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Our commitment to diversity
“Diversity of employees in AGD can be one of our greatest strengths, enriching

organisational performance to support AGD’s mission of ‘achieving a just and secure
society’. Our goal is to support and maintain a safe and inclusive work environment
where all employees are respected, valued and supported”.

Introduction
Our diversity strategy aims to ensure that we promote diversity, encourage high performance, and
acknowledge and support employees through all stages of their professional and personal lives.

We recognise that diverse teams achieve better results: committing to a diverse and inclusive
workforce is not only good for our people, it’s good for our organisation.

Our strategy focuses on a range of areas including cultural diversity, gender, work life/flexibility,
disability, Indigenous, sexual orientation and age. It does this by bringing together work that we
already do with new initiatives that will help to achieve our vision.

Our objectives
The objectives of our strategy are to:

1. ensure that staff can fully and equally participate in, and contribute to, the work of the
department
2. ensure that all staff have access to inclusive and flexible work practices and are assisted by

structures, conditions and systems that support their professional and personal circumstances

3. harness and celebrate our diversity and use our collective skills, knowledge and experiences in a
way that promotes individual diversity without discrimination

4, prevent and eliminate harassment and unlawful discrimination in the workplace, and

5. leverage our unique policy position in Government to show leadership in the community and the
broader Australia Public Service.
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Our strategy

Four action areas will enable us to achieve our outcomes and fulfil our vision.
1. Employee profile and development
We will diversify our employee and leadership profile by:

° undertaking specific recruitment actions to employ and advance people from diverse groups who are
under-represented

° providing professional development and networking opportunities to improve our retention of people
from diversity groups already working here, and

° ensuring our leaders and managers have the capability and systems in place to support diverse teams.

2. Adaptable workplaces and practices
We will adapt our work practices and culture to ensure all of our people can contribute by:

° continuing to provide reasonable adjustments, support and advice to employees and managers, and
° facilitating and supporting flexible ways of working, including job sharing.

3. Corporate citizenship

We will demonstrate our corporate citizenship by:

° partnering with the community and academia to develop cross-sector diversity initiatives
° encouraging a broader range of senior leaders to participate in culture-building activities, and
° contributing to APS-wide corporate diversity initiatives and external programs.

4. Visibility and awareness

We will demonstrate our support for a diverse and inclusive workplace, raise awareness of issues
related to specific groups and highlight the value of diversity by:

° supporting and strengthening our employee diversity networks
° commemorating important diversity dates, and
° explicitly showcasing our people and the positive contribution they make.

Our governance

Our Diversity Governance framework provides oversight of our strategy by:
° supporting diversity champions to make informed decisions about our approach

° increasing collaboration between our employee networks, human resources, and the wider
department, and
° improving accountability for effecting cultural change by delivering coordinated initiatives.
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Our action plan
Our strategy sets out our approach over three years and is underpinned by our Diversity Action Plan.

The action plan has been developed and driven by the Diversity Committee, and endorsed by the
Diversity Council, and will be renewed annually. We will report on our actions, progress and success to
the Diversity Council.

We will meet external requirements for reporting on our Reconciliation Action Plan, Disability Action
Plan and Agency Multicultural Plan through the Diversity action plan.
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Attorney-General’s Department
PRIDE in AGD

Terms of Reference

Introduction

This document sets out the objectives and membership of the LGBTIQ+ Network at the Attorney-
General’s Department, PRIDE (Promoting Respect, Inclusion, Diversity and Equality) in AGD. It also
establishes the PRIDE Committee, membership term, responsibilities, reporting and administrative
arrangements.

Summary

PRIDE in AGD’s primary role is to increase awareness and understanding of LGBTIQ+ (Lesbian, Gay,
Bisexual, Transgender, Intersex, Queer and related communities) issues and support the
development and implementation of LGBTIQ+ and related workplace diversity initiatives within the
Department.

Objective
PRIDE in AGD’s objectives include:

e Raising awareness and understanding of LGBTIQ+ issues in the Department;

e Providing advice to the Department on policy issues affecting LGBTIQ+ staff;

e Providing support to individual members of the Department on LGBTIQ+ related workplace
issues;

e Raising awareness and funds for causes that promote the interests of the LGBTIQ+
communities locally, nationally or internationally;

e Creating an inclusive and friendly workplace — including through social and informative
events;

e Supporting the PRIDE Champion to play an active and visible role in supporting LGBTIQ+
employees and broad workplace diversity initiatives.

Membership
PRIDE in AGD is open to all employees of the Department.

To become a member, employees should send an email to S 47E(C), s
A7E(d)

Network Contact

The official PRIDE in AGD email is S 47E(C), s
47E(d)
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PRIDE Champion

The PRIDE Champion’s primary purpose is to be an ally for LGBTIQ+ staff in the Department by
raising awareness of LGBTIQ+ issues, promoting LGBTIQ+ workplace inclusion at a senior executive
level and supporting the efforts of PRIDE in AGD to promote LGBTIQ+ awareness and inclusion
throughout the Department.

PRIDE Committee
The PRIDE Committee is responsible for driving the work of PRIDE in AGD.

Membership

The PRIDE Committee will consist of a Chair (or Co-Chairs) and up to 11 other members.

The Committee will often engage with the Performance and Wellbeing (PeWe) section of the Human

Resources branch. PeWe works to support the Committee by providing input and advice during

decision making processes. PeWe does not hold a position within the Committee.

Appointment and Term

Membership of the Committee is for the term of twelve months. Nominations and elections will
occur in June/July each year.

The PRIDE Committee will advertise an expression of interest to join the Committee through the
PRIDE in AGD mailing list. Members of the Committee may seek to re-nominate for their position.

Where 12 or fewer nominations are received, all nominated members will be automatically elected
to the incoming Committee.

Where more than 12 nominations are received, the process will be as follows:

a) Nominated members will be asked to provide one paragraph outlining why they wish to be
elected to the committee;

b) A list of the nominated members and their statement will be distributed to all current PRIDE
in AGD members;

c¢) Each member will receive one vote; and

d) The 12 nominated members receiving the highest number of votes will be elected to the
committee.

Those members elected as a result of this process will form the incoming Committee. Once elected,
Members will hold their position for the term of the Committee (twelve months) or until resignation,
whichever is earlier.

Incoming Committee members are to be notified of their election within two business days of the
election result being known, and all members advised of the incoming Committee within five
business days of the election result being known.
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The PRIDE Committee may also invite or accept interim nominations where the number of
Committee members is less than 12. Interim Members will hold their position for the remainder of
the term of the Committee (up to 12 months), or until resignation, whichever is earlier.

Office Bearers

The Committee will consist of the following positions:

e Chair (or Co-Chairs)
The Chair drives the business of the Committee, engages with executive members of the
Department, attends and speaks at inter- or intra- departmental meetings or events, and
leads engagement with key internal and external stakeholders.

e Secretary
The Secretary organises Committee meetings and prepares meeting minutes.

e Treasurer
The Treasurer oversees the budget of PRIDE in AGD including annual preparation of budget
proposals if required.

e Communications Officer
The Communications Officer manages and monitors the mailbox and the development of
promotional materials for PRIDE in AGD and its events. As required, the Communications
Officer will also be responsible for intranet items, websites, and/or newsletters.

e Inter-Agency Liaison Officer
The Liaison officer maintains and creates connections with other LGBTIQ+ Networks, and
takes a lead role in the organisation of inter-agency events.

e Events Manager
The Events Manager will coordinate PRIDE in AGD’s events, as agreed by the committee.

e General committee members

These members will hold these positions for the term of the Committee (1 year) or until resignation.
Succession

In the event a Committee member is unable to continue their duties before the conclusion of the 1
year term of the Committee, or resigns, the Committee will circulate the open position to the PRIDE
in AGD Network for nominations. General committee members are eligible to nominate for the open
position.

The Committee will vote on nominations received for the vacated position, and the majority vote
will determine the new Officer position.

If no nominations are received, the Committee will share the responsibilities previously held by the
member until such time that the position can be filled.

Attorney-General's Department documents released under FOI21/165 Page 100 of 246



Document 9 - Page 4 of 4

Meetings

The PRIDE Committee meets monthly. Meetings may be held more frequently outside the set
meeting times as required to discuss items of priority.

The Secretary will record minutes and distribute to Members within five business days of the
meeting.

It is expected that informal consensus at meetings will be the normal process for decision-making.

Decisions that do not require significant discussion may be made by email as necessary. In such
cases, the position of all Committee members must be sought.

Reporting
At the end of each financial year, a report or summary on the PRIDE in AGD actions to date will be
posted on the PRIDE in AGD intranet page.

The PRIDE in AGD Chair will provide regular updates to the Diversity Committee and Diversity
Council through their membership of the Diversity Committee.

Terms of Reference

The Terms of Reference are to be made available on the PRIDE in AGD intranet page.
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e Rotating member—Assistant Secretary, with an Executive Level proxy, from each Business
Group — determined by EOI
o APS level rotating member from each Business Group — determined by EOI

If a Network Chair is unavailable they are encouraged to arrange a proxy.

Secretariat and meetings

The Diversity Committee will meet tri-annually, prior to Diversity Council meetings, with invitations
being coordinated by the Secretariat. This will be reviewed annually.

Secretariat is provided by the Human Resources Branch.
Reporting
The Diversity Committee reports to the Diversity Council tri-annually.

The Chief Operational Officer will present decisions to the Diversity Committee. The Chair of each
network is responsible for disseminating information to their respective employee networks.

These Terms of Reference are to be made available on the Diversity Committee intranet page.
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(https:/www.apsjobs.gov.au)

Back to Job Search (https:/www.apsjobs.gov.au/s/job-search?department=Attorney-

General's%20Department&offset=15&lastVisitedld=a055m000000K0OUZAAK),

Salary
$125,312 to $142,728

Opportunity Status
Non-Ongoing

Opportunity Employment Type Details
Non-ongoing opportunities will be
offered for a specified term of varying
periods up to 18 months, with the
possibility of extension.

