly disadvantaged in talent management processes or career progression 
• if there are discrepancies in attrition rates between LGBTQ and non-LGBTQ employees 
• if within gender aggregated data, we include non-binary employees and if not a proposed plan of action 
• if internal engagement or AWEI Survey data show any "most in need" areas to focus on, resulting in a plan of action 

Please provide evidence for Q!1£. of the above, including a plan of action where stipulated. Points will be given for one of the above. 

If you have done work in more than one of the above areas within the assessed year, or year prior, please add such work to the ADDITIONAL WORK section at the end of 
this submission. 

Nil evidence provided. 

SECTION 8: COMMUNITY ENGAGEMENT 
Please note: For this Submission, we will be accepting evidence only regarding one such event/instance for each question within this section, respectively (as opposed 
to two). If you have more than one example to evidence for the questions within this section, please please add the additional item/ s to the ADDITIONAL WORK section 
at the end of this submission. 

INTERMEDIATE 
2 points 

Within the assessed calendar year, we held stalls at LGBTQ community events or participated in pride parades under our employer/company branding. (This may 
include online community events with prominent employer branding.) 

Note: This must be a targeted branding exercise, over and above employees wearing corporate t-shirts but not contributing formally to the event. 

Please provide evidence of branding displayed at one such community event, including online community events. 

Attachment AD - PRIDE in AGO partnering with Queer Screen - Mardi Gras Film Festival 
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AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

Throughout the assessed calendar year, we have provided pro-bono or financial support to LGBTQ charities/ community groups. (This includes sponsorships of 

events, publications or pro-bono accommodation/ venue support. Fundraising is covered in Q41.) 

Please provide evidence of one such instance. 

We did not provide pro bono legal support to any specific LGTBI Community Legal Centres (CLC's)/organisation . 
However, we do support CLCs w hose clients include those from the LGTBI communities but we are not be able to say what percentage of the cl ientele of 
those CLC's fa ll w ithin that the LGTBI group. 

INTERMEDIATE 
2 points 

Throughout the assessed calendar year, we have engaged in fundraising for LGBTQ charities/ communities/ groups. (This may include the support of any LGBTQ 
charity groups within workplace giving programs.) 

Please provide evidence of one such instance. {This can be a letter of appreciation, certificate, receipts or confirmation of funds raised issued by the charity/group.) 

Specific details on fundraising including amounts raised to be provided following submission. I was not able to collect this information prior to the submission 
deadline. We hope this can still be considered as part of this submission. 

SECTION 9: SURVEY 

~We are participating in the 2021 AWEI Survey. Please note: 
• Partial points will not be given. Full points will only be obtained for the following: 

o Medium Employers (501 - 2000 employees): if 50 or more survey responses are collected 
o Large Employers (2001 - 8000 employees): if 100 or more survey responses are collected 
o Significant Employers (8001 or more employees): if 200 or more survey responses are collected 

OPTIONAL 
2 points 

Please note: the more respondents you have, the more substantial data you will receive. The purpose of the AWE/ Survey is to provide you with significant information on 
the impact of your inclusion initiatives and allow you to benchmark against the national dataset. 

SECTION 10: ADDITIONAL WORK 
This section allows you to describe and provide evidence fo r a ny additional work completed t hroughout t he assessed calendar year: 
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(a) that has not already been included within this index submission 
(b) that you believe is significantly over and above what a particular question or index topic is looking for 
• IMPORTANT: PLEASE COMBINE ALL RELATED INDEX WORK INTO ONE ROW. For example, if you wish to claim for s ignficiant training, list all LGBTQ t raining within 

one row under the Item Name of "Training." Only 1 point is available fo r all work pertaining to a particular topic/area - PLEASE do not split similar a reas of index 
activity over multiple rows. 

• Please add additional rows regarding different areas of work, as necessary. Note: A maximum of 15 points (15 items) may be obtained in this section. Should you 
submit more than this, you will still only be eligible for the same Maxmum points. 

Item Name: [Question No. or Item Name Here] 

If referencing significant work over and above in 
relation to one of the questions or topics within the 
index, please state question number or index topic here 
and then provide evidence to the right. 