Closing Date
22/12/2020

Opportunity Type
Full-Time

Opportunity Employment Type
Specified Term

APS Classification
Executive Level 2

Apply now (./external-link?

url=https://www.ag.gov.au/About/Careers/Pages/current-vacancies.aspx)

Posted03/12/2020

Attorney-General s Department

Counsel Assisting

Barton ACT

https://www.apsjobs.gov.au/s/job-details?ld=a055m000000K0UzAAK

To obtain a copy of the Vacancy Information Kit for this vacancy, please click on
the ‘Apply Online’ button to the left of this advertisement.

The key duties of the position include:

Attorney-General's Department documents released under FOI21/165 Page 106 of 246

1/5



DAYAY 12 - Page 2 of 5 Job Details | APS Jobs

~ ~ Opportunity
O Offce o {hbsAlwwar.apsielsigavawstablished under the Law Officers Ac*

7964. The Solicitor-General is the second law officer of the Commonwealth.

The Solicitor-General has an office based within the Attorney-General's
Department in Canberra along with chambers in Melbourne. This position (together
with the other Counsel Assisting position) is to be based in the Canberra office,
although some limited travel may be required.

Who are we looking for?

The Counsel Assisting the Solicitor-General will provide high level support to the
Solicitor-General for the period March 2021 to March 2022. As second law officer
of the Commonwealth, the Solicitor-General provides written and oral advice on
matters of significance to the Australian Government and appears as counsel in
cases of constitutional significance, international cases and other cases of special
government interest.

Duties of the Counsel Assisting the Solicitor-General will include:

* participating as a member of the legal team in cases in which the Solicitor-
General is briefed as counsel

* preparing and researching draft legal opinions, often involving complex
constitutional and public law issues

* preparing draft papers for presentation by the Solicitor-General at internal and
external conferences

* assisting in managing requests to brief the Solicitor-General

+ liaising with the Office of Legal Services Coordination and other areas of the
department and Australian Government Solicitor as appropriate

* where practicable, occasional appearances as junior counsel.

The successful applicant will be able to demonstrate:
+ experience in litigation, advising and/or opinion writing, preferably specialising
in matters of Australian public law

+ outstanding research, legal analytical and communication skills

* adegree in law with 1st class Honours or equivalent

+ post-graduate qualification in law and/or associateship (preferably at the High
Court)

* a capacity to manage effectively competing demands on time

« an ability to work closely and effectively with the range of persons identified
above

+ exceptional interpersonal and persuasive skills

+ excellent professional judgement.

As an AGD employee, you will:

* be part of an inclusive and diverse work environment

* receive a generous starting salary and work conditions

* benefit from supportive learning and development

* be supported by a range of active networks including the Indigenous Employee
Network, the Celebrating Ability Network, the Women’s Network, the Pride Network
and the Cultural and Linguistically Diverse Network.

To see further information regarding our support for our employees, please see our

https://www.apsjobs.gov.au/s/job-details?ld=a055m000000K0UzAAK 2/5
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Workplace Diversity Page (./external-link?

https%3A%2F%2Fwww. a% ov.au%2Fabout%2Fpages%2Fworkplacediversit'.csp
(https:/www.apsjobs.gov.au),

VA

Eligibility

To be eligible for employment at the Attorney-General’s Department applicants
must be Australian citizens.

Applicants offered employment will be required to successfully undergo a police
record check and be able to obtain and maintain a security clearance at a
specified clearance level. The successful applicant must be willing to disclose all
relevant and required information.

Successful applicants engaged into the APS will be subject to a probation period.

Applicants must hold a degree in law from an Australian tertiary institution or
comparable overseas qualification, which, in the opinion of the Solicitor-General, is
appropriate to the duties of the office, or admission in Australia as a legal
practitioner. Successful candidates would ordinarily hold a degree in law with 1st
class Honours or equivalent.

Notes

A merit pool of suitable applicants may be created from this process, and will be
active for 12 months after the date of this gazettal.

We encourage and welcome applications from people with disability, Aboriginal
and Torres Strait Islander peoples, LGBTIQ+ people, people from culturally and
linguistically diverse backgrounds and mature age people.

**Please note that this opportunity is only available to Australian Public Service
employees**

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be
invited to participate in further assessment activity for the vacancy if you choose to
apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit:
https:/www.apsc.gov.au/recruitability (https:/www.apsc.gov.au/recruitability)

https://www.apsjobs.gov.au/s/job-details?ld=a055m000000K0UzAAK 3/5
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Job Details | APS Jobs

(https:/www.apsjobs.gov.au)

Register to receive notifications for jobs that

interest you

Sign up (./registration)

Contact Us
(https:/www.apsjobs.gov.au/s/contact),

Accessibility

(https:/www.apsjobs.gov.au/s/accessibility)

Freedom of Information
(https:/www.apsc.gov.au/freedom-
information)

© 2020 APS Jobs

https://www.apsjobs.gov.au/s/job-details?ld=a055m000000K0UzAAK
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Privacy Statement
(https:/www.apsc.gov.au/privacy)

Terms and Conditions

(https:/www.apsjobs.gov.au/s/terms-and-
conditions)

Sitemap
(https:/www.apsjobs.gov.au/s/sitemap)
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I look forward to working with you all and supporting your Network.

Kind regards

s 22(1) | Administrative Support Officer | Performance & Wellbeing | Human Resources
Attorney-General's Department, 3-5 National Circuit, Barton, ACT 2600
s 22(1)

2
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PRIDE Metwork Proposed Budget for 2019,/20 FY

Initiative Month Departmental /Network Proposed budget Comments for Diversity Council consideration
Event
Hold 2-4 network social events to support members
MNetwork Social Activities TBC Metwork 53,000.00 and allies to network and discuss LGBTI issues and
hear from guest speakers.
Arrange for Pride in Diversity or other appropriate
LGETI-related training TBC Departmental 52,000.00 providers to run at least two sessions of LGBTI-related
training for AGD staff.
A ity Conf To provide professional development and networking
ride in Diversity Conference
attendance November 2019 Network 54,900.00 oppertunities to improve the retention of people from
diversity groups.
T ise th ofil d f the PRIDE
Merchandise TBC Metwork S500.00 = Hs Ll ?n aw_areness or e
Metwork and LGBTI issues in AGD.
Provid rt to interstate offi fi twork
PRIDE in interstate offices TBC Departmental $2,000.00 falsla Sl Al s i es el L T
events and LGBTI training.
International Day Against
Hold tt i d understanding of
Homophobia, Biphobia, May 2020 Departmental $1,500.00 0 Eju'EF‘I o create awareness and understanding
) ) LGETI issues.
Intersexism and Transphaobia
Total proposed PRIDE Network budget for 2019/20 FY $13,900.00
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OFFICIAL

PRIDE in AGD Committee
2020: End of Year Report
A word from the co-chairs

We are very proud of what the PRIDE in AGD Committee has achieved during what was a very
challenging period for everyone. The Committee has worked hard to ensure that our members felt
engaged and supported throughout the period of remote working, and in the midst of other
challenges that were experienced throughout the year.

Areas of significant contribution

In 2020, the Committee came up with creative ways to celebrate and recognise days of significance
for the LGBTIQA+ community, including: Wear it Purple, LGBT history month, International
Transgender Day of Visibility, IDAHOBIT, Non-Binary Peoples’ Day, World AIDS Day, Mardi Gras and
LGBTI Domestic Violence Day. A particular highlight was our virtual event for IDAHOBIT, for which
we engaged prominent musician, comedian and LGBTIQA+ advocate Jordan Raskopoulos for a
livestreamed keynote address. Around 200 staff members from our department and portfolio
agencies tuned in to watch her address live. Jordan spoke about her own journey, as a transgender
woman and a lesbian, away from shame to acceptance and pride in herself. Jordan asked us to take
responsibility by interrogating our own unconscious biases and using our voices and our privilege to
‘speak out, educate, make and influence change’.

The Committee continued to play a key advocacy role within the department over the course of the
year. The Committee ensured that LGBTIQA+ employees were represented on the Workplace
Relations Committee and the Diversity Committee. The Committee engaged Pride in Practice and

A Gender Agenda to conduct training on how to be an inclusive leader and an effective ally, and how
to support trans and gender diverse staff at work. The co-chairs met regularly with our colleagues in
human resources and executive members of the department to discuss issues of concern to our
members. The Committee shared information and resources with other diversity networks within
the department and other agencies and networks across the APS.

We would like to take this opportunity to acknowledge the contribution and support of our
executive PRIDE Champion, S 47E(d), s 47E(c) who played a key advocacy and liaison role for the
network throughout the year through his involvement with the Diversity Council.

Areas of future focus

There are a number of exciting advocacy and policy initiatives that the Committee is planning to
progress in 2021. For example, the Gender Affirmation Policy Subcommittee will consult widely
within the department and with external stakeholders to develop a tailored policy for the
department, which the Subcommittee hopes to launch during Transgender Awareness Week. In
February, the Committee is intending to launch Our Stories, a new diversity and inclusion focused
story sharing initiative which we will run in partnership with the Celebrating Ability Network. The
Committee looks forward to continuing to share the real stories of people within our department
and engage further in conversations about how we can help to create a workplace where all people
feel comfortable to bring their full selves to work.

OFFICIAL
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OFFICIAL

e Virtual event for all staff: presentation from Jordan Raskopoulos with Q&A
o The event was available for staff to watch on the intranet after the event
o Circulated to stakeholders in portfolio agencies

e Email to the Network marking LGBTI Domestic Violence Awareness Day

June 2020

e PRIDE in AGD (and at Home) Newsletter sent to the Network, recognising key events and
sharing resources and stories

e Purchased PRIDE in AGD merchandise to disseminate to the department
July 2020

e Consultation with the Network on the department’s proposed COVIDSafe Transition Plan
and Risk Assessment (comments were fed back into the development process)

e Email to the Network calling for nominations to the Committee

e PRIDE in AGD (and at Home) Newsletter sent to the Network, recognising key events and
sharing resources and stories

e Email to the Network celebrating International Non-Binary People’s Day

e Email to the Network providing guidance and support in relation to the Graduate
Fundraising Committee’s Australian Red Cross Lifeblood donation challenge

o Provided an opportunity for members to raise money if they could not donate blood
and advice on changes to risk assessments

e Met with representative at the Disability Royal Commission to discuss PRIDE initiatives and
opportunities for collaboration, and shared resources

August 2020
e Appointment of the new Committee

e PRIDE in AGD (and at Home) Newsletter sent to the Network, recognising key events and
sharing resources and stories

e Email to all departmental staff celebrating Wear it Purple Day (plus a follow-up reminder
email)

o Collaboration with the Graduate Fundraising Committee to raise money for the
Wear it Purple Foundation and coordinate purchase of merchandise

o Provided signature blocks for all staff to use, and a screensaver for the department
and a news article for all staff, enhancing visibility of Wear it Purple

o Provided a letter to SES about the importance of visibility, enclosing a PRIDE in AGD
lapel pin

o Social media posts on LinkedIn, Twitter and Facebook

e Virtual event for the Network: Wear it Purple Day with a presentation from Jain Moralee, co-
executive director of Twenty10

e Promote PRIDE training facilitated by ACON through divisional coordinators

OFFICIAL
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September 2020

Email to the Network calling for volunteers for a panel marking Mental Health Week 2020
Email to the Network providing tailored mental health resources for R U OK? Day

PRIDE in AGD (and at Home) Newsletter sent to the Network, recognising key events and
sharing resources and stories

Called for expressions of interest for the Gender Affirmation Policy Subcommittee
Email to the Network seeking input into the department’s review of flexible work options

Expressions of interest sought from the Committee for ‘Our Leaders Have Many Faces’
project

Co-chairs provided input into department’s working arrangements internal audit

October 2020

Formed a Gender Affirmation Policy Subcommittee, including representatives from PRIDE in
AGD and the Women’s Network

Email to the Network seeking input into a survey on the recruitment and retention of
LGBTQIA+ people across the APS

PRIDE in AGD (and at Home) Newsletter sent to the Network, recognising key events and
sharing resources and stories

Provided input into APS Pride Networks contact list
Co-chairs provided input into mental health capability project

Provided input into paper for the Diversity Council on the Our Leaders Have Many Faces
project

November 2020

2020-21 PRIDE in AGD Action Plan approved

Email to all staff marking World AIDS Day (also disseminated merchandise purchased from
Meridian to the department)

Engaged A Gender Agenda to provide training to the department on Supporting Trans and
Gender Diverse People at Work

o Intranet news story advertising the training to all staff

Committee members attended Pride in Practice Conference and shared lessons learned with
the Committee

o Offered opportunity to share attendance to Performance and Wellbeing team

Discussion with representatives of Australian Signals Directorate on PRIDE and gender
affirmation matters

Provided verbal input into graduate major project related to an employment value
proposition

Met with departmental representative of Male Champions of Change initiative to discuss
opportunities for collaboration and support

OFFICIAL
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OFFICIAL

December 2020

Email to the Network sharing information about Sapphire, an initiative of Pride in Diversity

PRIDE in AGD (and at Home) Newsletter (Holiday Edition) sent to the Network, recognising
key events and sharing resources and stories

PRIDE input into social club newsletter

PRIDE Champion attended APS Pride Champions meeting and provided an update to the co-
chairs

Refreshed intranet page, including regarding details about tailored support services for the
LGBTIQA+ community and dedicated harassment officers

Updated terms of reference to detail the role of human resources

§ 22(1) (co-chair) attended a panel discussion and shared experiences of connecting with
the PRIDE in AGD Network remotely

Ongoing

Support to Workplace Relations Committee: reviewing proposals for PRIDE-related
intersections

Progress with Our Stories project, aiming for February 2021 launch

Collaborate with Networks about events that are upcoming and exploring opportunities for
intersectionality

OFFICIAL
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Employment Programs

3-5 National Circuit | Barton ACT 2600

A ——
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Please email us if you have ideas for how the Committee can help facilitate members staying in touch during this
time.

PRIDE in AGD Committee

Attorney-General’s Department
E:S 47E(d), s
47E( )

PRIDE
AG
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video after the event
Sli.do allows you to submit and vote on questions for Jordan to answer:
1. Open the webpage www.sli.do
2. Enter the event code S 47E(d), s

47E()
3. Post a question anonymously or identified and/or vote on questions

Topic The 30" Anniversary of the International Day Against Homophobia, Biphobia, Intersexism
and Transphobia

Biography of Jordan Raskopoulos:

Jordan started her career in 2005 as a comedian and improviser and, over the years, has also found
success as an actor, singer, voice over artist, written, filmmaker, digital content creator, journalist,
advocate, influencer, and speaker. Jordan is best known as the lead singer of the musical comedy group
The Axis of Awesome and as a principal write and performer on the sketch comedy show The Ronnie
John’s Half Hour, and has made televisions appearances on comedy programs like Thank God You're
Here, Good News Week, Get Kack!n and The Checkout. Jordan has toured comedy shows globally and
has achieved sell-out status at all of the world’s major comedy festivals, including The Edinburgh Fringe
Festival, Montreal Just for Laughs and the Melbourne International Comedy Festival.

Jordan came out as transgender in February 2016 with an online video titled What’s Happened to
Jordan’s Beard? The video went viral and has clocked up over 400,000 views on YouTube. Since that
time, Jordan has worked hard to become a role model to young LGBTQIA+ people by living a genuine
life, openly and publicly, and by being an outspoken campaigner for progress and understanding as well
as an advocate for mental health causes.

This email has been approved byS 47TE(d), S , PRIDE in AGD Champion
47E()
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e A Gender Agenda is a Canberra based not-for-profit that works with and on behalf of gender diverse people,
among others, and publishes resources on gender diversity and inclusion.

e LifeOutsideTheBinary is a non-binary transgender information centre which published resources for non-
binary people as well as for allies.

e The Victorian Public Service’s LGBTIQ inclusive language explains how to use language respectfully and
inclusively when working with and referring to LGBTIQ+ people.

PRIDE in AGD Committee

Attorney-General’s Department
E:S47E(C), s
47E(d)

PRIDE
'AGID
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Additional support is available 24/7, to you and your immediate family members,

through the department’s Employee Assistance Program (EAP). EAP is designed to assist

you in managing the challenges of work and personal life — we encourage you to make

full use of these valuable services. Converge International has a specialist LGBTIQ

Helpline — you can speak with a specialist counsellor and access support across issues

specific to LGBTIQ+ people and related communities. You can also discuss referral to
specialised services and access to general information and resources.

Other mental health resources for LGBTIQ+ people

There are many other people and organisations who can provide you with advice and
support. HealthDirect has compiled a list of organisations that can help you. Many
have specific support for people who are LGBTIQ+.

PRIDE in AGD

A friendly reminder that PRIDE in AGD is open to all staff members, no matter where you are located in Australia,
including allies who support the full inclusion of LGBTIQ+ people in the workplace. New members are always

welcome — just email S 47E(C), s
A7E(d)

If you found this email helpful, we encourage you to forward it to your teams.

PRIDE in AGD Committee

Attorney-General’s Department
s 47E(c), s
47E(d)

PRIDE
AGID

Attorney-General's Department documents released under FOI21/165 Page 131 of 246



Attorney-General's Department documents released under FOI21/165 Page 132 of 246



Document 23 - Page 2 of 2

s 22(1)

PRIDE
AGI

This email has been approved by S 47('(51()(?), S, PRIDE Champion.
47E

OFFICIAL
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s 47F(1), s

s 47F(1)

s 47F(1), s 47E(c) Performance and Wellbeing in Human Resources. The section is responsible for a wide range
of areas, which in combination, help the department meet its performance and wellbeing outcomes. The section:

e supports the department to maintain a safe working environment and comply with work health and safety
(WHS) responsibilities

 supports injured or unwell employees stay at, or return to work, by providing case management and
rehabilitation support and facilitating reasonable adjustments at work

e provides advice on matters relating to the APS Code of Conduct, disputes and complaints, review of actions and

bullying and harassment

o drives the implementation of the department's Diversity Strategy and collaborates with and supports the 5
employee-led diversity networks and diversity champions

e provides advice and strategies to assist employees and managers in meeting performance expectations. The
section also has responsibility for the PPI (Program for performance Improvement — in case you were
wondering!) policy and framework.

For all of us, about all of us is a feature series of Our news.

It aims to empower staff to share their lived experience, while shedding light on the diversity that exists in the
department. Sharing stories is a powerful way to help improve inclusion, and create a workplace where everyone can
feel comfortable bringing their full selves to work.

Back to top

Do you have a story you'd like to share?

This feature series is open to all staff to contribute a personal experience of diversity and inclusion — because we all
share the need for acceptance and belonging.

We aim to share one story per month — so please reach out to PRIDE (¢ 47E(C), s 47E(d)  or CAN
s 47E(c), s 47E(d) who are kindly coordinating this initiative on behalf of the department.

Back to top
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Working on the PRIDE in AGD Committee

Being a member of the PRIDE in AGD Committee provides a unique insight into the internal workings of the
Department and will increase your awareness and understanding on LGBTIQ+ issues broadly, and more specifically in
the workplace. Committee members have opportunities to be involved in providing advice to the department on
policy and workplace issues affecting LGBTIQ+ staff and creating an inclusive and friendly workplace for all.