If you have new work, the topic of which is not covered 
within the index, please add an appropriate heading 
here and then provide evidence to the right. 

Development of Gender Affirmation Policy 

ADDITIONAL 
Max. 15 points 

During 2020, the PRIDE in AGD Network commenced consultation in support of t he development of a departmental 
Gender Affirmation Policy. This will continue to be a key focus for t he network during 2021, with a proposed launch in 

late 2021. See evidence of t he work during 2020 at Attachment AE. 

PRIDE in AGD (and at home) Newsletter - See Attachment's AF through AL. 

Additional evidence of activity during 2020 from the PRIDE in AGO Network. This has not been tied to specific lnde~ 
~uestions due to running out of time to complete our submission 

Attachment AM - PRIDE Inclusive language guide and reminder for PRIDE Committee applications 
Attachment AN - Invitation to complete survey - 2020 Australian Work~lace Equality lnde~ 
Attachment AO - PRIDE: Staying connected and some support options 
Attachment AP - PRIDE: #lmHereForVou - LGBTI Domestic Violence Awareness Da 
Attachment AQ - PRIDE: Queer Love In this Saturday night 

Attachment AR - PRIDE in AGO presents IDAHOBIT with Jordan Rasko~oulos (P.ortfolio invitation)1 

Attachment AS - PRIDE Committee: Call for nominations 
Attachment AT- PRIDE in AGO Committee - election update 

Attachment AU - Call for Volunteers - Panel Event for Mental Health Week 2020 
Attachment AV- RE: New Working Arrangements Internal Audit- PRIDE Network Discussion 

Attachment AW - 2021 AWEI - Survey on Flexible Work at AGO 
Attachment AX - 2021 AWEI - Graduate Data Network survey on the recruitment and retention of LGBTIQA+ peo~le 
across the APS 
Attachment AV - RE: APS Pride Networks contact list I due COB Friday 9 October 
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!Attachment AZ - RE: Participation in a mental health capability project workshoP. 
Attachment BA - 2021 AWEI - Grad Major Project - Seeking input from PRID 
~ttachment BB - 2021 AWEI - AGO Social Club Newsletter - Issue OS 2020 
Attachment BC - RE: PRIDE: Meeting with s==li 

~E( 

AWEI 2021 SUBMISSION DATES 

AUSlRAt.1.AN WORi<Pl.ACf EOVALITY INotX 

We can accept AWEI submissions between Monday 4th January - Spm Friday 12th March 2021 (or midnight Saturday 13th March 2021 for large file transfer URL). 

• No later than Spm, Friday 12th March 2021 fo r hand-delivered, couriered or mailed submissions (hard copies, USB, etc). 

• Deadline for large file t ransfer program URL (including but not limited to Dropbox, Google Docs, Parcel Post, Share Point o r any other internally approved large file 
t ra nsfe r system) midnight Saturday 13th March 2021 

• Important: File attachments within emails will not be accepted. Pride in Diversity will take no responsibility for attachments sent via email. 
• All file transfers and access to various systems must be sent to AWEl@prideindiversity.com.au; with a copy to 2'7F(1 --------

IMPORTANT INFORMATION FOR SUBMITTERS 

Please ensure that you have s igned up to the following newsletter - t his will e nsure t hat you receive all relevant information and updates in terms of t he up and coming 
AWEI period. Click here to s ign up or go to: http://eepurl.com/tT7vf 

OPTIONAL AWEI EMPLOYEE SURVEY 

Participating in the AWEI optional Survey? You will be able to request your unique survey URL as of lst December 2020. You will receive this link when t he survey goes live 
on Monday 4th January 201 a nd will remain open unt il t he close of submissions on Friday 12th March 2021. 
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Participation in the survey allows you to balance the results of your AWEI with the views and lived experiences of your employees.  While survey data is linked to your 
organisation enabling us to provide you with a comprehensive high-level analysis of responses, individual respondent data is not collected 

INDIVIDUAL AWARD NOMINATIONS 

Please consider nominating your colleagues, networks, etc. for an LGBTQ Inclusion Award. Award categories can be found within the Participation Details of this 
Submission or on the AWEI website: http://www.pid-awei.com.au/submission-documents/ 
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