A current member of the PRIDE in AGD Committee said: “since working on the PRIDE in AGD committee, I’'ve become
more informed on a range of LGBTIQ+ issues, and | feel more confident to speak up and challenge unacceptable
behaviour when | see it, whether at work or in life in general. It has been an incredibly rewarding experience.”

Recruitment process

Please provide an expression of interest (a short paragraph or two) about why you want to be involved in the PRIDE
in AGD Committee and which position you are interested in. Please submit your interest to S 47E(C), by COB
Friday 21 February. 47E(d)

If you would like more information about any of the roles, please contactS 22(1)  Chair of PRIDE in AGD.
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Attorney-General’s Department

PRIDE in AGD

Terms of Reference

Introduction

This document sets out the objectives and membership of the LGBTIQ+ Network at the Attorney-
General’s Department, PRIDE (Promoting Respect, Inclusion, Diversity and Equality) in AGD. It also
establishes the PRIDE Committee, membership term, responsibilities, reporting and administrative
arrangements.

Summary

PRIDE in AGD’s primary role is to increase awareness and understanding of LGBTIQ+ (Lesbian, Gay,
Bisexual, Transgender, Intersex, Queer and related communities) issues and support the
development and implementation of LGBTIQ+ and related workplace diversity initiatives within the
Department.

Objective
PRIDE in AGD’s objectives include:

e Raising awareness and understanding of LGBTIQ+ issues in the Department;

e Providing advice to the Department on policy issues affecting LGBTIQ+ staff;

e Providing support to individual members of the Department on LGBTIQ+ related workplace
issues;

e Raising awareness and funds for causes that promote the interests of the LGBTIQ+
communities locally, nationally or internationally;

e Creating an inclusive and friendly workplace — including through social and informative
events;

e Supporting the PRIDE Champion to play an active and visible role in supporting LGBTIQ+
employees and broad workplace diversity initiatives.

Membership
PRIDE in AGD is open to all employees of the Department.

To become a member, employees should send an email to $ 47('3()0), s
47E

Network Contact

The official PRIDE in AGD email is S 47E(C), s
A7E()
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PRIDE Champion

The PRIDE Champion’s primary purpose is to be an ally for LGBTIQ+ staff in the Department by
raising awareness of LGBTIQ+ issues, promoting LGBTIQ+ workplace inclusion at a senior executive
level and supporting the efforts of PRIDE in AGD to promote LGBTIQ+ awareness and inclusion
throughout the Department.

PRIDE Committee
The PRIDE Committee is responsible for driving the work of PRIDE in AGD.

Membership

The PRIDE Committee will consist of a Chair (or Co-Chairs) and up to 11 other members.

Appointment and Term

Membership of the Committee is for the term of twelve months. Nominations and elections will
occur in June/July each year.

The PRIDE Committee will advertise an expression of interest to join the Committee through the
PRIDE in AGD mailing list. Members of the Committee may seek to re-nominate for their position.

Where 12 or fewer nominations are received, all nominated members will be automatically elected
to the incoming Committee.

Where more than 12 nominations are received, the process will be as follows:

a) Nominated members will be asked to provide one paragraph outlining why they wish to be
elected to the committee;

b) A list of the nominated members and their statement will be distributed to all current PRIDE
in AGD members;

c¢) Each member will receive one vote; and

d) The 12 nominated members receiving the highest number of votes will be elected to the
committee.

Those members elected as a result of this process will form the incoming Committee. Once elected,
Members will hold their position for the term of the Committee (twelve months) or until resignation,
whichever is earlier.

Incoming Committee members are to be notified of their election within two business days of the
election result being known, and all members advised of the incoming Committee within five
business days of the election result being known.

The PRIDE Committee may also invite or accept interim nominations where the number of
Committee members is less than 12. Interim Members will hold their position for the remainder of
the term of the Committee (up to 12 months), or until resignation, whichever is earlier.
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Office Bearers

The Committee will consist of the following positions:

e  Chair (or Co-Chairs)
The Chair drives the business of the Committee, engages with executive members of the
Department, attends and speaks at inter- or intra- departmental meetings or events, and
leads engagement with key internal and external stakeholders.

e Secretary
The Secretary organises Committee meetings and prepares meeting minutes.

e Treasurer
The Treasurer oversees the budget of PRIDE in AGD including annual preparation of budget
proposals if required.

e Communications Officer
The Communications Officer manages and monitors the mailbox and the development of
promotional materials for PRIDE in AGD and its events. As required, the Communications
Officer will also be responsible for intranet items, websites, and/or newsletters.

e Inter-Agency Liaison Officer
The Liaison officer maintains and creates connections with other LGBTIQ+ Networks, and
takes a lead role in the organisation of inter-agency events.

e Events Manager
The Events Manager will coordinate PRIDE in AGD’s events, as agreed by the committee.

e General committee members

These members will hold these positions for the term of the Committee (1 year) or until resignation.

Succession

In the event a Committee member is unable to continue their duties before the conclusion of the 1
year term of the Committee, or resigns, the Committee will circulate the open position to the PRIDE
in AGD Network for nominations. General committee members are eligible to nominate for the open
position.

The Committee will vote on nominations received for the vacated position, and the majority vote
will determine the new Officer position.

If no nominations are received, the Committee will share the responsibilities previously held by the
member until such time that the position can be filled.

Meetings

The PRIDE Committee meets monthly. Meetings may be held more frequently outside the set
meeting times as required to discuss items of priority.

The Secretary will record minutes and distribute to Members within five business days of the
meeting.
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It is expected that informal consensus at meetings will be the normal process for decision-making.

Decisions that do not require significant discussion may be made by email as necessary. In such
cases, the position of all Committee members must be sought.

Reporting
At the end of each financial year, a report or summary on the PRIDE in AGD actions to date will be
posted on the PRIDE in AGD intranet page.

The PRIDE in AGD Chair will provide regular updates to the Diversity Committee and Diversity
Council through their membership of the Diversity Committee.

Terms of Reference

The Terms of Reference are to be made available on the PRIDE in AGD intranet page.
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EVENT SUPPORT

If you have any questions in the lead up to the event, please contact ACON’s Pride Inclusion Program’s,
Events Manager, S 47F(1)

Please note, remote speakers will receive a separate Zoom login required to present.
We look forward to seeing you online.
Regards,

ACON’s Pride Inclusion Programs Team and Encore Team

This email is intended for the recipient only. As any links above may take you directly to your personal documents from
the event, this email should not be forwarded.

All links within this email will expire on Saturday, May 1 2021 and the data will be deleted. Please ensure you have
downloaded and saved any information to your own device before then.

UNOFFICIAL
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Where are all the women? Research into the low visibility and engagement of same-sex attracted women in
the workplace, published by PWC and Pride in Diversity — available here.
AWEI Practice Points: Data Driven Analysis for D&I Professionals, published by Pride in Diversity — available

here.

PRIDE in AGD Committee
Attorney-General’s Department
E:s 47E(c), s

47E(d)

PRIDE
AGID

OFFICIAL
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s
47E
(d),
s

47E
(©

Find out more about AGS at http://www.ags.gov.au

Important: This message may contain confidential or legally privileged information. If you think it was sent to you by
mistake, please delete all copies and advise the sender. For the purposes of the Spam Act 2003, this email is
authorised by AGS.

OFFICIAL
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Grateful if you are able to distribute the below messaging via the Distribution list <AGD Coordinators> as soon as
possible.

Please don’t hesitate to contact me orS 22(1) should you wish to discuss further.

Kind Regards

s

22(1)

s 22(1) | Administrative Support Officer | Performance & Wellbeing | Human Resources
Attorney-General's Department, 3-5 National Circuit, Barton, ACT 2600

s 22(1)

Dear Coordinators

| request your assistance to distribute the below invitation across your respective business units. Grateful if you can
please send to individuals within your areas to ensure it is distributed as soon as possible.

Please contact S 22(1) orS 22(1) if you have any questions.

s 47E(c), s

@Hﬁﬁ@Champion

LGBTIQ+ Inclusion training — Enrol now!
Are you interested in finding out more about what you can do to become an Ally for our LGBTIQ+ employees?

Places are available to attend one of two sessions of Engaging Allies for Change, facilitated by S 47F(1) from Pride
in Diversity. Session one, will be for APS level staff, with the second session for EL staff.

Feedback from past participants:

“I thought the Pride in Diversity training session was excellent. The presenter’s warm, engaging style created a
welcoming atmosphere, and the session was very informative. | had never been to training about LGBTI awareness
and inclusiveness before, and the training prompted me to think in new ways about why LGBTI inclusiveness is
important in organisations such as ours.”

“This session provided valuable insights into how common workplace conversations (such as ‘how was your
weekend?’) can prove difficult for LGBTI officers who are not ‘out’ at work. The discussion of terminology and
definitions was also helpful, including for the lawyer aspiring to be diversity-aware!”

Both sessions are one hour long and aim to provide participants with an understanding of why LGBTI workplace
inclusion is important to an organisation as well as to provide a level of comfort around terminology, explore
challenges often faced by LGBTI employees and provide awareness on the impact that a culture has on the lived
experiences of its employees.
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Engaging Allies for Change (for APS level participants)
Where: Virtual Training Room
When: Wednesday 20 May 2020, 10.30am — 11.30am

Engaging Allies for Change (for EL participants)
Where: Virtual Training Room
When: Wednesday 20 May 2020, 1.30pm — 2.30pm

To register your interest in any of the below sessions please inform the Learning & Development team via HR Assist.

We are currently trialling administration of learning activities in our new learning management system ALEX (AGD
Learning Experience). Participants will receive email from ALEX as part of their enrolment.

If you have any questions please contact the Learning & Development team via HR Assist.

Learning & Development | Human Resources
s 47E(d)

Keep learning. Keep growing.
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c) anoverview of comparative findings or analysis as compared to other internal populations

As discussed, S provided us with the attached response for inclusion in our submission last year. Grateful for your
advice as to vﬂ'?étlher our approach has been consistent across the most recent census.

Question 38
Within the assessed calendar year (or year prior), we have specifically asked, investigated or assessed one of the following:
e if LGBTIQ employees are directly or indirectly disadvantaged at any stage during the recruitment process

e if LGBTIQ employees are directly or indirectly disadvantaged in talent management processes or career progression
e if there are discrepancies in attrition rates between LGBTIQ and non-LGBTIQ employees
o if within gender aggregated data, we include non-binary employees and if not a proposed plan of action

e if internal engagement or AWEI Survey data show any “most in need” areas to focus on, resulting in a plan of action
Please provide evidence for one of the above, including a plan of action where stipulated. Points will be given for one of the
above.

If you have done work in more than one of the above areas within the assessed year, or year prior, please add to the ADDITIONAL
WORK section at the end of this submission.

We were not able to provide evidence that we had investigated or assessed any of the above last year. Grateful for
your consideration and advice as to whether this remains the case or whether some work may have commenced. |

will test the recruitment related questions with the Recruitment team.

Thanks and happy to discuss further.

S

22(1

s 22(1) | Assistant Director | Performance & Wellbeing | Human Resources
Attorney-General's Department, 3-5 National Circuit, Barton, ACT 2600

BH: ¢ 22(2) | Email: 8 47E(d)

OFFICIAL
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HisS
22(1
In response to question 37 see below:
The below question was asked in the annual APS Census conducted in October 2020.

a)

11. Do you identify as Leshian, Gay, Bisexual, Trans, and/or Intersex (LGBTI+)?
01 Yes
02  No

b) Due to timing of the 2020 APS Census, results were only released to departments in January 2021
and because of the tight turnaround to the 2021 APS Census (May) we do not intend to undertake
group level analysis.

The demographic results for AGD are below, demographics collected in October 2020 did not
include language other than English or born outside Australia.

70% 66%
60%
50%
40% 38%
30%
20%
10% 8% o
»  m
O% I
Do you identify as Do you have an Do you identify as Do you have carer Female
Aboriginal and/or ongoing disability? Lesbian, Gay, responsibilities?
Torres Strait Bisexual, Trans,
Islander? and/or Intersex
(LGBTI+)?

Comparative to APS 2020 Census results

e Indigenous Australians 3.0%

e Disability 4.0%

Female 60%

LGBTI+ 6%

e Do you have carers responsibilities? 35%

The results are similar to last year in that the level of diversity in the department is higher than the
APS overall, the exception is Indigenous Australians where the department is 2% lower.

In response to question 38

We have no data in relation to this question and the sub parts
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Fri 13 March — 7:00PM — An Almost Ordinary Summer
https://tix.queerscreen.org.au/Events/An-Almost-Ordinary-Summer/Fri-Mar-13-2020-19-00

A cheeky comedy that has audiences laughing out loud and holding on to their heartstrings for Carlo
and Tony, a pair of later-in-life gay lovers who bring their families together to announce their
engagement. The film was a hit at Frameline and the Sydney audience rated it 4.2 out of 5 when it
closed the festival last month.

An Almost Ordinary Summer Trailer: https://youtu.be/InLodJiON3A

Sat 14 March — 6:00PM - Transgender Shorts
https://tix.queerscreen.org.au/Events/Transgender-Shorts/Sat-Mar-14-2020-18-00

This moving selection showcases some of the best filmmaking about transgender people from around
the world. A beautifully realised package, these short films confront bigotry, stereotypes, religion,
cultural norms, and the medical establishment.

Sun 15 March - 4:00PM - 5B
https://tix.queerscreen.org.au/Events/5B/Sun-Mar-15-2020-16-00

Runner up in the audience award at the Mardi Gras Film Festival in Sydney last month, 5B is a
heartfelt documentary about the start of the AIDS epidemic in San Francisco, told through the
personal stories of those who established and worked on the HIV ward in the local hospital.
5B Trailer: https://youtu.be/48m65zguldc

Sun 15 March — 6:00PM — Same But Different: A True New Zealand Love Story
https://tix.queerscreen.org.au/Events/Same-But-Different-A-True-New-Zealand-Love-Story/Sun-Mar-
15-2020-18-00

A delightfully modern, cross-cultural romantic comedy about being your true self. Of course, true love
never runs smoothly and when odd couple Rachel and Nikki finally get together a spiteful ex appears
to throw a spanner in the works.

Same But Different Trailer: https://youtu.be/oKG2t-6H9BY

Don’t miss the opportunity to see this wonderful selection of acclaimed LGBTIQ+ films fresh from sell-
out screenings at Queer Screen’s 27" Mardi Gras Film Festival in Sydney.

Tickets and info for all films at: queerscreen.org.au and bit.ly/MGFF20 Canberra

Join the Facebook Event: https://www.facebook.com/events/2242378536067072/

PRIDE in AGD Network Committee
Attorney-General’s Department
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s 47E(c), s
47E(d)

PRIDE
AGIH
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PRID
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Home quarantine has many of us turning to popular culture for entertainment, distraction and comfort
during these strange times. With so many options out there and so much time to fill, it’s easy to find
yourself scrolling incessantly, wondering which made-for-Netflix production to binge watch next. Here at
PRIDE in AGD, we thought we would save you some time by recommending some LGBTIQ-related content

for your culture fix.

We would also love to hear your recommendations! If you have a TV/ movie/ book/ podcast suggestion for
the next newsletter, please send it to the PRIDE inbox.

In the spirit of Lesbian Day of Visibility, our top pick for your home
guarantine screen time is a tear-jerking and heart-warming story of a lesbian
couple’s 70 year romance, A Secret Love. Available to stream on Netflix, this
heart-warming documentary has been described as ‘an adoring portrait of a
lesbian partnership entering its twilight years’ as elderly pair Terry and Pat
tell the story of how they met, how they kept their relationship secret from
their families, and what life was like in the decades when it wasn’t safe to be
openly lesbian. As a cool side note, in her youth, Terry actually played in the
All-American Girls Professional Baseball League (dramatized in the 90s
classic film starring Geena Davis, A League of their Own). Be sure to have
tissues on hand.

Sick of staring at the screen and want to get into a good book instead?
Author and journalist Benjamin Law has compiled a series of contributions
from celebrated LGBTIQA+ Australians in the 2019 anthology Growing up
Queer in Australia. The stories come from all over Australia, from different
eras, ethnic backgrounds and a range of experiences. A great quarantine
read.
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“Reel” quick quiz

Can you guess which LGBTIQ+ movie this is based on the following five emojis?

Check next month’s newsletter for the answer!

Also, feel free to submit your own emoji-fied queer TV/movie/book for the next quiz to the PRIDE in AGD
inbox!

Staying active, connected and healthy

We are all living through challenging times and many of us are feeling the effects of social isolation,
particularly those whose families and friends may be interstate. We know that we miss seeing all of you
around the Department! We are keen to stay connected with you all, and welcome any suggestions for
initiatives to keep our PRIDE in AGD community alive and help us check in with each other.

We can only speak from personal experience, but we have found that regular physical activity and staying
virtually connected with friends, family and colleagues has really helped us.

If you feel in need of further support, there are a range of support options available for those who identify
as a member of the LGBTIQ+ rainbow:

e ACON has a range of resources to help people stay healthy in light of COVID-19

e R U OK? has released ‘A guide to asking R U Ok?’ in collaboration with the National LGBGTI Health
Alliance which includes tips to help you feel confident about starting a conversation with someone you
are worried about, and

e ABCQueer has also compiled a handy list of Queer and LGBTI+ community support services in Australia.
(ABCQueer is also delivering on some great Instagram content at the moment, FYI for you ‘grammers
out there.*)

Beyond Blue has made available coronavirus-specific resources, including a completely confidential 24/7
telephone and online service delivered by trained counsellors.

We hope you all stay safe and well. It is always ok to ask for help, so please reach out if you need it.

We would like to thank $ 22(1) and$22(1)  for being our newsletter assemblers in chief.
Until next month!

PRIDE in AGD Committee
Attorney-General’s Department
E:S47E(c), s

47E(d)
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* Social media links will not work on AGD computers.
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on their career, help them develop new skills and grow their networks, and inspire them to be their
authentic self in the workplace.

Find out more about Out for Australia’s Mentoring Program!

While we are focussed on all things Out for Australia, if you wanted to tune for Out for Australia’s May
events on “Being “Out” at work” and “Overcoming COVID’s impact on our minds”, you can watch these on
Out for Australia’s Facebook page.

Watch | Read | Listen

TV | Never Have | Ever

Mindy Kaling’s new teen-comedy, Never Have | Ever, has received much praise
for its authentic, yet comedic, representation of Indian-American culture and its
diverse cast. The show follows the life and adventures of Devi (Maitreyi
Ramakrishnan), a first-generation Indian-American high school student. Another
important storyline in the series is that of Fabiola (Lee Rodriguez) who, in the
course of the show, is forced to confront and question her own sexuality and
identity. A heart-warming and hilarious series for unsettling times. Never Have |
Ever is available to stream on Netflix.

Cinema | Out Here

Out Here is an exciting Screen Australia initiative giving Australians the
opportunity to produce a documentary focused on the LGBTQI+ experience in
rural and regional communities. Out Here awarded funding to three short
documentary films which are all publicly available to watch for free via Network
10’s website — Rainbow Passage explores the love story of Cadence and
Amanda as they embark on their gender affirmation story, Belonging tells a story
of two generations of gay activism in Tasmania, and Alone Out Here is a tender
vignette of a gay farmer’s experience of loneliness and his mission to combat
climate change through his farm.

Podcast | Nancy

Nancy is a weekly podcast that features stories and conversations about the
queer experience today. Join super lovely and whip-smart hosts Kathy Tu and
Tobin Low for in-depth interviews and investigations into queer pop culture,
politics and the personal journeys of famous and ordinary LGBTIQA+ people.
Nancy’s recent 100" episode, Make Australia Gay Again, explores a mysterious
micronation called the Gay and Lesbian Kingdom of the Coral Sea Islands, and
the time it declared war on Australia. Check out that and more episodes at
Nancy’s website.

In Case You Missed It

PRIDE in AGD presents IDAHOBIT with Jordan Raskopoulos

2
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PRIDE in AGD activities

“Reel” quick quiz

The following six emoji summarise the plot of a classic LGBTIQ+ movie. Can you guess which one?

Find out the answer in the next newsletter! Speaking of which, did you figure out the answer to last month’s
quiz? A quick refresher:

And the answer is...
Carol (2015), directed by Todd Haynes!
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In Case You Missed It

LGBTQIA+ activity Marsha P. Johnson celebrated with a Google doodle

On June 30, Google posthumously honoured LGBTIQ+ rights activist, performer and self-identified drag
queen Marsha P. Johnson. Marsha was one of the key leaders of the 1969 Stonewall uprising, and was a
pioneer of the American LGBTIQ+ rights movement. Although Marsha’s death in 1992 was originally ruled a
suicide, a 2017 documentary called The Death and Life of Marsha P. Johnson (available on Netflix
Australia) re-examined the case. Today, the Marsha P. Johnson Institute continues Marsha’s work by
protecting and defending the rights of black transgender people.

Anniversary of Sydney Mardi Gras

June 24 marked the 42" anniversary of the first ever Sydney Mardi Gras. While today Mardi Gras is a
celebration of all things Pride, in 1978 the street parade ended in police violence against those marching.
That night 53 people were arrested, but it was an important point in Australia’s queer history, with some
describing the subsequent law reforms as an Australian civil rights milestone.

You can read more about the first Sydney Mardi Gras and the place the anniversary has within global Pride
month here. Also be sure to check out this podcast episode featuring Peter Murphy, one of the individuals

marching in 1978.

Watch | Read | Listen

Documentary | Disclosure

The brand new documentary Disclosure provides an insightful and
confronting look at Hollywood’s depiction of transgender people and
how these depictions have impacted trans rights and American
culture more broadly. In the documentary, trans commentators look
back at the problematic legacy of trans representation over 100 years
of film and television, using these portrayals as a springboard to
critique and educate. Anyone who’s watched and enjoyed the
seminal documentary The Celluloid Closet will find Disclosure
similarly enlightening and thought-provoking.

Disclosure is available to stream on Netflix.
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Book | Queer: A Graphic History

Activist-academic Meg-John Barker teams up with cartoonist Julia
Scheele to tell a visual history of queer thought and theory.
Explaining topics such as LGBTIQ+ action, identity politics, gender,
sex, sexuality and much more, this detailed yet very digestible
graphic book is the perfect introduction for those wanting to learn
more about all things Pride.

Listen | 5 Podcasts at the Intersection of Pride
Month and the Black Lives Matter Movement

Why recommend just one podcast when we can recommend five!?
The New York Times has this roundup of five podcasts at the urgent
intersection of queer and POC lived experience. (Eagle-eyed readers
may remember we recommended the podcast Nancy in the last
newsletter—but it's so good it deserves another mention!)

PRIDE in AGD Activities

“Reel” quick quiz

The following five emoji provide clues to a classic LGBTIQ+ movie. Can you guess which one?

Find out the answer in the next newsletter! Speaking of which, did you figure out the answer to last month’s
quiz? A quick refresher:
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And the answer is...
Holding the Man (2015), directed by Neil Armfield!

Thanks for reading and see you next month!

s 22(1) and 8
22(1)
Newsletter Assemblers-in-Chief
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In case you missed it
Pride in AGD celebrates Wear it Purple Day with keynote speaker Jain Moralee

On Friday 28 August, AGD welcomed Jain Moralee, Co-Executive Director of youth LGBTIQ+ charity
Twenty10, as our keynote speaker for Wear it Purple Day 2020! During her address, Jain spoke about the
history of Wear it Purple Day, the experiences of young LGBTIQ+ people, and tips for being a great ally.
Jain especially highlighted the importance of schools as a ‘space that is safe for young people to develop
who they are [and] feel safe in their learning environment so that they can be their best’.

Jain also spoke about the changes her charity Twenty10 has had to make in light on COVID-19, including
adapting their services to a telehealth or online environment, and a new state partnership with Australia’s
free national phone and web peer support service for LGBTIQ+ people, QLife. Thanks to those who
submitted questions during the event!

R U OK? Day — Thursday 10 September

Got a feeling that someone you know or care about isn’t behaving as they
normally would? Perhaps they seem out of sorts? More agitated or
withdrawn? Or they’re just not themselves? Trust that gut instinct and act on
it. Learn more about the signs and when it's time to ask R U OK? here. By
starting a conversation and commenting on the changes you’ve noticed, you
could help that family member, friend or workmate open up. If they say they
are not ok, you can follow the R U OK conversation steps to show them
they’re supported and help them find strategies to better manage the load. If
they are OK, that person will know you're someone who cares enough to ask.

A list of specialised LGBTIQ+ support services can be found on the PRIDE in AGD intranet page.

My Trans Story — Special Performance at the Sydney Opera House (On Demand)

After sell-out successes at the 2018, 2019 and 2020 Sydney Gay and Lesbian Mardi Gras Festival, My
Trans Story is a recorded compilation of highlights from these events. At a time when trans and gender
diverse people are becoming more visible, it's more important than ever to recognise that there’s so much
more to the trans narrative than what'’s portrayed in stereotypes. These stories are full of love and laughter,
curiosity and explorations, triumphs and hope. Watch an on-demand recording of the compilation here.

PRIDE in AGD profile

In this brand new newsletter segment, we get to know one of our fabulous PRIDE in AGD Committee or
network members better! Interested in being profiled in the next newsletter? Let us know!
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Lingua Franca is the third feature film from writer/director/actress Isabel
Sandoval. Centred around Olivia, an immigrant transgender Filipina
woman working in the United States, the film follows Olivia’s life as a
caregiver to Olga, an elderly and deteriorating pensioner, as Olivia tries
to support herself and her family back in the Philippines. While not
autobiographical, Sandoval stars as Olivia and has undoubtedly drawn
from her own experience as a trans-Filipina immigrant in writing the
script. Drama and romance ensues when Alex, Olga’s grandson, joins
the film’s narrative. Employing arthouse cinematography and editing
techniques, Lingua Franca avoids mainstream cinematic portrayals of
the transgender community, empowering Olivia with agency and control
of her sexuality, while simultaneously confronting the everyday struggles
that the transgender and immigrant communities face in 21st Century
America. Lingua Franca can be viewed on Netflix.

Described as a ‘culturally rich supernatural drama’, Hungry Ghosts is a
TV mini-series breaking ground on Australian screens. When a powerful
amulet is broken on the eve of the Hungry Ghost Festival in Melbourne,
a vengeful spirit is unleashed that wreaks havoc across the Viethamese-
Australian community as it reclaims lost loves and repays old grudges.
Featuring powerhouse actress Suzy Wong in a lead role, Hungry
Ghosts has been praised for depicting a trans character whose arc
revolves around her talent — not her gender identity. Hungry Ghosts is
available to watch on SBS on Demand.

PRIDE in AGD activities

The following six emoji provide clues to an LGBTIQ+ movie. Can you guess which one?

Find out the answer in the next newsletter! Speaking of which, did you figure out the answer to last month’s

quiz? A quick refresher:

And the answer is...

Love, Simon (2018), directed by Greg Berlanti.

As always, thanks for reading and see you next month!

s 22(1) S

Newsletter Assem@l%@s)-in-Chief

UNOFFICIAL
4
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October is LGBTIQA+ History Month!

In October 2016, Minus18 partnered with the Australian Lesbian and Gay Archives (ALGA) to celebrate
Australia’s first ever Pride Month. It's an important time to come together and reflect on our past, while
looking forward to the future and the work we can all do to ensure Australian LGBTIQA+ people can
succeed and thrive in the community. It's also a great opportunity to celebrate! Feeling a little fuzzy on the
timeline of LGBTIQA+ history in Australia? SBS and QNews have compiled their own guides. And while a
visit to ALGA’s physical location in Melbourne may not be possible for many of us at the moment, they have
a collection of Australia-specific online resources worth checking out!

Also, while we’re on the subject, a fun international fact: October marks Pride Month in the USA! Australia,
meanwhile, commemorates the Stonewall Riots (28 June — 3 July 1969) by celebrating Pride Month every
June.

Updates from the PRIDE in AGD Committee
We are Seeking a PRIDE in AGD Merch Liaison Officer

Are you located in an AGD office outside Canberra? The PRIDE in AGD Committee is keen to send some
PRIDE merchandise (magnets, mousepads, lanyards and other fun things) interstate so our colleagues
outside of Canberra can show their PRIDE! Physical signs of allyship, like wearing a PRIDE in AGD lanyard,
have tangible and beneficial effects on the health and wellbeing of members of the LGBTIQA+ community,
and help LGBTIQA+ colleagues bring their whole selves to work. If you're located in an AGD office outside
Canberra and would be interested in receiving some PRIDE in AGD merch to distribute in your office, please
let us know!

In case you missed it
Australian Peak Sporting Bodies Increase Support for Trans and Gender Diverse Athletes

In great news for Australian sport, eight peak sporting bodies — including the AFL, Tennis Australia and
Netball Australia — have committed to implementing governance that supports a greater level of inclusion for
trans and gender diverse people in their sports. Thirteen further national sporting organisations have also
committed to developing trans and gender diverse inclusion frameworks for their sports. This initiative was
spearheaded by ACON’s Pride in Sport Program, which is Australia’s only program specifically designed to
assist sporting organisations with the inclusion of people of diverse sexualities and genders at all levels. You
can read more about the announcement here.

PRIDE in AGD profile

In our new newsletter segment, we get to know one of our fabulous PRIDE in AGD Committee or network
members better! Interested in being profiled in the next newsletter? Let us know!

Attorney-General's Department documents released under FOI21/165 Page 186 of 246



Attorney-General's Department documents released under FOI21/165 Page 187 of 246



Document 40 - Page 4 of 5

queer story whose climax will stick with me for a long time.
Certain Women is currently available on SBS on Demand.

Based on the off-Broadway hit by Mart Crowley, The Boys in
the Band is directed by Joe Mantello and produced for Netflix
by Ryan Murphy. Setin New York in the summer of 1968, the
film sees a group of gay male friends plan and come together
for a birthday party. When an old - straight - friend of the hosts
shows up, the dynamic of the party changes and the group
descends into playing a game where they must all phone the
person whom they first fell in love with. While simplistic and
melodramatic in plot, Peter Bradshaw from the Guardian
writes that it is “refreshing to watch something which is, after
all, a film of ideas, a spectacle in which people speak to each
other in extended paragraphs”, something which delivers “a
punch, simply for being so vehement, so anguished and
angered”. Read the full review of the film, which was given
four stars, here, or view the film for yourself on Netflix.

If you're interested in reading some home-grown LGBTIQA+
history to spark your inner spirit of adventure, then this
collection of stories, photos, music, poems, paintings and
drawings from women who have connections with women’s
lands in Australia might be just the spring read you’re looking
for. Back in the 1970s at the height of the gay liberation and
counter culture movement, a group of activist lesbians
founded a commune in Northern NSW that became a home
and sanctuary for many. In this book, a few of its founders,
inhabitants and visitors share stories of the lands, of
communal dinners under the moonlight, the struggles of living
off the land, and a legal battle with a neighbour who rallied
against their presence by blocking their road access. A
beautiful piece of Australian LGBTIQA+ history and culture.

PRIDE in AGD activities

The following five emoiji provide clues to an LGBTIQA+ movie. Can you guess which one?

Find out the answer in the next newsletter! Speaking of which, did you figure out the answer to last month’s

quiz? A quick refresher:
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And the answer is...

Portrait of a Lady on Fire (2019), directed by Céline Sciamma.

As always, thanks for reading and see you next month!
s 22(1) s
Newsletter AssembsterSlin-Chief

OFFICIAL
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Agenda found it to be informative and engaging. More sessions will be available in the new year, including
for those at the SES level.

There are also many things that we can all do to be an ally of intersex people. For example, we can all
recognise intersex as a form of bodily diversity — intersex people are born with variations in sex
characteristics. We can also acknowledge that intersex is distinct from sexual orientation or gender identity
and tailor workplace inclusion initiatives accordingly. You can learn more about intersex variations and how
to be an ally of intersex variations by visiting Intersex Human Rights Australia’s website https://ihra.org.au or
by reading the Darlington Statement (a joint consensus statement by Australian and Aotearoa/New Zealand
intersex organisations and independent advocates).

In case you missed it

We hope our readers participated in some of the fantastic NAIDOC Week activities held at AGD and beyond
last week. NAIDOC Week acknowledges that our nation’s story didn’t begin with European colonisation and
invites all Australians to celebrate Aboriginal and Torres Strait Islander peoples as Australia’s first explorers,
navigators, farmers, botanists, scientists, diplomats, astronomers and fine artists. This year's NAIDOC Week
theme was Always Was, Always Will Be, a theme that recognises Australia’s First Nations people have
occupied and cared for this continent for over 65,000 years. If you’re interested in reading more about queer
Aboriginal and Torres Strait Islander history and what it means to be a young queer Aboriginal and Torres
Strait Islander today, check out this ABC article.

Intersex Day of Solidarity (otherwise known as Intersex Day of Remembrance) is is an internationally
observed civil awareness day designed to highlight issues faced by intersex people. The Day marks the
birthday of Herculine Barbin, a French intersex person whose memoirs were later published by the
philosopher Michel Foucault, along with contemporary texts and a later fictionalised account.

This past Sunday 15 November marked the third anniversary of Australia gathering around screens to hear
the outcome of the Australian marriage equality postal survey. Each year, Canberra celebrates the yes vote
with YES!Fest, an equality street party on Braddon’s Lonsdale Street that celebrates LGBTIQA+ love,
equality and the YES result. This year, the YES!Fest event was much smaller due to COVID restrictions,
however featured an incredible line-up up of local queer talent, including drag kings, drag queens and
burlesque dancers. We hope some of readers made it to the party.

While there were clouds of doubt surrounding whether the 43 Sydney Gay and Lesbian Mardi Gras would
be held in 2021, organisers have confirmed that the celebration will go ahead, albeit in a different form.
Instead of the usual parade through the city’s centre, Mardi Gras will be moved to the Sydney Cricket
Ground for a COVID-safe event on March 6. More information is available here.

PRIDE in AGD profile

In this newsletter segment, we get to know one of our fabulous PRIDE in AGD Committee or network
members better! Interested in being profiled in the next newsletter? Let us know!
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Yes, THAT Jonathan Van Ness. If you're a fan of Netflix’'s new
generation Queer Eye and their emotionally charged, heartfelt
makeovers, then why wouldn’t you want to spend more time
exploring life and love with Queer Eye’s resident hair stylist
Jonathan Van Ness? Aside from being a compassionate style
guru, Jonathan Van Ness is also extremely inquisitive about
cults, Lizzo, bees, the war in Yemen, the Romanovs, cash bail,
artificial intelligence, the Beyoncé of renaissance painting,
Brazil, menstrual cups, and figure skating. Every week, the
lusciously bearded Queer Eye guru sits down with a different
specialist (from historians to surgeons and musicians) to spill
tea and get answers to burning questions. You’re welcome.

Australian novelist Craig Silvey has released his much
anticipated new novel, Honeybee. Sam Watson, a transgender
14 year-old girl, is the narrator and protagonist who is
struggling with the reality that the body she was “born in is
beginning to develop the adult characteristics that are so
different from those that match her gender”. While the novel is
based around the struggles Sam faces — a point some have
criticised for its centring of pain and trauma in the trans-
experience — Fiona Wright of the Guardian writes that at its
core “Honeybee is a novel about unconventional kinds of love”
and “self-discovery, self-acceptance and coming-of-age,
themes that are common in Silvey’s work, and that he always
handles with tenderness and compassion”. Honeybee is
available at booksellers now.

Gone Home is a mystery-exploration game by the Fullbright
Company. Set in Oregon in 1995, you play as Katie, a young
woman returning home after spending the last few years
travelling abroad. While you were away, your parents and
younger sister Sam have moved to a sprawling mansion once
owned by your “psycho” uncle Oscar. Arriving at the mansion
on a cold and stormy night, you find it completely deserted.
Using the objects and scraps of writing left behind by your
family, you must slowly piece together where - and why - your
parents and sister have disappeared. If you're wondering
where the LGBTIQA+ component comes in, | don’'t want to
spoil too much, but at its heart this game tells a sweet and
relatable tale of young queer love. Gone Home is available for
PC and on consoles (Nintendo Switch, PS4 and Xbox One).

PRIDE in AGD activities

The following four emoji provide clues to an LGBTIQA+ movie. Can you guess which one?
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Find out the answer in the next newsletter! Speaking of which, did you figure out the answer to last month’s
quiz? A quick refresher:

And the answer is...
Moonlight (2016), directed by Barry Jenkins.

As always, thanks for reading and see you next month!
s 22(1) s 22(1)
Newsletter Assemblers-in-Chief

OFFICIAL
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There are many things that we can all do to be an ally of intersex people. For
example, we can all recognise intersex as a form of bodily diversity — intersex
people are born with variations in sex characteristics. We can also acknowledge
that intersex is distinct from sexual orientation or gender identity. You can learn
more about intersex variations and how to be an ally of intersex variations by
visiting Intersex Human Rights Australia’s website or by reading the Darlington
Statement (a joint consensus statement by Australian and Aotearoa/New Zealand
intersex organisations and independent advocates).

The intersex pride flag

We hope you all have a safe and restful break, and we look forward to seeing you all again in the new year!

In case you missed it

We hope our readers participated in some of the fantastic NAIDOC Week activities held
at AGD and beyond last month. NAIDOC Week acknowledges that our nation’s story
didn’t begin with European colonisation and invites all Australians to celebrate Aboriginal
and Torres Strait Islander peoples as Australia’s first explorers, navigators, farmers,
botanists, scientists, diplomats, astronomers and fine artists. This year's NAIDOC Week
theme was Always Was, Always Will Be, a theme that recognises Australia’s First
Nations people have occupied and cared for this continent for over 65,000 years. If
you’re interested in reading more about queer Aboriginal and Torres Strait Islander
history and what it means to be a young queer Aboriginal and Torres Strait Islander
today, check out this ABC article.

Intersex Day of Solidarity (otherwise known as Intersex Day of Remembrance) is an internationally observed
civil awareness day designed to highlight issues faced by intersex people. The day marks the birthday of
Herculine Barbin, a French intersex person whose memoirs were later published by the philosopher Michel
Foucault, along with contemporary texts and a later fictionalised account.

Sunday 15 November marked the third anniversary of Australia gathering around
screens to hear the outcome of the Australian marriage equality postal survey.
Each year, Canberra celebrates the yes vote with YES!Fest, an equality street
party on Braddon’s Lonsdale Street that celebrates LGBTIQA+ love, equality and
the YES result. This year, the YES!Fest event was much smaller due to COVID
restrictions, however it featured an incredible line-up up of local queer talent,
including drag kings, drag queens and burlesque dancers.

Every year, Transgender Day of Remembrance honours the memory of transgender people who have lost
their lives through transphobic violence. The day marks the end of Trans Awareness week, which is held
annually between 13 and 20 November. Transgender Day of Remembrance began in the USA on 20
November 1999 to honour the memory of Rita Hester — a trans woman of colour who was killed in Boston in
1998. Since then, the candlelight vigil has grown each year and now resonates across the globe,
empowering and uniting LGBTIQA+ communities to bring urgent attention to the plight of trans and gender
diverse people.
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Since 1988, World AIDS Day has encouraged people to show their support for
those living with HIV and to commemorate those who have died. HIV/AIDS
disproportionately impacts the LGBTIQA+ community and many LGBTIQA+ people
experience discrimination based on HIV status and related misconceptions. The
national World AIDS Day theme for Australia in 2020 was Now More Than

Ever. World AIDS Day aims to encourage Australians to educate themselves and
others about HIV, to take action to reduce the transmission of HIV by promoting
prevention strategies, and to ensure that people living with HIV can participate fully
in the life of the community, free from stigma and discrimination. If you would like to
learn more, we suggest reading the World AIDS Day fact sheet. Further information
on HIV and support services across Australia can be found on the World AIDS Day

contact page.

PRIDE in AGD profile

In this newsletter segment, we get to know one of our fabulous PRIDE in AGD Committee or network
members better! Interested in being profiled in the next newsletter? Let us know!
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The holiday season is upon us and this period has been full of so many
challenges, it's time we treated ourselves to something wholesome and
fun. Clea DuVall (star of the famous queer cult classic But I'm a
Cheerleader) co-wrote and directed what looks to be a delightful
Christmas romantic comedy with a rainbow twist. Happiest Season
follows a young woman (Kristen Stewart) with a plan to propose to her
girlfriend while at her family's annual holiday party only to discover her
partner hasn't yet come out to her conservative family. Hilarity ensues as
Stewart’s character attempts to pretend that she is her partner’s
‘orphaned friend.” Starring Mackenzie Davis, Alison Brie, Aubrey Plaza,
and Schitt’s Creek favourite, Dan Levy, this film is a promising step in
showing that LGBTIQA+ relationships aren’t just for moody art house
cinema but also fun, family comedies.

Yes, THAT Jonathan Van Ness. If you're a fan of Netflix's new generation
Queer Eye and their emotionally charged, heartfelt makeovers, then why
wouldn’t you want to spend more time exploring life and love with Queer
Eye’s resident hair stylist Jonathan Van Ness? Aside from being a
compassionate style guru, Jonathan Van Ness is also extremely
inquisitive about cults, Lizzo, bees, the war in Yemen, the Romanovs,
cash bail, artificial intelligence, the Beyoncé of renaissance painting,
Brazil, menstrual cups, and figure skating. Every week, the lusciously
bearded Queer Eye guru sits down with a different specialist (from
historians to surgeons and musicians) to spill tea and get answers to
burning questions. You're welcome.

Australian novelist Craig Silvey has released his much anticipated new
novel, Honeybee. Sam Watson, a transgender 14 year-old girl, is the
narrator and protagonist who is struggling with the reality that the body
she was “born in is beginning to develop the adult characteristics that are
so different from those that match her gender”. While the novel is based
around the struggles Sam faces — a point some have criticised for its
centring of pain and trauma in the trans-experience — Fiona Wright of the
Guardian writes that at its core “Honeybee is a novel about
unconventional kinds of love” and “self-discovery, self-acceptance and
coming-of-age, themes that are common in Silvey’s work, and that he
always handles with tenderness and compassion”. Honeybee is available
at booksellers now.

Gone Home is a mystery-exploration game by the Fullbright Company.
Set in Oregon in 1995, you play as Katie, a young woman returning home
after spending the last few years travelling abroad. While you were away,
your parents and younger sister Sam have moved to a sprawling mansion
once owned by your “psycho” uncle Oscar. Arriving at the mansion on a
cold and stormy night, you find it completely deserted. Using the objects
and scraps of writing left behind by your family, you must slowly piece
together where - and why - your parents and sister have disappeared. If
you’re wondering where the LGBTIQA+ component comes in, | don’t want
to spoil too much, but at its heart this game tells a sweet and relatable
tale of young queer love. Gone Home is available for PC and on consoles
(Nintendo Switch, PS4 and Xbox One).

5
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As it gets closer to the holiday season, the days are getting longer and
warmer. There’s no better time of year to spend your weekends or a few
hours after work in a park or by one of Canberra’s many swimming holes
relaxing with a novel. Fortunately, there are a range of exciting
LGBTIQA+ novels from debut authors in 2020 to choose from. In Real
Life, Brandon Taylor provides a striking new voice with a vital perspective
on what it is to be Black and queer in the USA’s Midwest. When Real
Life’s biochemistry PhD-candidate protagonist Wallace has an
unexpected encounter with a classmate (from a predominantly white PhD
program) over the course of a fraught weekend, the reverberations
threaten to unravel the fabric of their small university town.

PRIDE in AGD activities

The following two strings of emoiji provide clues to two LGBTIQA+ movies. Can you guess what they are?

Quiz 1

Quiz 2

Find out the answers in our first newsletter of 2021! Speaking of which, did you figure out the answer to
October’s quiz? A quick refresher:

And the answer is...

Moonlight (2016), directed by Barry Jenkins.

OFFICIAL
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Qlife provides anonymous and free LGBTIQ+ peer support and referral for people in

i Australia wanting to talk about sexuality, identity, gender, bodies, feelings or
relationships. The QLife family includes hundreds of highly experienced LGBTIQ+ staff
and volunteers Australia-wide. If you’re looking to connect with someone to explore
what’s going on in your life, they are there to take your call or webchat.

Other mental health resources for LGBTIQ+ people

There are many other people and organisations who can provide you with advice and
support. HealthDirect has compiled a list of organisations that can help you. Many have
specific support for people who are LGBTIQ+.

Some of these services have confirmed that they are adapting their practices to help ‘flatten the curve’, meaning that
not all face-to-face services may be on offer at all times, but we understand these organisations will continue to
operate.

A reminder that PRIDE in AGD is open to all staff members, no matter where you are located in Australia, including

allies who support the full inclusion of LGBTIQ+ people in the workplace. New members are always welcome — just
email S 47E(C), s
47E(d)

PRIDE in AGD Committee

Attorney-General’s Department
s 47E(c), s
47E(d)

PRIDE
AGI
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PRID
AGID
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Kind regards,

sk ok ok ok ok ok o ok ok ok ok ok ok ok ok sk ok ok sk ok ok ok ok ok ok R sk ok ok sk ok ok sk ok ok ok sk ok ok sk ok ok sk ok ok R sk sk ok sk ok ok sk ok ok sk sk ok sk ok ok ok sk sk ok ok sk sk ok sk ok ok sk sk sk ok sk sk ok sk ok ok sk ok sk sk ok ok
kokkkok kK ok ok

The information in this e-mail is confidential and may be legally privileged. It is intended solely for the addressee. Access to this e-
mail by anyone else is unauthorised. If you have received this communication in error, please notify us immediately by return e-
mail with the subject heading "Received in error" or telephone +61 2 93357000, then delete the email and destroy any copies of it.
If you are not the intended recipient, any disclosure, copying, distribution or any action taken or omitted to be taken in reliance on
it, is prohibited and may be unlawful. Any opinions or advice contained in this e-mail are subject to the terms and conditions
expressed in the governing KPMG client engagement letter. Opinions, conclusions and other information in this e-mail and any
attachments that do not relate to the official business of the firm are neither given nor endorsed by it.

KPMG cannot guarantee that e-mail communications are secure or error-free, as information could be intercepted, corrupted,
amended, lost, destroyed, arrive late or incomplete, or contain viruses.

KPMG, an Australian partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG
International, a Swiss cooperative. KPMG International provides no services to clients.

Liability limited by a scheme approved under Professional Standards Legislation.
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If you have received this transmission in error please
notify us immediately by return e-mail and delete all
copies. If this e-mail or any attachments have been sent
to you in error, that error does not constitute waiver

of any confidentiality, privilege or copyright in respect

of information in the e-mail or attachments.
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Please feel free to forward to anyone we might’ve missed or reach out if you have any questions.

Many thanks,
s 47F(1)

s 47F(1)

Co-Chairs | Pride Network

Australian Government Department of Education, Skills and Employment
s 47E(d), s 47E(c)

www.dese.gov.au

Notice:

The information contained in this email message and any attached files may be confidential information, and
may also be the subject of legal professional privilege. If you are not the intended recipient any use,
disclosure or copying of this email is unauthorised. If you received this email in error, please notify the
sender by contacting the department's switchboard on 1300 488 064 during business hours (8:30am - 5pm
Canberra time) and delete all copies of this transmission together with any attachments.

If you have received this transmission in error please
notify us immediately by return e-mail and delete all
copies. If this e-mail or any attachments have been sent
to you in error, that error does not constitute waiver

of any confidentiality, privilege or copyright in respect

of information in the e-mail or attachments.

Notice:

The information contained in this email message and any attached files may be confidential information, and
may also be the subject of legal professional privilege. If you are not the intended recipient any use,
disclosure or copying of this email is unauthorised. If you received this email in error, please notify the
sender by contacting the department's switchboard on 1300 488 064 during business hours (8:30am - S5pm
Canberra time) and delete all copies of this transmission together with any attachments.
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If you have any questions please contact$ 22(1)  onS22(1)  or via email ats 22(1)

Regards
Mental Health Capability Project team

OFFICIAL

13
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